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1
st
 International Women Research Symposium 

Eskisehir, October 13-14, 2017 

 

I. Uluslararasē Kadēn Araĸtērmalarē Sempozyumu 

Eskiĸehir, 13-14 Ekim 2017 

 

  

Dear Participants, 

It was pleasure to conducted that the 1st International Women Research Symposium on ñWomen in 

Working Lifeò  by the Women Research Application and Research Center of Eskisehir Osmangazi 

University, Eskisehir, Turkey, during October 13-14, 2017. 

Women in working life is a critically important topic, since women becoming financially independent 

resulted not only in changes in her self-perception, discovery of her abilities, and observation of 

herself in different mirrors, but also in fundamental changes in relationships with the family and the 

society. Employment of women as a key factor of economic balance of power brought about both 

opportunities and issues. During the conference we was aim at discussed the opportunities brought 

about by employment of women in different branches, problems determined through industry-specific 

evaluations, experiences of accomplished women, success stories of women in different branches of 

working life, and other related topics. 

Sincerely,  

Prof. Dr. Hulyam KURT        

Chairperson of the Symposium 

Director of Eskiĸehir Osmangazi University 

Women Research Application and Research Center, Eskisehir/ TURKEY. 

 

 

Deĵerli Katēlēmcēlar, 

"¢alēĸma Hayatēnda Kadēn" temalē I. Uluslararasē Kadēn Araĸtērmalarē Sempozyumu (1
st
 International 

Women Research Symposium), Eskiĸehir Osmangazi ¦niversitesi Kadēn Araĸtērmalarē Uygulama ve 

Araĸtērma Merkezi (ESKAM) tarafēndan 13-14 Ekim 2017 tarihlerinde Eskiĸehir Osmangazi 

¦niversitesi Kongre ve K¿lt¿r Merkezi'nde ger­ekleĸtirilmiĸ olmasēndan memnuniyet duyuyoruz. 
Kadēnēn evinin dēĸēnda ¿cret karĸēlēĵē ­alēĸmasē, insanlēk tarihini derinden etkileyen ºnemli dºn¿m 

noktalarēndan birini oluĸturur. Ķĸg¿c¿n¿n gºr¿n¿r hale gelmesi ile kadēnēn ekonomik ºzerkliĵini elde 

etmesi, onun kendilik algēsēnē b¿y¿k ºl­¿de deĵiĸtirdiĵi gibi; yeteneklerini keĸfetmesi, kendini 

bambaĸka aynalarda yeniden seyretmesi sonucu evi ve ailesiyle iliĸkisinde ve daha geniĸ ºl­ekte 

toplumsal iliĸki aĵlarēnda pek ­ok kºkl¿ deĵiĸikliĵe de yol a­mēĸtēr. Zamanla ekonomik g¿­ 

dengelerinin ayrēlmaz bir par­asē haline gelen kadēn istihdamē, pek ­ok olumlu deĵiĸim ve imk©nla 

beraber, bir takēm sorunlarē da beraberinde getirmiĸtir. 

I. Uluslararasē Kadēn Araĸtērmalarē Sempozyumuônda, farklē alanlarda kadēn istihdamēnēn yarattēĵē 

imk©nlardan, sektºrel deĵerlendirmede  tespit edilen sorunlara,  alanlarēnda ºnc¿ kadēnlarēn 

deneyimlerinden, ­alēĸma hayatēnēn farklē alanlardaki baĸarē ºyk¿lerine kadar  geniĸ yelpazedeki 

konularēmēzē birlikte tartēĸtēk. Sizleri aramēzda gºrmekten b¿y¿k mutluluk duyduk. Teĸekk¿r 

ederiz.                                                                                                                                    

Prof. Dr. H¿lyam KURT 

Sempozyum Baĸkanē 

Kadēn Araĸtērmalarē Uygulama ve Araĸtērma Merkezi (ESKAM ) M¿d¿r¿, Eskiĸehir/T¦RKĶYE 
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Organizing Committee / D¿zenleme Kurulu  

Prof. Dr. H¿lyam KURT 

Assoc. Prof. Dr. /Do­. Dr. Fatma Asiye ķENAT 

Assoc. Prof. Dr. /Do­. Dr. Seyhan ¥NDER 

Assoc. Prof. Dr /Do­. Dr. Saadet Pēnar TEMĶZKAN 

Assist. Prof. Dr./Yrd. Do­. Dr. Esra EREN 

Assist Prof. Dr./Yrd. Do­. Dr. Neĸe ¢ELĶK 

Assist Prof. Dr./Yrd. Do­. Dr. Cansu ¥ZBAYER 

Instructor /¥ĵr. Gºr. Elif Beg¿m EL¢ĶOĴLU 

Assist Dr. / Arĸ.Gºr. Dr. Ece KUNDAK 

Assist Dr. / Arĸ.Gºr. Dr. Aysel B¦LEZ 

Biologist/ Biolog. Nurbanu G¦RSOY 

Engineer / M¿hendis Kamer AK¢ALI 

 

Secratary 

Prof. Dr. H¿lyam KURT 

Instructor /¥ĵr. Gºr. Elif Beg¿m EL¢ĶOĴLU 
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Eskisehir, October 13-14, 2017 

 

I. Uluslararasē Kadēn Araĸtērmalarē Sempozyumu 

Eskiĸehir, 13-14 Ekim 2017 

 

  

 

Internat ional Scēentific Committee/ Bilimsel Kurul  

Ana VOVK-KORĢE (University of Maribor, Slovenia) 

Ali ERYILMAZ (Yēldēz Teknik University) 

Dragan VINTERHALTER (University of Belgrade, Serbia) 

Edina MURATOVIĹ (University of Sarajevo, Bosnia and Herzegovina) 

Ejder OKUMUķ (Eskiĸehir Osmangazi University, Turkey )  

Elke Mattern (Martin-Luther-Universitªt Halle-Wittenberg) 

Fatma Sultan KILI¢ (Eskiĸehir Osmangazi University, Turkey)  

Fezan MUTLU (Eskiĸehir Osmangazi University, Turkey) 

Huriye MARTI (Necmettin Erbakan University, Turkey) 

H¿lyam KURT (Eskiĸehir Osmangazi University, Turkey) 

Nuray GĶRGĶNER  (Eskiĸehir Osmangazi University, Turkey) 

¥m¿r ķAYLIGĶL (Eskiĸehir Osmangazi University, Turkey) 

Seval SELĶMOĴLU (Anadolu University, Turkey) 

Tulus T.H. TAMBUNAN (Trisakti University, Indonisia) 

Z¿hal ¢UBUK¢U (Eskisehir Osmangazi University, Turkey) 

Didem TURGUT COķAN (Eskiĸehir Osmangazi University, Turkey) 

Esra AKIN KORHAN (Ķzmir Katip ¢elebi University, Turkey) 

Evrim METCALFE (Neolife Oncology Center, Turkey) 

F. Deniz SAYINER (Eskiĸehir Osmangazi University, Turkey) 

Fatma Asiye ķENAT (Eskiĸehir Osmangazi University, Turkey) 

F¿sun YENĶLMEZ (Eskiĸehir Osmangazi University, Turkey) 

Gºk­e Y¦KSEK (Anadolu University, Turkey) 

G¿lcan KALENDER G¦LE¢ (Eskiĸehir Osmangazi University, Turkey) 

Halis Adnan ARSLANTAķ (Eskiĸehir Osmangazi University, Turkey) 

Ķnci PARLAKTUNA (Eskiĸehir Osmangazi University, Turkey) 

Merih ¥ZGEN (Eskiĸehir Osmangazi University, Turkey) 

Pervana MAMEDLI (Azerbaijan National Academy of Sciences) 

Rasha OSMAN (University of Khartoum, Sudan) 
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Selda UCA (Kocaeli University, Turkey) 

Seyhan ¥NDER (Eskiĸehir Osmangazi University, Turkey) 

Zerrin SUNGUR TAķDEMĶR (Anadolu University, Turkey) 

Cansu ¥ZBAYER (Dumlupēnar University, Turkey) 

Dilek COķKUNER POTUR (Marmara University, Turkey) 

Esin KILI¢ (Eskiĸehir Osmangazi University, Turkey) 

Esra EREN (Eskiĸehir Osmangazi University, Turkey) 

Feriĸtah ¥Z¢ELĶK (Eskiĸehir Osmangazi ¦niversitesi, Turkey) 

Neĸe ¢ELĶK (Eskiĸehir Osmangazi University, Turkey) 

Nurdan KIRIMLIOĴLU (Eskiĸehir Osmangazi University, Turkey) 

¥zlem ¢AĴAN (Eskiĸehir Osmangazi University, Turkey) 

Saadet Pēnar TEMĶZKAN (Eskiĸehir Osmangazi University, Turkey) 

Sevde D¦ZG¦NER (Marmara University, Turkey) 

Tuba SARA¢ (Eskiĸehir Osmangazi ¦niversitesi, Turkey) 

Zeynep YURTSEVEN AVCI (Eskiĸehir Osmangazi University, Turkey) 

Irade BABAYEVA (Azerbaijan State Pedagogical University 'Nasreddin Tusi', Azerbaijan ) 

Kadiyan BOOBEKOVA (Manas University, Kyrgyzstan) 

Maria PAVLIS KORRES (Hellenic Open University, Greece) 

Mukesh Kumar KHATWANI  (Area Study Centre, Far East and South East Asia, University of Sindh, 
Pakistan) 

Ainagul SARAI (The Association of Kazakh Women óArularô- Moĵolistan) 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.linkedin.com/edu/school?id=10261&trk=edu-cp-title
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Scientific Program/Bilimsel Program  
 

(13 OCTOBER/EKĶM 2017- FRIDAY/CUMA) 

 

Hour/Saat Hall I/ Salon I  

09:00 

09:45 
OPENING CEREMON Y /A¢ILIķ T¥RENĶ 

09:45 

10:15 
Prof.Dr.  Rena MĶRZEZADEH (Invited speaker/¢aĵrēlē Konuĸmacē) 

ñAzerbeycanôda Cinsiyet politikasē ve kadēn haklarē: tarih, mevzuat ve modernlik- Gender politics and 

women's rights of Azerbaijan: history, legislation and modernityò 

ñAzᴅrbaycanda  gender siyaseti ve qadin h¿ququ: tarix, qaunvericilik ve  m¿asirlikò 

13-14 ï

October/Ekim  

All Day/G¿n 

Boyu 

Photograph exhibition/Fotoĵraf Sergisi (ESOGU Congress and Culture Center Foyer Area/ESOGU 

Kongre ve K¿lt¿r Merkezi Fuaye Alanē) 

ñ50 ¥nc¿ T¿rk Kadēnē - 50 Frontier  Turkish  Womenò  Prepared/Hazērlayan: Dr. G¿nseli 

NAYMANSOY  

13-14 Ekim  

All Day/G¿n 

Boyu 

Applied Ebru Art Exhibition/ Uygulamalē Ebru Sanatē Sergisi   (ESOGU Congress and Culture 

Center Foyer Area/ESOGU Kongre ve K¿lt¿r Merkezi Fuaye Alanē) 

Prepared/Hazērlayan: ¥zlem ¢OPUR (Ministry of Culture and Tourism Ebru Artist,Turkey  K¿lt¿r 

ve Turizm Bakanlēĵē Ebru Sanat­ēsē,T¿rkiye) 

13-October  

/Ekim All 

Day/G¿n 

Boyu 

 

POSTER PRESENTATIONS/POSTER SUNUMLARI  ( Poster no  1-36) 

 

Coffee Break/Kahve Molasē 10.15-10.30 ( Poster Presentation/Poster Sunum; 1.-9. Posters/Posterler) 

ORAL PRESENTATIONS/S¥ZL¦ BĶLDĶRĶ SUNUMLARI 

 

Hour/Saat Hall/Salon no 3 Hall/Salon no 5 Hall/Salon no 6 Hall/Salon no 7 

10:30 

10:45 
Duygu KIZILDAĴ 

K¿­¿k Kentte Kadēn 

Giriĸimci Olmak: 

Afyonkarahisarôda 

2009ôdan 2017ôye Ne 

Deĵiĸti? 

Becoming a Woman 

Entrepreneur in a 

Small City: What has 

changed in 

Afyonkarahisar from 

2009 to 2017 

Nurdan 

KIRIMLIOĴLU 

¢alēĸan Kadēnlarēn 

¦reme Saĵlēĵē Haklarē: 

T¿rkiye ¥rneĵi 

Employe Women's 

Rights of Reproductive 

Health:  Sample of 

Turkey  

Raziye Nesrin 

DEMĶRTAķ  

Ev kadēnlarēnda fiziksel 

aktivite ve toplumsal 

katēlēmēn iliĸkisi 

Relation of physical 

activity and social 

participation in 

housewives 

M¿ge GĶDĶķ 

Kadēn Akademisyenler 

ve Biyoloji Bºl¿m¿ 

Women Academicians 

and Biology 

Department 

10:45 

11:00 
Nuray GĶRGĶNER 

Kadēn Lisans 

¥ĵrencilerinin Mobbing 

Bilgi D¿zeyleri Ve 

Mobbingôe Maruz 

Kalma Sēklēklarē ¦zerine 

Bir ¢alēĸma 

A Study on 

Undergraduate 

Women Studentsô 

Mobbēng Informatēon 

Levels And Frequency 

of Mobbēng Exposure 

Nil¿fer DEMĶRSOY 

Ķslamiyet Dºnemi 

Hanēm Tabipler ve Hasta 

Bakēcēlar 

Women Doctors of the 

Islamic Period and 

Patient Caregivers 

Emine YAĴCI  

Nºbet­i Melekler ve 

Drakula Hormon 

Sentinel Angels and 

Dracula Hormone 

Kenan SEVĶN¢  

¥ĵrencilerinde Kadēnēn 

¥rt¿nmesine Ķliĸkin 

Algēlar 

Perceptions of 

Theology Students on 

Womenôs Covering 

11:00 

11:15 
Hediye ķirin AK 

Kadēnlarēn Siyasal 

Yaĸama Katēlēmē ve Ķyi 

Yºnetiĸim 

Nuriye DEĴĶRMEN 

ķehrin Ara Sokaklarēnda 

Emeĵi Kaybolan 

K¿tahyaôlē Kadēn ¢ini 

Deniz ¦NAL 

Akademik Yaĸamda 

Cinsiyet­ilik 

Sexisim in Academia 

Mustafa ¥ZDEMĶR 

Geleneksel Ataerkil 

Yapēda ñ¢alēĸan Anneò  

Sorunsalēna Bir Bakēĸ 
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The Womenôs 

Participation to 

Political Life and Good 

Governance 

Ķĸlemecileri 

Female Tile Decorators 

of K¿tahya Whose 

Labour is Lost in 

Alleys  

A Look at the 

Problematic of 

"Working Mother" in 

Traditional Patriarchal 

Structure 

11:15 11:30 F¿sun YENĶLMEZ 

T¿rkiyeôde Kadēnēn Ķĸ 

G¿c¿ne Katēlēmēnē 

Etkileyen Temel 

Faktºrler 

The Key Factors 

Affecting Women's 

Labor Force 

Participation in 

Turkey  

Elif Beg¿m 

EL¢ĶOĴLU 

Osmanlē Ordusuônda 

Birinci Kadēn Ķĸ­i 

Taburu (1917-1919) 

The First Women 

Workers Battalion in 

Ottoman Empire 

(1917-1919) 

Ķrem ¥ZEL BĶLĶM  

¢alēĸma D¿nyasēnda 

Engelli Kadēnēn Yeri 

The State of Disabled 

Women in The 

Business World 

Naci KULA  

¢alēĸan Kadēnēn 

Sorunlarēnēn ¢ºz¿m¿nde 

Dini Ķnan­ ve Deĵerlerin 

¥nemi 

Significance of 

Religious Beliefs and 

Values in Solving 

Problems of Working 

Women 

Chairman 

of the 

Session/ 

Oturum 

Baĸkanē 

Do­.Dr. G¿ls¿m 

¢ALIķIR 

Do­.Dr. Didem 

TURGUT COķAN  

Do­.Dr. Deniz 

SAYINER 

Do­.Dr. Fatma Asiye 

ķENAT 

 

Coffee Break/Kahve Molasē (11:30-11:45) ( Poster Presentation/Poster Sunum; 10.-18. Posters/Posterler) 

(13 OCTOBER/EKĶM 2017- FRIDAY/CUMA) 

 

 

Hour/Saat Hall/Salon no 3 Hall/Salon no 5 Hall/Salon no 6 Hall/Salon no 7 

11:45 

12:00 
Burcu ERķAHAN  

Mikro Kredi Kullanan 

Kadēn Giriĸimcilerin 

Mevcut Durumlarēna 

Ķliĸkin Algēlarē 

The Perceptions of 

Women Entrepreneurs 

Using Micro-Credit on 

Their Own Current 

Situations 

Cem Hakan 

BAķARAN 

Cumhuriyetôin Ķlk 

Yēllarēnda Ķzmirôde Bir 

Kadēn Hareketi 

ñYardēmcē Hemĸireler 

Cemiyetiò 

A Woman Movement 

in Izmir in The First 

Year of The Republic: 

"Assistant Nursery 

Community"  

Yasemin Saĵlan KURT  

Mevsimlik Tarēm Ķĸ­isi 

Ailelerin ¢ocuklarēnda 

Geliĸimin 

Deĵerlendirilmesi 

Evaluation of 

Development in the 

Children of Seasonal 

Agricultural Workers  

Hatice ¥ZER  

Evde ¢ocuk Bakēmē 

Hizmeti Veren 

Kadēnlarēn ¢alēĸma 

Yaĸamēndan Doĵan 

Haklarēnda G¿ncel 

Geliĸmeler 

Recent Developments 

of Women in the 

Rights of Labor and 

Social Security Law 

Working as 

Childminder at Homeò 

12:00 

12:15 
G¿l­in SAĴIR 

Siyasetnamelerde Eril 

Dil Kullanēmē ve 

Kadēnēn 

Konumlandērēlmasē 

Use of Eril Language 

in Politics and 

Positioning of Women 

Sevim ODABAķ  
Beden Bakēm Ķĸleri ve 

Ķĸ­ileri: G¿zellik 

Uzmanlarē  

Body Care Jobs and 

Workers: Beauty 

Experts 

 

Fatime G¦NEķ 

Mevsimlik Tarēm 

Ķĸ­iliĵinde Kadēn 

Emeĵinin Konumu 

Status of Women's 

Labor in Seasonal 

Agricultural Work  

Abdulvahap ALICI  

Geleneksel bir 

Toplumda Geleneklere 

Karĸē Kadēnlar: Sivas'ta 

Miras Uygulamasē 

Women against 

Customs in a 

traditional society: the 

practice of inheritance 

in Sivas 

12:15 

12:30 
Tuĵba G¦LEN  

¢orum Ķli Kadēnēn 

Sosyo-Ekonomik 

Durumunun 

G¿­lendirilmesi 

¢alēĸtayē: Nitel 

Araĸtērma Sonu­ Analizi 

Workshop on 

Improving 

Evsen CERKEķLĶ  

T¿rk Edebiyatēnēn Saklē 

Kalemi: Cahit U­uk 

Hidden Pen of Turkish 

Literature: Cahit U­uk 

 

Reyhan AYDIN 

Farklē Meslek 

Gruplarēna Sahip 

Kadēnlarēn Gºz¿nden 

Annelik 

Mission From The 

Women With Our 

Different Professional 

Groups 

Safa DEMĶR SARI 

T¿rk Kadēnēnēn Siyaset 

ve Kadēn Haklarē 

Alanēnda M¿cadelesi: 

Kadēnlar Halk Fērkasē ve 

Nezihe Muhiddin ¥rneĵi 

Turkish Womenôs 

Fight of Political 

Rights: óWomenôs 
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Socioeconomic Status 

of Women in ¢orum: 

Qualitative Research 

Result Analysis 

Public Partyô and 

óNezihe Muhiddinô 

examples 

12:30 

12:45 
 F. Deniz KORKMAZ 

ELASHRY  

Sinema Filmlerinin 

Kadēn Sanat­ēlarē Ele 

Alēĸ Bi­imleri  

A Study on 

Presentation of 

Famous Female Artists 

in Biographical Movies 

Sevil ķAHĶN  

Bilgi, Motivasyon ve 

Davranēĸ Becerileri 

Modeline (IMB) Gºre 

Kadēnlara Verilen 

Genital Enfeksiyon 

Farkēndalēk Eĵitiminin 

Etkinliĵinin 

Deĵerlendirilmesi 

Assessment of the 

Effectiveness of Genital 

Infection Awareness 

Training Provided to 

the Women Based on 

the Information -

Motivation -Behavioral 

Skills  (IMB) Model   

Fatma Asiye ķENAT  

Ev Kadēnlēĵēna Ķade-Ķ 

Ķtibar: Her Kadēn Ev 

Dēĸēnda ¢alēĸmak 

Zorunda Mē? 

Regaēn Reputatēon To 

Housewēves: Do All 

The Women Have To 

Work Outsēde The 

Home? 

Chairman 

of the 

Session/ 

Oturum 

Baĸkanē 

Prof.Dr. Nuray 

GĶRGĶNER 

 

Do­.Dr. Seyhan 

¥NDER 

 

Prof.Dr. Nedime 

K¥ķGEROĴLU 

Do­.Dr.  F¿sun 

YENĶLMEZ  

 

Lunch/¥ĵle Yemeĵi (12:45 - 13:45) 

(13 OCTOBER/EKĶM 2017- FRIDAY/CUMA) 

 

Hour/Saat Hall I/ Salon I (B¿y¿k Salon) 

13:45 

14:15 

Kadiyan BOOBEKOVA   (Invited Speaker/¢aĵrēlē Konuĸmacē) 

ñManasò Destanēndaki Kanēkey Hatunôun Analēk Ķmajē - Kanykeiôs Maternal Image Reflected In The Epic 

ñManasò 

14:15 

14:45 

Prof.Dr.Seval SELĶMOĴLU (Invited speaker/¢aĵrēlē Konuĸmacē) 

ñMUHASEBENĶN MELEKLERĶ: T¿rkiyeôde Muhasebe Mesleĵinde Kadēn Olmanēn Zorluklarē - ñANGELS 

OF THE ACCOUNTING PRO FESSION: The Challenges Of Being A Woman In The Accounting 

Profession in Turkeyò 

14:45 

15:00 
Dr. G¿nseli NAYMANSOY  (Sergi K¿ratºr¿) 

ñBilimde Cumhuriyet Kadēnlarē - Republican Women in Scienceò 

 

Coffee Break/Kahve Molasē (15:00-15:15) (Poster Presentation/Poster Sunum;19.-27. Posters/Posterler 

Hour/Saat Hall/Salon no 3 Hall/Salon no 5 Hall/Salon no 6 Hall/Salon no 7 

15:15 

15:30 
Menekĸe ķAHĶN 

T¿rkiyeôde Kadēn 

Ķstihdamēnēn ñĶnsana 

Yakēĸēr Ķĸò Performans 

Deĵerlendirmesi. 

 Women's Employment 

in Turkey 

"DecentWork" 

Performance 

Evaluation 

Adem SAĴIR  

Kadēn Konak 

Ķĸletmecileri ¦zerine 

Sosyolojik Bir 

¢ºz¿mleme Safranbolu 

Eski ¢arĸē ¥rneĵi 

A SocĶologĶcal Analysis 

On Women Mansion 

Managers: Case Of 

Safranbolu Old Bazaar 

Ayĸeg¿l UNUTKAN 

Etkili Ķletiĸimin Ķĸ ve 

Aile Sarmalē Arasēnda 

Kalan Kadēnlara Etkisi 

Impact of Effective 

Communication on 

Women who between 

Work and Family 

Spiral 

Tuĵ­e ķEN¢ELĶKEL  

T¿rkiyeôde 2002-2016 

Yēllarē Arasēnda 

Ger­ekleĸen Kadēn 

Ķntiharlarēnēn 

Deĵerlendirilmesi 

Assessment of Woman 

Suicides in Turkey 

Between 2002 and 2016 

15:30 

15:45 
Gºkben 

BAYRAMOĴLU 

Ķĸ Aile Sēnērē Teorisi 

Baĵlamēnda Kadēn 

Akademisyenlerin ĶĸY 

Duygu ALTINOLUK  

Coĵrafyanēn Cinsiyeti: 

Fiziki Coĵrafyada Kadēn 

Olmak 

The Sex Of The 

¥zlem ¥RSAL  

Toplumsal Cinsiyet 

Baĵlamēnda Ergenlik Ve 

Eriĸkinlik Sorunlarē 

Mental And Adult 

H¿lya ¥ZEN 

Ķstatistiklerle T¿rkiye Ve 

Avrupaôda Kadēnlarēn 

¢alēĸma Hayatēndaki 

Yerine Genel Bir Bakēĸ 
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aĸam Dengesinin 

Saĵlanmasēna Yºnelik 

Bir Alan Araĸtērmasē A 

Field Survey on the 

Achievement of Work / 

Life Balance of Female 

Academicians in the 

Context of Work / 

Family Boundary 

Theory 

Geography: To Be 

Woman In Physēcal 

Geography  

Chēldren's Problems In 

The Context Of Gender 

A General Overview Of 

The Working Life Of 

Women In Turkey And 

Europe With Statistics 

15:45 

16:00 
Esin KILI¢  

Ķĸg¿c¿ne Katēlēm ile 

Ķĸsizlik Arasēndakē Ķliĸki- 

T¿rkiye'deki Kadēn 

Ķĸg¿c¿ ¦zerine Bir 

Deĵerlendirme 

The Relationship 

Between Labor Force 

Participation and 

Unemployment: An 

Evaluation on Female 

Labor Force in Turkey 

 

Tuĵba G¦CENMEZ 

Erkeklere Atfedilen 

ñPatronlukò Ve Patron 

Kadēnlarēn 

ñErkekleĸmesiò 

ñBossdomò Attributed 

To Men And 

ñMasculanizationò Of 

Female Bosses 

Emine ¢OLAK 

Tarēm Sektºr¿nde 

¢alēĸan Kadēnlar ve 

Kanser 

Working Women in 

The Agricultural Sector 

and Cancer 

Muzaffer BĶLGĶN  
Anneler Endeksine Gºre 

Avrupa Birliĵine ¦ye ve 

Aday ¦lkeler Ķ­erisinde 

T¿rkiyeônin Yeri 

The position of Turkey 

in the European Union 

and Candidate 

Countries according to 

Mothersô Index 

16:00 

16:15 
M¿nevver KATKAT 

¥Z¢ELĶK 

Muhasebe Mesleĵinde 

Cinsiyete Dayalē 

Ayrēmcēlēk  

Sex-Based 

Occupational 

Discrimination in the 

Accounting Profession 

Hatice ARABACI  

Kadēnlarēn Toplumsal 

Katēlēmē ¥n¿ndeki 

Engellerden Biri Olarak 

Baĸºrt¿s¿ Yasaĵēnēn 

Sebep Olduĵu Toplumsal 

Dēĸlanma ve Bu 

Dēĸlanmanēn Kadēnlarēn 

Hayatēndaki Tezah¿rleri   

One of the obstacles on 

the social engagement 

of women as a 

consequence of the 

Scarf Ban and 

manifestations of social 

exclusion in the life of 

women 

Emel SEZĶCĶ 

Kanguru Bakēmē 

Annelerin Kaygē 

D¿zeyini Azaltēr Mē? 

Does Kangaroo Mother 

Care Reduce The Level 

Of Anxiety? 

 

¥zg¿r ASLAN  

Bireylerin Kadēna 

Yºnelik ķiddet 

Tutumlarēnēn 

Belirlenmesi Artvin 

¥rneklemi 

Determination Of The 

Attitudes Of Indivēiuals 

Towards Violence 

Agaēnst Women: The 

Sample Of Artvin   

Chairman 

of the 

Session/ 

Oturum 

Baĸkanē  

Prof.Dr. Seval 

SELĶMOĴLU  

Prof.Dr. Hatice PALAZ 

ERDEMĶR 

Do­.Dr.  Merih 

¥ZGEN 

Prof. Dr. Fezan 

MUTLU  

 

Coffee Break/Kahve Molasē (16:15-16:30) ( Poster Presentation/Poster Sunum; 28-36. Posters/Posterler) 

(13 OCTOBER/EKĶM 2017- FRIDAY/CUMA) 

   

Hour/Sa

at 

Hall/Salon no 3 Hall/Salon no 5 Hall/Salon no 6 Hall/Salon no 7 

16:30 

16:45 
Tuba ACAR  

Toplumsal Cinsiyet 

Eĸitliĵi Eĵitim 

Programēna Yºnelik 

Ķhtiya­ Analizi 

A Curriculum 

Yasemin SANCAR 

II. Meĸrutiyet Dºneminde 

Kadēnēn ¢alēĸma Hayatē 

Working Life Of 

Woman In The Second 

Constitutionalist Period 

G¿lcan G¦LE¢ 

¢alēĸan Kadēn ve 

Baĵēmlēlēk  

Working Women and 

Addiction  

Nurcan_DENĶZ  

Erkek Egemen 

M¿hendislik 

D¿nyasēndan Ev 

Ķdaresine Gº­ Eden Bir 

M¿lteci: Lillian Moller 
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Development Study for 

Gender Equality 

GILBRETH 

Li llian Moller 

GILBRETH : A Refugee 

Migrated from Male -

Dominated World of 

Engineering to 

Homemaking 

16:45 

17:00 
S¿heyla SARITAķ 

Toplumsal Cinsiyetin 

Eĵitime Yansēmalarē 

Reflections of Social 

Gender in Education 
 

Hatice PALAZ 

ERDEMĶR 

Ķĸte Kadēn: Antik­aĵa 

Dair Bir Deĵerlendirme 

Women At Work: A 

Review On Antiquity 

Meĸk¿re YILMAZ 

Akademik ¢alēĸma 

Yapan Annelerin Bakēcē 

Problemleri 

Babysitter Problem: A 

perspective from 

Academic Mothers 

Seyhan ¥NDER 

Manyezit ¦retiminde 

¢alēĸan Kadēnlarēn 

¢alēĸma Koĸullarē ve 

Sosyal Olanaklarē 

Working Conditions 

and Social 

Opportunities of 

Women Working in 

Magnesite Production 

17:00 

17:15 
H¿lya KARAOĴLAN  

M.¥.2.Binôde ki 

Dokumacē Kadēnlar 

Weaver Women BC 

2000 

Sedef BULUT 

Toplumsal Dºn¿ĸ¿m 

S¿recinde ¢ok Yºnl¿ Bir 

Cumhuriyet Kadēnē,  

Eĵitimci, Yazar, 

Siyaset­i ñHasene Ilgazò 

A Versatile, Republican 

Woman During The 

Social Transformation 

Period: Trainer, 

Writer, Politician 

"Hasene Ilgaz" 

Bilge Kinam 

DOKUZLAR   
Sosyal Gºn¿ll¿l¿kte 

cesur y¿rekli bir kadēn, 

T¿rkan Daĵdelen 

A woman with a brave 

heart in social 

volunteering, T¿rkan 

Daĵdelen 

Elif BAķ 

Eĸimin Ķĸi Varsa Onun 

Maaĸēyla 

Ge­inebiliyorsam, 

¢alēĸmam:  Karadeniz 

Teknik ¦niversitesi 

¥ĵrencilerinin Evlilik Ve 

¢alēĸma Hayatē 

Hakkēndaki Gºr¿ĸleri 

If My Husband Has A 

Perfect Work And If I 

Can Pass On My 

Husband Salary,  I Will 

Not Work":Views Of 

Marriage And Working 

Life Of Karadeniz 

Technical University  

Students 

17:15 

17:30 
Ayĸenur B¦Y¦KG¥ZE 

KAVAS  

¢alēĸan Kadēnlarēn Ķĸ-

Aile, Aile-Ķĸ ¢atēĸmasē 

Ķle Sosyal Destek, 

¥rg¿tsel Destek ve 

Cinsiyet Rol Tutumlarē 

arasēndaki Ķliĸkiler 

Relations Between 

Work -Family, Family-

work Conflict, Social 

Support, 

Organizational Support 

and Gender Role 

Attitudes among 

Working Women 

G¿ls¿m ¢ALIķIR  

Sºzs¿z Ķletiĸimin 

Odaĵēnda ñSusan 

Gelinlerò 

ñSilent Bridesò in Focus 

of Non-Verbal 

Communication 

Nurhan ¥NDER 

BARUT¢U  

Diz Osteoartritinde 

Nºropatik Aĵrē Varlēĵē ve 

Kadēnlarēn Yaĸam 

Presence of 

Neuropathic Pain in 

Knee Osteoarthritis and 

the impact on the 

Women's Life Quality 

Iĸēl CANK¦L 

Yiyecek Ķ­ecek 

Ķĸletmelerinde 

Presenteeism (Ķĸte 

Varolamama) Kadēn 

¢alēĸanlar ¥rneĵi 

Presenteeism (absence 

at work) in Food and 

Beverage Business: The 

case of Female 

Employees 

Chairma

n of the 

Session/

Oturum 

Baĸkanē 

Do­.Dr. Zerrin Sungur 

TAķDEMĶR  

Do­.Dr. Fatime G¦NEķ Do­.Dr. Ertuĵrul 

¢OLAK  

Do­. Dr. Duygu 

KIZILDAĴ 

 

OPENING ï GALA DINNER/ A¢ILIķ -GALA YEMEĴĶ ( Place/Yer: ESOGU HOTEL/ OTEL Hour/Saat: 

19:30) 
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(14 OCTOBER/EKĶM 2017- SATURDAY/CUMARTESĶ) 

Saat Hall I/ Salon I  

09:00 

09:30 

Prof. Dr. Ayĸe Y¦KSEL (Invited Speaker/¢aĵrēlē Konuĸmacē) 

ñBir kadēn Akademisyen nasēl olunur? - How to Become a Female Academics?ò 

09:30 

10:00 

Prof. Dr. Rehat FAĶKOĴLU  (Invited Speaker/¢aĵrēlē Konuĸmacē) 

ñT¿rk Kadēnēn Toplumdaki Yeri - Place of Turkish Women in Societyò 

14-Ekim 09:00-11:30 POSTER PRESENTATIONS/POSTER SUNUMLAR ( Poster no  37- 39) 

Coffee Break/Kahve Molasē (10:00-10:15) ( Poster Presentation/Poster Sunum; 37.-44. Posters/Posterler) 

Hour/Saat Hall/Salon no 3 Hall/Salon no 5 Hall/Salon no 6 Hall/Salon no 7 

10:15 

10:30 
Bahar G¦RSEL 

Birinci ve Ķkinci D¿nya 

Savaĸē Amerikan ve 

Britanya Propaganda 

Posterlerindeki ¢alēĸan 

Kadēn Ķmgesi 

The Image of Working 

Woman in WWI and 

WWII American and 

British Propaganda 

Posters 

Yaĵmur KILI¢ 

Cinsiyet­i Bir Ķkilem: 

Kariyer mi Aile mi? Aile 

ve Kariyer ¥l­eĵiônin 

Ge­erlik ve G¿venirlik 

¢alēĸmalarē 

A Sexist Dilemma: 

Career or Family? 

Validity and Reliability 

Study of the Family 

and Career Scale 

¥m¿r ķAYLIGĶL  

  

D¿n ¢alēĸēyordum, 

Bug¿n Beni ¢alēĸēyorlar 

Henrietta Lacks ve Bize 

D¿ĸ¿nd¿rd¿kleri 

I was Working 

Yesterday, Today They 

Work on Me: Henrietta 

Lacks and What She 

Made Us Think 

G¿lden Filiz ¥NAL 

M¿zik Alanēndaki Kadēn 

Akademisyenler  

Female Academics in 

the field of music 

10:30 

10:45 
Sibel T¦RK 

Yazēlēmda Kadēn G¿c¿ 

The Power Of The 

Women In Software 

Gizem Sultan 

SARIKAYA  

Kadēn Akademisyenlerin 

Beslenme Alēĸkanlēklarē 

ve G¿nl¿k Sēvē T¿ketim 

D¿zeylerinin 

Belirlenmesi 

Nutrition Habits of 

Female Academics and 

Determination of Daily 

Fluid Consumption 

Levels 

Damla Nur KĶNSĶZ 

¢alēĸma Yaĸamēna 

Atēlan Bir Adēm Jane 

Eyre Ve Agnes Grey 

Romanlarēnda 

M¿rebbiyelik 

A Step Towards 

Working Life: 

Governesses In Jane 

Eyre And Agnes Grey 

Ayĸe YORULMAZ 

Bourdieuônun Alan 

Teorisi Baĵlamēnda Ķĸ 

Yaĸamēnda Kadēn Bir 

Alan Araĸtērmasē 

Woman in Working 

Life in the Context of 

Bourdieusô Field 

Theory: A Field Study 

10:45 

11:00 
Mehmet KAPLAN  

Kadēn ¢alēĸanlarēn 

Benlik Saygēsēnēn Cam 

Tavan Sendromunu 

Aĸma ¦zerindeki Etkisi: 

Bir Alēĸveriĸ Merkezi 

Araĸtērmasē 

The Influence of 

Female Employees' 

Self-Respect on 

Overcoming Glass 

Ceiling Syndrome: A 

Shopping Center 

Survey 

Senem ERMUMCU  

Ev Hizmetlerinde 

¢alēĸan Kadēn Ķĸ­ilerin 

Hizmet Tespit 

Davalarēndaki Durumu 

Status of Service 

Detection Actions of 

Women Workers 

Working In Home 

Services 

Fatma HAZAR  

Ķlahiyat Fak¿ltesinde 

¢alēĸan Kadēn 

Akademisyenlerin 

Mesleĵe Dºn¿k Algē ve 

Tutumlarē 

Perceptions and 

Attitudes of Female 

Academicians at 

Faculty of Theologies 

 Senem G¦RKAN  

Kadēn ve Erkek 

¦niversite ¥ĵrencilerinin 

ñErkekò Algēlarēnda 

¢alēĸma Hayatēnēn Yeri 

The Place of Working 

Life in Perception of 

ñManò From The Eyes 

of Female And Male 

Unēversity Students 

11:00 

11:15 
  H¿lya ¥ZT¦RK 

¥zel Hastanede ¢alēĸan 

Hemĸirelerin Empati 

Algēlarē 

Empathy Perception of 

Nurses Working In 

Private Hospital 

 

Chairman 

of the 

Session/ 

Oturum 

Baĸkanē 

Prof.Dr. Mustafa 

¥NDER 

Prof.Dr.  Z¿hal 

¢UBUK¢U  

Prof.Dr. ¥m¿r 

ķAYLIGĶL 

Do­.Dr. G¿lcan 

G¦LE¢ 



12 
ESKAS, 13-14 October/Ekim, 2017, https://eskas2017.ogu.edu.tr/ 

 

Coffee Break/Kahve Molasē (11:15-11:30)  

(14 OCTOBER/EKĶM 2017- SATURDAY/CUMARTESĶ) 

 

Hour/Saat Hall I/ Salon I  

11:30 

12:00 
Closing Session/Kapanēĸ Oturumu 

12:00 

12:15 
Assessments/Deĵerlendirmeler 
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Invited Speaker Oral Presentation Abstract 01 

ñANGELS OF THE ACCOUNTING PROFESSION: 

The Challenges of Being A Woman in The Accounting Profession in Turkeyò 
AUTHOR: 

Prof. Dr. Seval Kardes SELIMOGLU 

Department of Accounting Business Adms. Faculty, Anadolu University 

Eskisehir/ Turkey, 26470 

e-mail: sselimoglu@anadolu.edu.tr 

Abstract 

The great leader Atat¿rk of the Republic of Turkey in the period following the establishment of the 

women with the civil law, which was adopted in 1926, the Turkish woman of faith and strong support, 

has achieved very significant gains in terms of women's rights compared to the past. With this Law, 

women have finally gained a legal personality, marriage, divorce, inheritance and child custody rights 

such as equal to men in terms of status. Pretty advanced in terms of the conditions of that day shall be 

deemed to be regulations and pioneering women in the US today in the way we walk in steps, Faith, 

Hope and strength. 

Communities as members of a pioneer profession that illuminates the accounting profession if we're 

going to practice, we need to be a leader and an example to other professionals in the service sector. 

Capillaries in part due to the nature of the profession is another profession that is connected with all 

sectors. Qualified accountant's brain, with his hand in the functioning of companies, sectors and the 

economy is strong and to establish a structure of qualifications value added. 

Women professionals carry out their professions any challenges these values by moving chest by 

stretching. Women with both job and his wife a perfectionist in all areas without neglecting structure 

with unlimited devotion they bring their children the responsibilities they have undertaken to replace 

both. Feel the creative power in our country women who successfully fulfill the duties they perform in 

all areas of the accounting profession nowadays, the number of members is increasing rapidly. 

Accountant and financial consultant who usually face the problems that we women are not different 

from the problems women faced. 

In our country the percentage of females in this profession %27,6 stays. However, in developed 

countries this rate is half approve of his decision. Here, too, we can see that discrimination against 

women is. Women are more careful and intensive study, despite the number of members of the 

profession earn more and more as both men economically to eliminate unfair competition that they 

created a sense of women who are members of a profession falls. 

The aim of this study micro located between the stakeholders of the country's economy, women 

members of the accounting profession of TURMOB  ( TURKEY Union of chambers of Certified 

Public Accountants and Certified Public Accountants) based on data obtained from, the current 

situation in Turkey and the problems they face in fulfilling their professions by putting forward 

suggestions for solutions to these problems on the agenda moving in the future to create a contribution 

towards other academic studies that have to be done in this area.  

 

Key words: accounting profession, TURMOB, Turkey, Female accounting professionals 

mailto:sselimoglu@anadolu.edu.tr


14 
ESKAS, 13-14 October/Ekim, 2017, https://eskas2017.ogu.edu.tr/ 

Davetli Konuĸmacē Sºzl¿ Sunumu ¥zet 01 

 

ñMUHASEBENĶN MELEKLERĶ: T¿rkiyeôde Muhasebe Mesleĵinde Kadēn Olmanēn 

Zorluklarēò 

PROF. DR. SEVAL KARDEķ SELĶMOĴLU 

Anadolu ¦niversitesi, ĶĶBF /Ķĸletme Bºl¿m¿ 

Muhasebe ïFinansman Ana Bilim Dalē 

Eskiĸehir/T¿rkiye, 26470 

e-mail:  sselimoglu@anadolu.edu.tr 

¥zet 

Cumhuriyetin kurulmasēnē izleyen dºnemde b¿y¿k ºnder Atat¿rkô¿n kadēnlara duyduĵu inan­ ve 

g¿­l¿ destekle T¿rk kadēnē 1926 yēlēnda kabul edilen medeni kanunla kadēn haklarē bakēmēndan eskiye 

gºre ­ok ºnemli kazanēmlar elde etmiĸtir. Bu kanun ile kadēnlar nihayet hukuki bir kiĸilik kazanmēĸ, 

evlenme, boĸanma, veraset ve velayet gibi haklar a­ēsēndan erkeklerle eĸit bir stat¿ye kavuĸmuĸtu. O 

g¿n¿n koĸullarēnda kadēnlar a­ēsēndan olduk­a ileri sayēlacak d¿zenlemeler ve ºnc¿ adēmlar bizlere 

bug¿nde y¿r¿d¿ĵ¿m¿z yolda inan­, umut ve g¿­ vermektedir. 

Muhasebe meslek mensuplarē olarak  toplumlarē aydēnlatan ºnc¿ bir mesleĵi icra edeceksek, hizmet 

sektºr¿nde faaliyet gºsteren diĵer meslek mensuplarēna da ºrnek ve lider olmalēyēz. Mesleĵin doĵal 

yapēsē gereĵi t¿m sektºrlere kēlcal damarlarla baĵlē baĸka bir meslek dalē yoktur. Nitelikli 

muhasebecinin beyniyle, eliyle iĸleyen ĸirketler sektºrler ve haliyle ekonomi g¿­l¿ ve katma deĵer 

yaratacak vasēflara sahip bir yapēya kavuĸurlar. 

Kadēn meslek mensuplarē bu deĵerleri taĸēyarak her t¿rl¿ zorluklara gºĵ¿s gererek mesleklerini  icra 

etmektedirler. Her alanda m¿kemmeliyet­i yapēsēyla kadēnlar hem iĸini hem eĸini hem de ­ocuklarēnē 

ihmal etmeden sēnērsēz ºzverisiyle ¿stlenmiĸ olduklarē sorumluluklarēnē yerini getirirler.  

¦lkemizde yaratēcē g¿c¿n¿ her alanda hissettiren ¿stlendikleri gºrevleri baĸarē ile yerine getiren kadēn 

muhasebe meslek mensuplarēnēn g¿n¿m¿zde sayēsēnēn hēzla artmaktadēr. Muhasebeci ve mali m¿ĸavir 

olan biz kadēnlarēn da karĸē karĸēya kaldēĵē sorunlar genelde kadēnlarēn karĸē karĸēya kaldēklarē 

sorunlardan farklē deĵildir. 

¦lkemizde bu meslekte kadēnlarēn oranē %27,6 ôde kalmaktadēr. Oysa bu oran geliĸmiĸ ¿lkelerde yarē 

yarēyadēr. Burada da kadēnlar aleyhine bir ayrēmcēlēĵēn olduĵunu gºrmekteyiz. Kadēnlar daha ºzenli ve 

yoĵun ­alēĸmalarēna karĸēn hem erkek meslek mensuplarēnēn sayē olarak daha fazla olmasē hem 

ekonomik olarak fazla kazanēyor olmalarēnēn yarattēĵē bu haksēz rekabet duygusunu ortadan kaldērmak 

da birer meslek mensubu olan  kadēnlara d¿ĸmektedir. 

Bu ­alēĸmanēn amacē ¿lke ekonomilerinin micro paydaĸlarē arasēnda yer alan kadēn  muhasebe meslek 

mensuplarēnēn TURMOB ( T¦RKĶYE SERBEST MUHASEBECĶ MALĶ M¦ķAVĶRLER VE 

YEMĶNLĶ MALĶ M¦ķAVĶRLER ODALARI BĶRLĶĴĶ)ô den elde edilmiĸ verilere dayanarak 

T¿rkiyeôdeki mevcut durmunun ortaya konularak mesleklerini yerine getirmede karĸēlaĸtēklarē 

sorunlarē ve bu sorunlara iliĸkin ­ºz¿m ºnerilerini g¿ndeme taĸēyarak gelecekte bu alanda yapēlacak 

olan diĵer akademik ­alēĸmalara yºnelik katkē yaratmaktēr.  

 

Anahtar Kelimeler: Muhasebe Mesleĵi, TURMOB, T¿rkiye, Kadēn Muhasebe Meslek Mensuplarē  
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Invited Speaker Oral Presentation Full Text 01 

Kanykeiôs Maternal Image Reflected In The Epic ñManasò 
 

Dr. Kadiyan BOOBEKOVA,  

Kyrgy z-Turkish Manas University, Kyrgyz 

Department of Educational Sciences,  

e-mail:  kboobekova@gmail.com 

 

Abstract 
 

Kanykei is one of the main heros of the epic ñManasò; she is Manasôs wife and Temirkanôs, the Khan of 

the Karakhanid state, daughter. She has an important role in the epic. Kanykei participates in all episodes, 

supports Manas and mostly rescues him from negative situations and even from death. In the epic she is 

reminded as ñthe best and the neatest woman, the queen of all womenò (Karalaev, 1941, 217). Kanykeiôs 

image bears such qualities like kindness, fairness, devotion and care. She is an intelligent, tender, decisive 

and wise woman, mother of the whole nation (Karalaev, 1941). During the big war after Manasôs death 

Kanykei decides to escape from sufferings brought by his stepbrothers to her father to Buhara together with 

her son and mother-in-law. When Semetei becomes 12 Kanykei plans to return to Talas. The way she 

resists against difficulties and the way she reaches her goals can serve as a model of a strong woman. 

Kanykei doesnôt leave her mother-in-law despite all the difficulties instead she takes care of her until she 

reaches the age of 95. She is a wise woman with a heart full of compassion to save the integrity of the 

whole nation.  

Kanykei tries hard to bring up her son Semetei as a patriot, who can protect his nation from enemies, and 

helps him to know about his origins more.  She arranges the participation of the horse Taytoru in a horse 

race, which is organized as a part of ceremony in honor of Semeteiôs becoming the Khan of Bukhara. 

Participation in this contest helps to test not only her sonôs future, but also Kyrgyz peopleôs hope. When 

Taytoru wins the race Kanykeiôs and Kyrgyz peopleôs hope for better future revive. It becomes obvious 

that the Kyrgyz people, who scattered after Manasôs death, will unite again.  

Methods: in this research scanning model and descriptive methods were used.  

In this paper we will talk about how Kyrgyz poepleôs hope revived after Taytoruôs victory; and how 

fears and hopes, sorrow and joy always go together.  

 

Key words: Kanykei, Taytoru, contest, maternal image, complex feelings.    
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Davetli Konuĸmacē Sºzl¿ Sunumu /Tam Metin 01 

 

ñManasò Destanēndaki Kanēkey Hatunôun Analēk Ķmajē 
 

Kadiyan BOOBEKOVA 

Kērgēzistan-T¿rkiye Manas ¦niversitesi, Kērgēzistan 

Eĵitim Bilimleri Bºl¿m¿,  

kboobekova@gmail.com 

 

¥zet 

 

Kanēkey ï ñManasò destanēndaki esas kahramanlardan, Manasôēn zevcesi, Karahanlē kaĵanē 

Temirkanôēn kēzēdēr. Onun destandaki yeri ayrēdēr. T¿m olaylara katēlmēĸ, Manasôa hep akēl veren, yol 

gºsteren, ­oĵu zaman onu bazē olumsuz durumlardan, hatta ecelden kurtaran en iyi danēĸmanē, gºz¿ pek 

hatundur. ñUzun sa­lēnēn yetkilisi, diĸilerin iyisi, geniĸ elbiselinin temizi, kadēnlarēn paĸasēò (Karalaev, 

1941, 217). Kanēkeyôin imajē, Kērgēz kadēnlarēndaki iyi niyetlilik, adalet, vefalē eĸ, ĸefkat gibi ­ok iyi 

yºnleri ile tanēnmēĸ imaj. Kanēkey, zeki, hassas, on parmaĵēna on marifet olan, ileride olacaklarē bilen 

ºn gºr¿ĸl¿, kararlē, erdemli halk anasēdēr (Karalaev, 1941). B¿y¿k savaĸta Manasôēn hayatēnē 

kaybetmesinden sonra onun ¿vey kardeĸlerinin zorluk gºstermesi sonucu oĵlu ve kayēnvalidesini alarak 

Kanēkey, Buharaôya baba evine ka­mēĸ ve Semetey on iki yaĸēna gelince Talasôa geri dºnmeyi 

planlamēĸtēr. Onun ­ok olumsuzluklara karĸē direniĸi ve emeline ermesi g¿­l¿ kadēn imajēnēn ºrneĵi. 

T¿m zorluklara raĵmen kaynanasēnē bērakmadan 95 yaĸēna kadar bakan, duasēnē alan, aklēselim hatun, 

ĸefkat dolu ana, halkēn b¿t¿nl¿ĵ¿ i­in ­abalayan halk anasēdēr.  

Oĵlu Semeteyôe ata yurdunu tanētmak, yurtsever olarak yetiĸtirmek i­in elinden geleni yapar, onun da 

halkēnē dēĸ d¿ĸmanlardan koruyan cesur kahraman olarak b¿y¿mesini diler. Ķĸte bu ama­la Semetey 

Buharaôya kaĵan olarak se­ilmesi ĸerefine yapēlan tºrenin bir par­asē olan at yarēĸēna Taytoru atēnē da 

katar. Oĵlunun bahtēsēnē merak etmektedir. Bu yarēĸa katēlmakla sadece oĵlunun geleceĵi deĵil, t¿m 

Kērgēzlarēn umudu da sēnanmaktadēr. Taytoruônun yarēĸta ilk gelmesi sadece Kanēkeyôin deĵil, Manasôēn 

ºl¿m¿nden sonra darē gibi daĵēlmēĸ t¿m Kērgēz halkēnēn umudunu canlandērēr, onlarēn tekrar 

birleĸeceĵine imkan saĵlayacak gibi anlaĸēlēr.  

Metot: bu ­alēĸmada tarama modeli ve betimsel metot kullanēlmēĸtēr. 

Bu bildiride Taytoru atēn yarēĸē kazanmasē ile Kērgēzlarēn umudunun yeĸermesi, kaygē ile umudun, 

¿z¿nt¿ ile sevincin beraber olmasē hakkēnda konuĸulacaktēr. 

 

Anahtar kelimeler: Kanēkey, Taytoru at, yarēĸ, analēk imaj, karmaĸēk duygular.   

 

 

Giri ĸ  

 

ñManasò destanē t¿m insanoĵluna ait manevi deĵerlerdendir. Kērgēz maneviyatēnēn en doruk noktasē 

olan ñManasò destanēnē ve oradaki Manasôēn zevcesi olan Kanēkey hatunun analēk imajēnē incelemek, 

halkēmēzēn y¿z¿ olan, halkēn umudunu, dileĵini, d¿ĸ¿ncesini, deĵerlerini yansētan, halkē eĵiten destanē 

ºĵrenmek ve ºĵretmek, olduk­a ºnemlidir. Kanēkey ï Manas destanēndaki esas kahramanlardan, 

Karahanlē kaĵanē Temirkanôēn kēzē, Manasôēn zevcesidir. Onun destandaki yeri ayrēca, t¿m olaylara 

katēlmēĸ,  Manasôēn hep akēl veren, yol gºsteren, ­oĵu zaman onu bazē olumsuz durumlardan, hatta 

ecelden kurtaran, en iyi danēĸmanē, her yºnl¿ ºrnek olan, zeki, kararlē, erdemli, sabērlē, gºz¿ pek 

hatundur. Destancē Karalaevôe gºre (1941:217), ñUzun sa­lēnēn yetkilisi, diĸi adlēnēn en iyisi, geniĸ 

elbiselinin temizi, pak olanē, kadēnlarēn paĸasēò olarak tanēmlanēr. Kanēkeyôin imajē, Kērgēz 

kadēnlarēndaki iyi niyetlilik, adalet, vefalē eĸ, sadakat, ĸefkat gibi ­ok iyi yºnleri ile tanēnmēĸ, halk 

tarafēndan beklenilen imajdēr. Kanēkey, zeki, hassas, el becerisi, on parmaĵēna on marifeti olan, ileride 

olacaklarē bilen ºn gºr¿ĸl¿, kararlē, erdemli halk anasēdēr (Karalaev, 1941:217). Kanēkey, paklēĵē, 

eĸine saygēsē, sevgisi, ­alēĸkanlēĵē, derin aklē, sivri zekasē, dostu ile d¿ĸmanē net gºrebilmesi ile 

Manasôēn takdirine ĸayan olmuĸtur. ñAklē selim danēĸman, t¿m v¿cudu nur kaplē. Avucu ile eli a­ēk 
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buna evlenen adam hi­bir ĸeyden eksiklik duymayacaktēr. Altē ay sonrasē olacaĵē ºnceden bilen 

biridirò sēfatē, hen¿z gen­ kēz iken duyulmuĸtur  (Bekturganova, 2006:23). 

Destanda Kanēkeyôin imajē ­ok yºnl¿ verilmiĸtir. O yeri geldik­e canēnē aĵzēna ēsēran kararlē, yeri 

geldik­e halk baĸēna zor anlar olunca ­ēkēĸ yolunu arayan, sabērlē, erdemli ve d¿ĸmanlara karĸē gºz¿n¿ 

kērpmayan kahraman (Jumaliev,2010). Kanēkeyôin imajē ile en iyi kadēn, ana ve eĸ imajē a­ēklanmēĸtēr. 

Kanēkey, t¿m halk tarafēndan sevilen birisidir ve halkēn temsilcisidir. O ailedeki, halk i­indeki t¿m 

davranēĸlarē ºrnek olarak gºr¿len m¿kemmel hatundur. Manas­ēlar (Manas destanē sºyleyenler), 

asērlar boyu onu hatērlamakla kadēna ait t¿m en g¿zel ºzellikleri hafēzasēnda tutarak halka ilettiler 

(Bekturganova, 2006: 20). Onun ileride olacaklarē ºnceden bilen haysiyeti (kerameti) hakkēnda 

destanda pek ­ok kez belirtilmiĸtir. D¿ĸmanlardan gelmiĸ Kºzkaman adlē ajan Manasôē zehirlediĵi an 

onu ka­ērarak canēnē kurtarmasē, Kºkºtºyô¿n ºl¿m yēldºn¿m¿ anēsē esnasēndaki danēĸmanlēĵē, 

Manasôēn cenazesini kimseye bildirmeden defnetmesi, onun ayrēcalēĵēnē bildirir. Destanda Kanēkeyôin 

kahraman olduĵu, savaĸ tekniklerini bildiĵine dair bilgilere de yer verilmiĸtir. Ancak, o katēlmayan 

olaylarda da sºylediĵi sºzleri, danēĸmanlēĵē, tutumluluĵu hakkēnda gēyaben ismi anēlēr. Savaĸ 

cephesindeki askerler, memleketten haber alēnca: ñhalk anasē Kanēkey, halkēn zahmetini ­ekiyor, 

y¿k¿n¿ paylaĸēyordur, yengemizin hali nasēlmēĸ?ò diye onun hakkēnda bilgi alērlar (Jamgēr­ieva, 

2014:124; Mambetaliev, 2010:108).  

¦­l¿ ñManasò destanēnēn ñSemeteyò bºl¿m¿nde Kanēkey, oĵlu Semeteyôin babasē gibi halkēnē dēĸ 

d¿ĸmanlardan koruyan korkmaz kahraman olarak b¿y¿mesini diler. Ķĸte bu ama­la Semetey Buharaôya 

kaĵan olarak se­ilmesi ĸerefine yapēlan tºrende halk oyunlarēnēn bir par­asē olan at yarēĸēna Taytoru 

atēnē da katēltēr. O oĵlunun bahtē nasēl olur? ïdiye tahminde bulunmaktadēr. ñAcaba, aslan Manasôēn 

oĵlu Semetey babasē gibi olur mu? Talasôa tekrar gº­ ederek yerleĸir mi?ò Bu yarēĸa katēlmakla sadece 

oĵlunun geleceĵi deĵil, t¿m Kērgēzlarēn umudu da sēnanmaktadēr. Ona gºre eĵer Taytoru ilk gelirse, 

Semetey babasē gibi kahraman olur, Kērgēzlarēn umudu ger­ekleĸir, arkada kalērsa olmaz. Bu esnada 

yaĸadēĵē psikolojik durumlar tam bir trajedidir.   

Metot: bu ­alēĸmada tarama modeli ve betimsel metot kullanēlmēĸtēr.  

Bildirinin amacē:  Manas destanēndaki ºnemli isim Kanēkeyôin Taytoru atēnēn yarēĸa katēlmasē 

esnasēndaki yaĸadēĵē psikolojik durumun ve Kanēkeyôin analēk imajēnēn a­ēklanmasē.   

 

Kanēkeyôin Analēk Ķmajē 

Eski T¿rk tarihini araĸtēran ¿nl¿ T¿rkolog L.N. Gumilev, T¿rklerde annenin kutsal bir varlēk olarak 

deĵerlendirdiĵini belirtmiĸtir. Oĵlan- kēz anaya saygēyla yaklaĸmasē ve evlenince ilk ºnce anneye 

eĵilerek selam vermesi ve sonra baba veya baĸka akrabalarla selamlaĸmayē yazmēĸtēr (Alapaeva, 

Tokonova, 2016:25). Bunu Kērgēzlarēn bazē atasºzlerinden de gºrmek m¿mk¿nd¿r. ñAnne sevgisi 

g¿neĸ ēĸēĵē gibidirò, ñdevletin- anne babandērò, ñanne t¿kenmeyen pēnarò atasºzleri annenin en y¿ksek 

stat¿s¿n¿ belirtmeye yeterlidir. ñKusur iĸlerse ana s¿t¿ ­arparò derler. Hatta Manas destanēnda da 

Manas ahiretliĵi Almambet ile dostluĵunu annesi ¢ēyērdēnēn memesini emzirmesiyle pekiĸtirir 

(Alapaeva, Tokonova, 2016: 25-26).  

Kanēkey, cepheye gidecek olan Manasôēn, yanēndaki kērk yiĵidin ve t¿m askerlerin ihtiya­larēnē bilir, 

askerler i­in savaĸ aletleri dēĸēnda, giyeceklerini ve yiyeceklerini hazērlatandēr. O, g¿lazēk denilen kuru 

yemek hazērlar ki, bir kaĸēk ucu azēk suda eriyince bir askeri doyurur, g¿c¿ne g¿­, kuvvetine kuvvet 

olur. ķefkatli yaklaĸēmē ile kērk yiĵidin ve t¿m Kērgēzlarēn anasē olmuĸtur. Bu stat¿ye oĵlu Semeteyôi 

doĵurduktan sonra sahip olmuĸtur. ¢¿nk¿ yurdu koruyacak kahramanē, ileride yurt sahibi olacak 

­ocuĵu, halkēn umudunu yetiĸtiriyordu (Bekturganova, 2006:23;25).  Halk zekasēyla farklē olan 

Kanēkeyôi ñhalk anasēò diye hitap etmeye baĸlamēĸtēr (a.g.e. 2006:27). Destanda kadēnē- anayē saygēyla 

anmak, analēk ve toplumsal gºrevi aynē bilen Kanēkeyôin imajē, asērlar boyu ñHalk anasē Kanēkeyò 

denen fom¿le sēĵdērēlmēĸtēr (Bekturganova, 2006:29). 

 Manasôēn vefatēndan sonra oĵlu Semeteyôi yetiĸtirmek, Kanēkey i­in bir zor gºrev haline gelir. Her 

ana gibi, dokuz ay karnēnda taĸēdēktan sonra gece uykusunu almadan g¿nd¿z demeden bir evlat 
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yetiĸtirmek farklē, bir halkēn umudu ve beklentisi olan, onlarēn umutlarēna ēĸēk tutacak bir murisi 

yetiĸtirmek gºrevi tamamen farklēdēr. Manasôēn ºl¿m¿nden sonra zorluklara gºĵ¿s gererek oĵlu 

Semeteyôi b¿y¿tmek i­in her zorluĵa katlanēr. Oĵlu Semeteyôe ata yurdunu tanētmak, yurtsever olarak 

yetiĸtirmek i­in elinden geleni yapar. O b¿y¿y¿nce Manasôēn kutsal gºrevini devam ettirmek i­in 

kendi vatanēna, ata yurduna gºt¿rmesi gerekliydi. Halka hizmet halkēn ­ēkarē i­in ­alēĸmak kutsal iĸti 

(Bekturganova, 2006:28).  

Kanēkey, yurdunu, halkēnē seven vatansever, halkēnē i­ ve dēĸ d¿ĸmanlardan korumak i­in elinden 

geleni yapan yurtsever, en ºnemlisi halkēn gereĵine yararlē olacak oĵlanē doĵuran ve yetiĸtiren anadēr 

(Jumaliev, 2010). Kanēkey, sadece Manasôēn deĵil, halkēn baĸēna gelen t¿m zorluklara m¿cadele eden, 

halkēn kaygēsēnē, ¿z¿nt¿s¿n¿, sevincini, iyisini, zorluklarēnē paylaĸabilen danēĸmanē, halk anasēdēr. 

Dostunun, akrabalarēnēn gºnl¿n¿ alma zamanē gelince olduk­a yumuĸak, ĸefkatli, al­akgºn¿ll¿, 

misafirperverdir (Jumaliev,2010; Saypidinova, 2013). Kanēkeyôin daha bir ºzelliĵi onun el becerisidir. 

Manasôēn ­oro-yiĵitleri i­in d¿ĸ¿nd¿kleri ve yaptēklarē da onun ĸefkat dolu halk anasē rol¿n¿ ispatlar. 

Savaĸa, cepheye gidecek olan askerlere ok ge­irmeyen giysileri, onlarēn bedenlerine uygun olarak 

diktirir, yorulduklarēnda g¿­ verecek yiyeceklerini, bitkisel ila­larē hazērlar.   

 

Kanēkey, oĵlu Semeteyôi babasē Manas gibi er kahraman olmasē i­in olduk­a ­alēĸēr. Oĵlunu 

d¿ĸmanlardan korumak i­in bin bir zahmete katlanēr. ñYalnēz oĵlum saĵ olsun diye, Yaradanôa 

yalvardēmò (Saypidinova, 2013). Oĵlunu yok etmeyi planlayan i­ ve dēĸ d¿ĸmanlardan korumak i­in 

Kanēkey kayēnvalidesi 83 yaĸēndaki ¢ēyērdēôyē da beraberinde alēp Buharaôya baba evine ka­masē, 

devamlē kayēnvalidesine danēĸmasē ve kayēn validesine Manasôē doĵuran Mekkeôm diye hitap etmesi, 

gerektiĵinde onu sērtēnda taĸēmasē ­ok b¿y¿k insanlēk imajēnē belirtir. Gece demeden, g¿nd¿z demeden 

uzak uzak yol giderek, daĵdan, taĸtan, ­ºlden ge­erek Buharaôya ulaĸēr (Mambetaliev, 2010, 83-84). 

Oĵlunun baĸēna bir ĸey gelmesin diye korktuĵundan, ºz evladē gibi esirgesin, korusun diye kardeĸi 

Ķsmailôe oĵlu Semeteyôi kēlēcē yalayarak ant i­erek evlatlēĵa verir. 

 

Kanēkeyôin ¥rnek Kadēn Ķmajē 

Evlenmek i­in kēz arayan Manas babasēna ĸºyle konuĸur: ñhayvanlarēnē kēskandēn, kayēn yurdum 

olmadē. Beni g¿zel bir kēzla evlendir, babalēk farzēnē yerine getir. Evleneceĵim o kēz, aklēselim, zeki 

olsun, el ©leme faydalē olsun. Kendisi saygēlē ve iyi niyetli olsun, her yºn¿ tam geliĸmiĸ, yēldēzē parlak, 

hoĸ sºzl¿, pēnar/ pērlanta gºzl¿, inci diĸli, ĸirin sºzl¿, uzun kara sa­lē kēz bul. O kēz aklē ile er baksēn,  

amel ile eli baksēn. Marifetli, zeki olsun, g¿ler y¿zl¿, tutumlu, cihanda eĸsiz becerikli olsun. Sabrē ile 

yapacaklarēnēn sonrasē ne olacaĵēnē tahmin eden, ºnceden bilen, insana cefa yapmayan vefalē kēz 

olsunò talebinde bulunur (Alapaeva, Tokonova, 2016:103). Ve ºyle kēz da Kanēkey idi. Buhara kaĵanē 

Temirkanôēn kēzē olan Kanēkey, Manasla evlendikten sonra onun baĸ danēĸmanē haline gelmiĸtir. Her 

iĸte danēĸanē, zor anda yardēmcēsē, bir nevi Manasôē Manas yapan, onu etraflēca destekleyen, ºnemli 

roldeki zeki hatun. ¢ok g¿zel, nur y¿zl¿, olacaklarē ºnceden bilen, hisseden, on parmaĵēnda on marifet 

olan becerikli hatun (Mambetaliev, 2010:109).   

Kalmuklarla olan b¿y¿k savaĸta Manasôēn hayatēnē kaybetmesinden sonra ¿vey kardeĸleri Kanēkeyôe, 

Manasôēn anasē ¢ēyērdēôya, zorluk gºstermesi sonucu, Kērgēz halkēnēn umudu olan k¿­¿k ­ocuĵu 

Semeteyôi alēp Buharaôya baba evine gelip sēĵēnmak zorunda kalan Kanēkeyôin baĸēndan ge­irdiĵi ­ok 

olumsuzluklara karĸē direniĸi ve emeline ermesi g¿­l¿ kadēn imajēnēn ºrneĵidir. Semeteyôin oniki 

yaĸēna gelmesiyle geri Talasôa dºnmeyi planlayan Kanēkey, Kērgēz halkēnē dēĸ d¿ĸmanlardan korumak 

amacē g¿tm¿ĸ ve oĵluna Kērgēzlar hakkēnda bilgi vermiĸtir.  

Ayrēca Kanēkeyôin atē yarēĸa hazērlamanēn teferruatlarēna kadar bilmesi, Manasôēn kuĸu olan Ak 

ķumkarôē (ĸahin) alēcē kuĸ olarak yetiĸtirmesi, bakmasē, onun bilgeliĵinden haber verir (Saypidinova, 

2013). 

Kērgēzlarda on iki sayēsē ºnemlidir. Doĵu takviminde on iki yēl bir dºn¿m noktasē. On iki yaĸēna gelen 

kimse artēk biluĵ ­aĵēna erdi diye d¿ĸ¿n¿l¿r, her ĸeye aklē ermiĸ sayēlēr. Bir de savaĸ­ē halkēn 
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­ocuklarē daha da erken b¿y¿r, geliĸir. On iki yaĸēna gelen erkek, halkēnē korumasē, b¿y¿k sorumluluk 

almasē gerekir. On iki yaĸēna gelmiĸ Semeteyôin pehlivanlēĵēnē, cesur kahraman davranēĸlarēnē 

gºzlemleyen dedesi Temirkan, ona baĸka birisi babasē Manas olduĵunu sºylemeden onu Buharaôya 

yºnetici kaĵan yapmak i­in tºren yapmak ister. Semeteyôin Buharaônēn yºneticisi olarak se­ilmesi 

uĵruna yapēlan tºrende diĵer ­eĸitli milli oyun ve eĵlencelerin yanē sēra beraber at yarēĸē da olacaĵē 

ilan edilir, topluma duyurulur (Mambetaliev, 2010, s.94). Bunu duyan Kanēkey de oĵlunun geleceĵini 

sēnamak, fal olarak bakmak i­in dilek tutar, Taytoru atē yarēĸa katmak gibi d¿ĸ¿ncesini kayēnvalidesi 

¢ēyērdē ile paylaĸēr, ondan dua ister ve aynē zamanda gece-g¿nd¿z atē yarēĸa hazērlar (Mambetaliev, 

2010, s.95). Talasôtan binip gelen Taytoru adēndaki atēnē yarēĸa katmasē ile beklediĵi s¿re­te 

d¿ĸ¿nd¿kleri tam bir trajediyi yansētmaktadēr. At yarēĸēndan sorumlu Akeĸen adlē adama Taytoru atēn 

ºn¿n¿ kesmemesi, desteklemesi i­in tembih eder (Mambetaliev, 2010, s.96).  

Destanda atēnē yarēĸa kattēktan sonra, ñhen¿z onun ºz anasē olduĵunu bilmeyen oĵlu Semetey nasēl 

algēlarò d¿ĸ¿ncesinden dolayē teredd¿t eder, korkar.  Yaĸlē at yarēĸa katēldē, ama o nasēl ilk gelir? 

Acaba ilk olabilme imk©nē nedir? Yarēĸē devamlē d¿rb¿n ile seyreden, kendi atēnēn nerede olduĵunu 

merak ederek hep kaygēlanan, sabērsēzlanan, piĸmanlēk duyan, kendine kēzan, yarēĸtaki atlarēn i­inden 

kendi atē ka­ēncē sērada ñmaraò denilen son sēnēra (bitiĸ ­izgisine) yaklaĸtēĵēnē gºren Kanēkey, ñyine 

cehenneme batacak mēyēm? Neden Taytoruôyu at yarēĸēna kattēm ki?ò ï diye ¿z¿l¿r. Yarēĸa tam 643 at 

katēlmēĸtēr. Yaĸlē at Taytoruôyu ­ok iyi hazērlamasēna raĵmen, ilk gelip gelmeyeceĵi me­hul. ķu 

andaki Kanēkeyôin ­eliĸkili psikolojik hali dinleyeni onunla beraber umutla beklemeye, beraber 

aĵlamaya, g¿lmeye s¿r¿kler. Taytoru atēn yarēĸta ilk gelmesi sadece Kanēkeyôin deĵil, Manasôēn 

ºl¿m¿nden sonra darē gibi daĵēlmēĸ t¿m Kērgēz halkēnēn umudunu canlandērēr, onlarēn tekrar 

birleĸeceĵine imk©n saĵlayacak gibi anlaĸēlēr. 

D¿rb¿n¿ eline almēĸ, atlar nereye geldiĵini merak eden Kanēkey, kendi atēnēn yarēĸ atlarēnēn arkasēnda 

yani, 600 atēn sonunda geliyor olduĵunu gºr¿nce ­ok ¿z¿l¿r. Bºyle durumda onun atē ilk gelme 

ihtimali ­ok d¿ĸ¿kt¿. Belli bir m¿ddet ge­ince yine d¿rb¿nle atlar tarafa bakar. Taytoru at 300 atēn 

ardēndaydē. Bu kadar mesafede, bu kadar g¿­l¿ atlarē geride bērakmak ve ºne ge­mek zordu 

(Mambetaliev, 2010, s.97; Alapaeva, Tokonova, 2016:314-315). 

Bu arada d¿rb¿n¿n¿ yine atlara karĸē yºneltir. Kendi Taytoru atē yaklaĸēyor ama 60 atēn arkasēnda 

geliyordu. Kanēkey kaygē doluydu. At ĸimdi ger­ekten hēzlanmēĸtē. Kendi kuyruĵunu kendisi kam­ē 

olarak kullanēyordu. ¦zerindeki binici ­ocuk (jokey) kelebek gibi eĵer baĸēnē tutmuĸ, toz toprak i­inde 

geliyordu. Bir az zaman ge­ince d¿rb¿n¿n¿ yine ­evirip atlara yºneltmiĸtir. Yakēn daĵēn yanēnda, kara 

ovanēn kenarēnda otuz atēn arkasēnda geliyordu. Y¿ce Yaradanôa, bir taraftan da Taytoruôya yalvarēr, 

gºzyaĸē yaĵmur gibidir. Bu kadar koĸucu d¿ld¿l atēn arkasēnda kalan at nasēl olur da ilk gelir? Bunun 

i­in at da hēzlanmalē, at s¿r¿c¿ler de. Kanēkeyôin gºzyaĸlarē yaĵmur gibi dºk¿l¿yordu. Artēk o ­ok 

duygulanēyor ve ºlenlerin ervahēna yalvarēyordu. Bir azdan sonra yine bakēnca Ak ¢iy denilen yerde 

on iki atēn arkasēnda geliyordu. ¥n¿nde 12 tane g¿­l¿ at vardē. ¢ok aĵlamakla baĸē dºner, gºz¿ne 

yardēm istediĵi Manasôēn kērk yiĵidinin ruhlarē gºr¿leme baĸlar. Ķlk ºnce Manasôēn en yakēn dostu 

savaĸta ĸehit olan Almambet: ñBunun aĵlamasē ­ok zoruma gitti, destekleyeyimò diye kendi Aysarala 

atē ile Taytoru atē var sesiyle baĵērarak s¿r¿kl¿yordu. Arkasēndan uzun boylu, kērk yiĵidin en cesuru 

olan Akbaltanēn ¢ubakôē: ñJengemizin atēnē destekleyelim, onun ¿z¿lmesi bana duyuluyorò diye atē 

yularēndan tutar ve destekler. Sonra Tºlºgºn, arkasēndan kaplan gibi ­evik Sērgak, arkasēndan Serek 

adli yiĵit atē s¿r¿kleyerek geliyorlardē. Bir an Koĸoy pehlivanēn s¿r¿klediĵi gºr¿l¿r. Bir baktē ki, 

Acēbay, Bakay adlē Manasôēn danēĸmanlarē atēn etrafēnda destekleyerek geliyorlardē. Atē yarēĸēn bitiĸ 

­izgisine yaklaĸēnca sabērsēzlanan Kanēkeyôin gºz¿ne hakiki Manas alp kendisi da atēn etrafēnda atē ilk 

­ēkarmak i­in s¿r¿klediĵi, destekleyerek baĵērēyor olduĵu gºz¿k¿r.  

Manas ºleli tam on iki yēl olmuĸtu. Ancak Kanēkey Manasôēn gºz ºn¿nde canlanmasēnē gºr¿nce 

bayēlacak gibi olur, neredeyse kendinden ge­iyordu. Sanki Manas bug¿n yeni ºlm¿ĸ gibi ¿z¿nt¿den 

kahrolmuĸtur. ñAslanēm Manas, beni de yanēna al, diye zēr zēr aĵlar. Aslanēm, kaplanēm beni bērakma, 

diye ervaha yalvarēr. ¢ok zor anlarē yaĸadēĵēnē, buraya ka­ēp gelmesinin sebebini a­ēklamaya ­alēĸēr. 
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Sa­larē daĵēlmēĸ, kara sa­ē yayēlmēĸ, aĵlayarak atē s¿r¿kl¿yordu. Manas ºlmemeliydin diye aĵētlar 

yakar. Bir an Kanēkey fenalaĸēr yēkēlēr, sonra ayēlēnca kendini toparlayarak gºzyaĸlarē arasēnda yine 

d¿rb¿n¿ ile atlar tarafa bakar (Cakiev, 1999:301-302; 305; Alapaeva, Tokonova, 2016:114). At bu 

sefer bitiĸ ­izgisine daha yakēn, 6.sērada geliyordu. Onu gºr¿nce Yaradanôa ve ruhlara/ervahlara 

yalvarēr. Taytoru ­ok hēzlē koĸuyordu, sanki u­uyordu. 

Kanēkeyôin kardeĸi Ķsmail, Buharaônēn kaĵanē, yºneticisidir. Oĵlu Semeteyôi Buharaôya ka­ēp 

geldikten sonra kardeĸi Ķsmailôe evlat edinmesi i­in vermiĸti. Semetey kendini Ķsmailôin oĵlu olarak, 

Kanēkeyôi ise halasē olarak biliyordu. Ķsmail, Semeteyôe Kanēkeyôin at yarēĸēna dul kadēn olduĵu halde 

katēlmasē, geleneklere aykērē iĸ olduĵunu ve el ©lemin ºn¿nde g¿l¿n­ duruma d¿ĸ¿p, lafa kalacaĵēnē 

anlatēr. Kanēkey kendine koca aramanēn zamanē olmadēĵē halde, sanki koca ararcasēna at yarēĸēna 

katēlmasē ayēp iĸ olduĵunu a­ēklar. Semeteyôe eĵer Kanēkeyôin atē ºnde geliyorsa ñManas, Manasò 

sloganēyla (uranēyla) atē s¿r, destekle, ancak at geride ise, Kanēkey gibi y¿zs¿z¿ kendi elinle ºld¿r, 

kanēnē istiyorumò diye emreder. ñAtē geride kalērsa el-©leme sºz gider. Yolundan karĸēlayalēm, bºyle 

geleneĵi ­iĵneyen arsēz kadēnē ºld¿relim. Kocasē ºlm¿ĸ bu dul kadēnēn erkek kēyafetini giymesi, at 

yarēĸēna katēlmasē ayēp iĸò der. Yaĸlē atēnē g¿­l¿ atlarla beraber yarēĸa katmasē ayēp. Elbisesini d¿zg¿n 

giyemiyor, koca bulup evlenemiyor, yakēĸēksēz iĸ yapēyor. Kērgēzdan ka­arak gelen dul ablamēzēn bu 

davranēĸēndan utan­ vericiò demiĸti.  

Semetey ise babasē Ķsmailôin kēĸkērtmasēna ve tembih etmesine karĸēn Kanēkeyôe acēr. ñBu kadar 

g¿zel, zeki, cesur, gºz¿ pek olan halam, Manas gibi b¿y¿k alp ile evlenmiĸ, ancak evlat kokusu 

koklamamēĸ, dul kalmēĸ, d¿ĸmanlardan saklanmak i­in baba yurduna dºnm¿ĸ zavallē halamē 

sevindireyim. Atēnē s¿r¿kleyeyim. Sanki ­ocuk doĵurmuĸ gibi sevinsin. Ķlk gelene verilecek ºd¿l¿ o 

alsēnò diye d¿ĸ¿n¿r, halasēnē sevindirmek ister ve arkadaĸlarēyla konuĸurlar. ñCanēm arkadaĸlarēm, 

beni dinleyin. Zavallē halamēn yaĸlē atēnē s¿r¿kleyelim. Baĸka atlara bakmayalēm. Ovayē d¿z¿ 

koĸuyormuĸ gibi, ºb¿r d¿nyaya giden eniĸtemizi tekrar dirilmiĸ gibi yapalēm. Etrafa baĵērarak, 

ñManasò sloganē atalēm. Sanki yanēndaymēĸ, hayattaymēĸ gibi yapalēm. Evlatsēz halamē evlat gºrm¿ĸ 

gibi yapalēm. Gºnl¿ bozulmuĸ, kºt¿ niyetli birilerini, canēndan bezecek gibi yapalēm. Halamē 

destekleyelim. ñManasò diye uran baĵērarak, Buharaôya kadar Taytoru atē s¿relim. Burada onu 

s¿r¿kleyecek sahibi yok, Kērgēzôē yok. Eĵer Taytoru ilk gelirse, kazancēna verilecek hediyeyi hepinize 

daĵētērēmò diye konuĸur (Cakiev vd., 1999:305; Mambetaliev, 2010, 107). Sonra Kanēkeyôin yanēna 

gelir ve ona der ki: ñHalacēĵēm. ¦z¿lme. Manas eniĸtemizin vefatēndan sonra, ¿vey kardeĸlerinin 

horlamasēna dayanamayēp buraya ka­mēĸsēn. Zor anlarē yaĸamēĸsēn. Artēk baĸēnē dik tut. Eniĸtemizin 

ruhu ĸad olsun. Atēnē ben s¿r¿kleyeceĵim. Bundan sonra senin ¿z¿lmene izin vermem. Her zaman 

sana yardēm edecek, destekleyecek ben varēmò der ve atē s¿r¿klemek i­in uzaklaĸēr (Cakiev, 

1999:304).  

Bu sērada kardeĸi Ķsmailôin tembihi Kanēkeyôin kulaĵēna gelir.  Acaba, atēm geride kalērsa kendi 

karnēmdan ­ēkan ºz oĵlumun elinden, oĵlum tarafēndan mē ºleceĵim? Oĵlum eĵer at geride kalērsa, 

benim onu doĵuran anasē olduĵumu bilmeden beni ºld¿recek midir? gibi ­ok karmaĸēk duygular ve 

kaygē i­indedir. Arkasēnda onu destekleyecek koskoca Kērgēz yurdu yok, bu durum ­ok zoruna gider. 

Gºzyaĸēnē tutamēyor, durduramēyor. ñNeden bu iĸe giriĸtim? Bºyle felaket fala bakmamalēydēm. 

Cehenneme girmek i­in doĵmuĸ kadēn mēyēm? Daĵ gibi Taytoruôyu yarēĸa katmamalēydēmò (Cakiev 

vd., 1999:300). Kaz u­mayan tenha yerden neden at yarēĸēna katēlmayē d¿ĸ¿nd¿m? diye ¿z¿l¿r 

(Mambetaliev, 2010:99; Alapaeva, Tokonova, 2016:113). Eĵer at geri kalērsa, Semeteyôin kolunu kana 

bulamadan kendimi ºld¿r¿r¿m diye koynundan Aktinte han­erini elleriyle yoklar (Cakiev vd., 

1999:300).   

Semetey, atēn ºne ­ēktēĵēnē gºr¿nce. ñManas, Manasò uranēyla/ sloganlarla atē destekleyip 

s¿r¿klemeye baĸlar (Mambetaliev, 2010, s.100-102. Kanēkey de atē ñManasò sloganēyla uzun kara 

sa­larē sērtēna daĵēlmēĸ, gºz¿ yaĸlē atē yularēndan tutmuĸ s¿r¿kleyerek geliyordu (Cakiev, 1999:305). 

Altēn ahērdan yem yiyen babasēnēn atē ile yan yana geliyordu. Kanēkey, savaĸa katēlan atē belki yardēm 

eder, destek olur diye d¿ĸ¿nerek, Almambetôin Sērbaran adlē t¿feĵini gºĵe doĵru y¿kseltir ve maĸaya 
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basacaktēr. Sērbaran ise herkesin elinden ateĸ almaz. Kanēkey ona da yalvarēr. ñSahibi yok sen dulsun, 

kocasē yok ben dulum. Bize destek olacak kalabalēk Kērgēz halkē yok. Ateĸ al, atēm ºnce gelmesi i­in 

ona destek olayēmò diye yalvarēr ve t¿feĵi sonunda ateĸ eder. Babasē Temirkanôēn atlarē Taytoruôya yol 

vermiyordu. Savaĸ alanēnda t¿fek sesine alēĸkēn olan Taytoru, Sērbaran sesini duyunca sanki savaĸ 

alanēndaki gibi, var g¿c¿yle birden atlayēp ºne fērlar. Konuĸacak dili yok ­ok akēllē at baĸēnē yere 

yaklaĸtērēr. At Temirkanôēn atlarēyla epey uĵraĸtan sonra ºne ge­er ve Kanēkey bu sefer sevin­ten 

aĵlamaktadēr (Cakiev, vd. 1999:305; Mambetaliev, 2010:103). Taytoru at 643 d¿ld¿l atē geriye 

bērakmēĸ, ilk gelen olmuĸtu. Kanēkeyôin falē ve tuttuĵu dileĵi ger­ekleĸmiĸti. Taytoru atēn ilk gelmesi, 

t¿m Kērgēzlarēn umudunun ger­ekleĸmesi demektir. 

Kanēkeyôin Gelin Ķmajē  

Kanēkey, bir gelin olarak kayēnvalidesi ¢ēyērdēôya ­ok saygēyla yaklaĸēr. Kayēnvalidesine h¿rmet 

etmek, itaat etmek, sadece ona ait ºzellik deĵil, halkēn b¿y¿klere saygēyla yaklaĸma, veliye hizmet, 

zayēf olana yardēmlaĸma gibi deĵerler de destanda yansētēlmēĸtēr. Kanēkeyôin k¿­¿k Semeteyôi ve 83 

yaĸēndaki kayēnvalidesini alēp, Yardana yalvararak, baba evine ka­masē onun i­in aĵēr bir sēnavdēr 

(Baymērzaev, 2014:72). T¿m zorluklara raĵmen kaynanasēnē bērakmadan 95 yaĸēna kadar bakan, onun 

duasēnē alan, aklēselim hatun, ĸefkat dolu ana, halkēn b¿t¿nl¿ĵ¿ i­in ­abalayan kadēndēr.  

Semetey, babasēnēn hayatēnē, yaĸadēklarēnē, yaptēklarē kahramanlēklarēnē, Kērgēz halkēna olan sevgisini, 

vatanseverliĵini, dostluĵa yaklaĸēmēnē, kērk yiĵidine muamelesini, adaletli iĸlerini, Kērgēzlarēn 

d¿ĸmanlarē hakkēnda bilmesi lazēm. Bu bilgileri oĵluna anlatan Kanēkey, oĵlunun Manasôēn hayallerini 

ger­ekleĸtiren biri, halkēnēn kaĵanē, Kērgēzlarēn baĸē olmasē i­in gayret eder.  

Kayēnvalidesine: ñBeyaz tenli hanēmefendim, anacēĵēm, benim kendinden baĸka Mekkeôm yokò diye 

M¿sl¿manlarēn kutsal yeri olan Mekke ĸehri gibi kutsal olarak gºr¿r. ¢ok deĵer verir. ñAnacēĵēm bana 

kulak as, benim g¿venecek kimsem yok yok, belimi baĵlayacak baĵēm yok, Taytoruôyu at yarēĸēna 

katarsam, destekleyecek belli ki Kērgēz elim yokò. ñKim ister ki benim gibi bir dul kadēnēn at yarēĸēnē 

kazanmasēnē? Fal olarak bakayēm, dilek tutayēm, Taytoru atēmēz yarēĸta ilk gelecek olursa, iyi bir iĸ 

olacak bilelim, kazancēmē Buhara halkēna daĵētērēm ve Manasôtan kalan yalnēz oĵlumu bu yēl kendi 

gºz¿m ile gºr¿r¿mò (Mambetaliev, 2010: 157; Bekturganova, 2006:29).  

 ñAnacēĵēm, halkēmēza haber gºnderirim, Kaĵan Manas oĵlunu, altēn tacē giydirerek, altēn tahta 

bindirerek Buharaôya kaĵan se­erimò. ñEĵer Taytoru atlardan geri kalērsa,  baĸēm zor g¿nlere girer. Ya 

karmaĸēk duygular i­indeyim, kendim kanēmē dºkerim, canēma kēyarēm, kendime el kaldērērēm, altmēĸ 

koyun, kērk tay fiyatēna alēnmēĸ Aktinte han­eri elime alēr ºl¿r¿m, der (Alapaeva, Tokonova, 

2016:115). Anacēĵm, bana dua et, kaĵan babamēn yanēna erkek kēyafetiyle varayēm. Eĵer Taytoru ilk 

gelecek olursa, Buharaôya bir eĵlence tºren yapayēm. Peygamber gibi anam, benden duanē esirgemeò 

diye kaynanasēna yalvarēr.   

Kanēkey, oĵlu Semeteyôin saĵ salim bahadēr cesur olarak yetiĸmesi ve Kērgēzlarēn ºnc¿s¿ olmasē i­in 

­abalar. O Talasôa gitme niyetini a­ēklayēnca, akrabalarēnēn sinsi d¿ĸ¿ncelerini, ona hi­ de iyi niyetli 

olmadēĵēnē, dolayēsēyla dikkatli olmasē gerektiĵini ºrneklerle a­ēklar. Semeteyôe Kanēkey onun vatanē 

Talasôēn g¿zel doĵasēndan, Kērgēz halkēndan, babasēnēn dostlarēndan, kºt¿ d¿ĸ¿nceli akrabalarēndan 

bahseder. Burada ama­ sadece vatanēnē, halkēnē, dost-d¿ĸmanē tanētmak deĵil, babasē gibi oĵlunu da 

vatansever, adil, insancēl birey olarak yetiĸtirmektir. ñT¿m d¿nyamē kuruĸ yerine saymadan sa­tēlar, 

savurdular, Talasôdan yayan ka­tēm geldim, (Karalaev, 1941:144). Her ne kadar zor anlar yaĸasa da 

ñyalnēzēm saĵ olsun diye Yaradanôa yalvardēmò (Saypidinova, 2010:146).  

Kanēkey, Kērgēz gelini ve Kērgēz yurdunu o kadar benimsemiĸ ki, Kērgēz geleneĵini kendisinin bilmiĸ. 

Onun i­in Kērgēz halkē, kēzlarē, yaĸlēlarē, Kērgēz yeri, daĵlarē, topraĵē, her ĸeyi deĵerlidir. Oĵluna onun 

asēl Kērgēz olduĵunu, kendisi eniĸte dediĵi Manas, ºz babasē olduĵunu, hala dediĵi Kanēkey anasē 

olduĵunu, Kērgēz yeri onun yurdu olduĵunu anlatēr (Cakiev vd. 1999:319).  
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 ñSenin halkēn hakkēnda sºyleyeyim. Atan Manas yerine sana destek olacak ĸer/ cesur er Bakayôdēr. 

Kērgēz geleneĵinde, yaĸlēlarē halka ºĵ¿t verir. Yaĸlēnēn sºz¿n¿ dinlerler, giysileri temiz, yaĸlēsē g¿zel 

Kērgēzôēn. Talas yerinde d¿ld¿l at binen, d¿ĸmana gºz¿n¿ kērpmadan giren oĵlu kahramandēr 

Kērgēzôēn. Savaĸa giyecek giysileri hazērlayan, ¿reten, hēzlē hareket eden, saygēlē davranan gelini g¿zel 

Kērgēzôēn. Kēzēl yelek giyiyor, g¿m¿ĸ d¿ĵme dikiyor, yaĸ aĵa­ gibi eĵilen, kula­ sa­larēnē tarayan, kēzēl 

y¿zl¿ ince belli kēzē g¿zel Kērgēzôēn. Savaĸ t¿feklerini yanēna alan, demir kalkan, kēlēcēnē, kalēn 

kemerini beline takan Kērgēz oĵlu iyidir. Beline etek baĵlamēĸ, huzurun ta kendisi, kēmēz ile s¿t veren, 

­ocuklara yalvaran ninesi g¿zel Kērgēzôēn. Etrafē ­ok g¿zel, her yºn¿ ile geliĸmiĸ, yeri g¿zel Kērgēzôēn. 

¥z deyince canēnē esirgemeyen halkē g¿zel Kērgēzôēn. Hayvanlardan Cēlkē atē ­ok, halk i­inde ēr­ē- 

t¿rk¿c¿, neĸelisi ­ok, ­aylarēnda suyu ­ok, kērlarda otu ­ok yeri g¿zel Kērgēzôēn (Cakiev vd., 

1999:319). ¥rdek, suna, kuĵusu ­ok, yalnēz deĵil, ikiz ­ok, zayēf deĵil, semiz ­ok, yabani biten meyve 

­ok, b¿lb¿l¿ baĵēnda ºt¿yor, mirzam Manas diken elma erik ­ok, yerlere dºk¿len elmalarē ayē yiyor, 

yeri g¿zel Kērgēzôēn (Cakiev vd., 1999:320). Bºyle g¿zel, kērlarē yeĸil, suyu bol cennetlik yerden 

buraya ka­ēp gelen bedbaht anan benimò (Karalaev, 1948:145).  Bu ºzlem ve hasret dolu duygularla 

Kērgēz yerinin, halkēnēn ºzelliĵini oĵluna anlatmasē, Kanēkeyôin ­ok g¿zel gelin ºrneĵi olduĵunu 

a­ēklar.  

 

Sonu­ ve ¥neriler 

Kanēkey ananēn d¿ld¿l Taytoru atēnē Kērgēzlarēn yarēnēnēn nasēl olacaĵēnē merak ederek, dilek tutarak 

yarēĸa katmasē, kendisi atē s¿r¿klemesi, desteklemesi, altē y¿z kērk ¿­ atēn i­inden yaĸlē da olsa Taytoru 

atēn ilk gelmesi, damarlarēnda Kērgēz kanē akan herkesi d¿ĸ¿nd¿receĵi, heyecanlandēracaĵē, 

duygulandēracaĵē kesindir, bilinen bir ger­ektir. Ayrēca atēn yalēsēyla oynayan gº­ebe hayat ge­iren 

halk i­in atēn finale ­ēkmasē, yarēĸ ­izgisini ge­mesi ayrē bir olaydēr, ayrē bir heyecandēr (Baymērzev, 

2014: 73). 

Kanēkey, Kērgēz halkē tarafēndan ve alp Manas tarafēndan sevilen hatundur. Manas, ona artēk hi­bir 

kadēna bakmayacaĵēna dair silahēnē eline alarak ant i­er. Kanēkeyôin kiĸiliĵi, zekasē, becerisi, iletiĸimi, 

danēĸmanlēĵē, analēk, eĸlik sēfatlarē destanda b¿y¿k bºl¿mlerle m¿kemmel, herkese emsal olacak kadēn 

olarak anlatēlēr. Kanēkey denilince, onun al­ak gºn¿ll¿l¿ĵ¿ ile beraber, yardēmseverliĵi, vefasē, 

sadakati, ºzellikle vatansever bir kiĸiliĵi, kahramanlēĵē, kendi Kērgēz yurduna olan sēnērsēz sevgisi gibi 

sēfatlar akla gelir. O kadēnēn esas gºrevi olan, halk tarafēndan ºzenilen kadēnlēk-eĸlik gºrevini ­ok 

g¿zel yerine getirmiĸtir. Musaevôin gºr¿ĸ¿ne gºre, ñbazen destanda Manasôēn kendisi bile ikinci 

planda kalēyor, Kanēkey asēl kahraman olarak ºne ­ēkēyorò (Musaev, 1964:56-60). 

Kanēkeyôi tanēmlarken destanda hep olumlu olan kararlē, cesur, zeki, cesaretli, adalet vb. sēfatlar 

kullanēlēr. Bu sēfatlarēn yanē sēra sevgiye ñhalk anasē Kanēkeyò olarak anēlmasē, onu diĵer kadēnlardan 

farklē yapmaktadēr. Onun sºzleriyle, Manasôēn ºl¿m¿nden sonra Kērgēzlar i­in b¿y¿k sēnav olan 

kērēlma noktasē olan anda, Kērgēzlarē birleĸmeye ­aĵērmasē halkēn ideolojisi olarak sºylenir. Bu konuda 

araĸtērmacē Zafirov (1947:42): ñhalk kadēnlarēn aklēna, yeteneĵine ve t¿kenmeyen ruh g¿c¿ne 

inanmēĸtēr. Ķĸte tam bu y¿zden kendini ve kendi vatanēnē i­ ve dēĸ d¿ĸmanlardan ­ekinmeden, 

korkmadan, inanēlmaz cesaretle koruyabilecek muhteĸem kadēn imajlarēnē geliĸtirmiĸler. Bu imajlar, 

halkēn umudunu, hayalini, ¿z¿nt¿s¿n¿ yansētacak b¿y¿k eĵitici role sahiptirò.  

¥neri olarak, ileride bu konunun daha derin araĸtērēlmasē, Kērgēzlarēn kadēna verdiĵi deĵerin ve aklēn 

ºn¿nde boyun eĵdiklerinin anlaĸēlmasē i­in ºnemlidir. 

Diĵer destanlardaki ve edebi eserlerdeki kadēn kahramanlarēn etraflēca ele alēnmasē, Kērgēz k¿lt¿r¿n¿, 

geleneĵini tanētmak, gen­lere kendi deĵerlerini ºĵretmek i­in de ºnem arz etmektedir.  
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Oral Abstract 01 

Becoming a Woman Entrepreneur in a Small City: What has changed in Afyonkarahisar from 

2009 to 2017? 

 

Bedriye TUNCSIPER*, Duygu KIZILDAG * 

 

* Izmir Democracy University, Faculty of Economics and Administrative Sciences, Department of 

Business Administration, Izmir, Turkey 

bedriye.tuncsiper@idu.edu.tr, duygu_kizildag@hotmail.com 

 

Abstract 

Women entrepreneurs in developing countries face the obstacles besides the challenges in the 

entrepreneurial process because of their being women. Although the characteristics of male and 

women entrepreneurs are similar in many ways, women have difficulties in accessing funding sources 

and support organizations and prefer to establish businesses in service related areas due to lack of 

training and lack of experience (Hisrich ve Peters, 1995: 61). In addition, the patriarchal point of view 

of the society, the conflict of women's roles of wife, mother and entrepreneurship affect the success of 

women in entrepreneurship process (Soysal, 2010: 98). Women living in small city face more 

inequality of opportunity than women living in big cities. 

Especially after the 1990s, there has been a significant increase in the number of women entrepreneurs 

in our country (Tamer, 2013: 649). However, women's participation in business life in small 

residential areas is lower than in developed residential areas in Turkey (Yēlmaz and Mayat¿rk, 2008: 

111). In recent years, policies and studies have been developed for the dissemination of women's 

entrepreneurship to remove these differences between areas (Soysal, 2013: 169-175). 

The aim of this study is to determine the effect of the recent studies on the dissemination and 

empowerment of women entrepreneurship on women entrepreneurs in small cities. In this direction, 

the study conducted by Kēzēldaĵ and Kula in 2009 was based on examining whether the 

entrepreneurship activities of women entrepreneurs in Afyonkarahisar city have similarities with the 

problems in the literature. Interviews were done by members of the Afyon Women Entrepreneurs 

Board registered The Union of Chambers and Commodity Exchanges of Turkey in the relevant period 

study. It has been tried to determine whether the problems experienced by women entrepreneurs in 

2009 continue in 2017. At the end of the interview, it was found that the problems experienced by 

women entrepreneurs in business life reduced in accordance with the facilities provided by the support 

organizations, but the trouble to reach financial resources and traditional pressures are still ongoing. 

 

Keywords: Entrepreneurship, Women Entrepreneurship, Women Entrepreneurs, Problems of Women 

Entrepreneurs, Small City 
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¥zet  

Geliĸmekte olan ¿lkelerdeki kadēn giriĸimciler, giriĸimcilik s¿recinde karĸēlaĸtēklarē sorunlarēn yanēnda 

kadēn olmalarē nedeniyle engellerle de karĸē karĸēya kalmaktadēr. Kadēn ve erkek giriĸimcilerin 

ºzellikleri pek ­ok a­ēndan benzer olmasēna raĵmen kadēnlar; fon kaynaklarēna ve destek kuruluĸlarēna 

ulaĸmada sēkēntēlar yaĸamakta, eĵitim eksiklikleri ve yeterli tecr¿beleri olmamasē nedeniyle daha ­ok 

hizmet ile iliĸkili alanlarda iĸletme kurmayē tercih etmektedir (Hisrich ve Peters, 1995: 61). Ayrēca 

toplumun ataerkil bakēĸ a­ēsē, kadēnlarēn eĸ, anne ve giriĸimcilik rol¿n¿n ­atēĸmasē da kadēnlarēn 

giriĸimcilik s¿recindeki baĸarēsēnē etkilemektedir (Soysal, 2010: 98). K¿­¿k kentlerde yaĸayan 

kadēnlar b¿y¿k kentlerde yaĸayan kadēnlara gºre cinsiyetler arasē fērsat eĸitsizlikleri ile daha ­ok 

karĸēlaĸmaktadēr.  

¦lkemizde ºzellikle 1990ôlē yēllardan sonra kadēn giriĸimci sayēsēnda ºnemli bir artēĸ gºr¿lm¿ĸt¿r 

(Tamer, 2013: 649). Ancak T¿rkiyeôde, k¿­¿k yerleĸim bºlgelerinde kadēnlarēn iĸ yaĸamēna katēlēmlarē 

geliĸmiĸ yerleĸim bºlgelerine gºre daha d¿ĸ¿k d¿zeydedir (Yēlmaz ve Mayat¿rk, 2008: 111). Bºlgeler 

arasēndaki bu farklēlēklarē gidermek ¿zere son yēllarda k¿­¿k yerleĸim yerleri ve ºzellikle de kērsalda 

kadēn giriĸimciliĵinin yaygēnlaĸtērēlmasēna yºnelik politikalar geliĸtirilmekte ve ­alēĸmalar 

yapēlmaktadēr (Soysal, 2013: 169-175). 

Bu ­alēĸmanēn amacē son yēllarda kadēn giriĸimciliĵinin yaygēnlaĸtērēlmasē ve g¿­lendirilmesi 

konusunda y¿r¿t¿len ­alēĸmalarēn k¿­¿k kentlerdeki kadēn giriĸimciler ¿zerinde yarattēĵē etkiyi 

belirlemektir. Bu doĵrultuda, Kēzēldaĵ ve Kula tarafēndan 2009 yēlēnda yapēlan ve Afyonkarahisar 

kentindeki kadēn giriĸimcilerin giriĸimcilik faaliyetlerinde karĸēlaĸtēklarē sorunlarēn literat¿rde yer alan 

sorunlarla benzerlik taĸēyēp taĸēmadēĵēnē inceledikleri ­alēĸma temel alēnmēĸtēr. Bu ­alēĸmanēn 

ºrneklemini oluĸturan ve ilgili dºnemde T¿rkiye Odalar ve Borsalar Birliĵi Afyonkarahisar Ķl Kadēn 

Giriĸimciler Kurulu ¿yesi olan sekiz kadēn giriĸimci ile gºr¿ĸ¿lm¿ĸ ve kadēn giriĸimcilerin 2009 

yēlēnda yaĸadēklarē sorunlarēn 2017 yēlēnda da devam edip etmediĵi belirlenmeye ­alēĸēlmēĸtēr. 

Gºr¿ĸme sonunda kadēn giriĸimcilerin iĸ yaĸamēnda yaĸadēklarē sorunlarēn ºzellikle destek kuruluĸlar 

tarafēndan saĵlanan imk©nlar doĵrultusunda azaldēĵē, ancak finansal kaynaklara ulaĸma sēkēntēsēnēn ve 

geleneksel baskēlarēn hala devam ettiĵi gºr¿lm¿ĸt¿r.   

 

Anahtar Kelimeler: Giriĸimcilik, Kadēn Giriĸimciliĵi, Kadēn Giriĸimciler, Kadēn Giriĸimcilerin 

Karĸēlaĸtēklarē Sorunlar, K¿­¿k Kent 
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Oral Abstract 02 

A Study On Undergraduate Women Studentsô Mobbing Information Levels And 

Frequency of Mobbing Exposure 
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Abstract 

Mobbing is one of the important problems which facing business women in the organizational 

environment. Mobbing is a concept that covers the entire range of acts of individual hostility and 

immorality in various social and institutional settings and the frequency of exposure to mobbing can 

vary according to the level of knowledge of the people's understanding. 

The aim of this study is to compare the level of knowledge about mobbing with the frequency of 

mobbinge exposure of university students who will form the educated female workforce of the future. 

For this purpose, we was applied LIPT (Leymann Inventory of Psychological Terror) scale to 169 

female student whose undergraduate education at a state university. Five factors were obtained as a 

result of the Explanatory Factor Analysis (AFA) applied to the obtained data. When the factors were 

evaluated in terms of level of knowledge about mobbing of female students, comparison analysis (t 

test, ANOVA) was used. 

 

Key words: Mobbing, Mobbing Exposure Frequency, Mobbing Knowledge Level, Mobbing Towards 

Women, Explanatory Factor Analysis. 
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¥zet 

 

¥rg¿tsel ortamlarda kadēn iĸ g¿c¿n¿n karĸēlaĸtēĵē ºnemli problemlerden birisi de mobbingôdir. 

Mobbing, ­eĸitli sosyal ve kurumsal ortamlarda bireylerarasē d¿ĸmanca iliĸki ve ahlak dēĸē 

davranēĸlardan kaynaklanan eylemlerin t¿m¿n¿ kapsayan bir kavram olup, mobbinge maruz kalma 

sēklēĵē kiĸilerin kavrama dair bilgi d¿zeyleri doĵrultusunda deĵiĸebilmektedir. 

 Bu ­alēĸmanēn amacē, geleceĵin eĵitimli kadēn iĸ g¿c¿n¿ oluĸturacak olan ¿niversite ºĵrencilerinin 

mobbinge maruz kalma sēklēĵē ile mobbing hakkēndaki bilgi d¿zeylerinin karĸēlaĸtērēlmasēdēr. Bu ama­ 

doĵrultusunda bir devlet ¿niversitesinde lisans eĵitimi gºren 169 kadēn ºĵrenciye LIPT (Leymann 

Inventory of Psychological Terror) ºl­eĵi uygulanmēĸtēr. Elde edilen verilere uygulanan A­ēklayēcē 

Faktºr Analizi (AFA) sonucunda 5 faktºr elde edilmiĸtir. Faktºrlerin kadēn ºĵrencilerin mobbing 

hakkēnda bilgi d¿zeyleri a­ēsēndan deĵerlendirilmesinde ise karĸēlaĸtērma analizlerinden (t testi, 

ANOVA) faydalanēlmēĸtēr. 

  

Anahtar Kelimeler: Mobbing, Mobbinge Maruz Kalma Sēklēĵē, Mobbing Bilgi D¿zeyi, Kadēna Yºnelik 

Mobbing, A­ēklayēcē Faktºr Analizi. 
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The Womenôs Participation to Political Life and Good Governance 
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Abstract 

Based on the improvement of people's quality of life and ensuring the sustainability of the institutions, 

the place and importance of good governance concept are gradually increasing to increase the welfare 

of a country. The concept of governance, as distinct from governance has covered mutual relations and 

interactions. The good governance depends on good applying the principles such as transparency, 

accountability, state effectiveness, supremacy of law. With the increasing of womenôs participation in 

political life they take part in decision-making processes, it is regarded as very important to 

establishing good governance. Women's political participation, not only limited to finding a solution to 

women's problems but also leads to the reduction of corruption and demonstrate the development of 

transparent management are a perception of direction. However, in literature there are no studies on 

the made of analyzes about the womenôs participation in politics is really enhance or not enhance the 

good governance. In this context, in study for OECD countries what way the womenôs participation in 

political life affects the good governance was revealed by panel data analysis. 

Key Words: Womenôs Political Participation, Good Governance, Panel Data Analysis. 
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¥zet 

Ķnsanlarēn yaĸam kalitesinin iyileĸtirilmesinden ve kurumlarēn s¿rd¿rebilirliĵinin saĵlanmasēndan yola 

­ēkēlarak bir ¿lkenin refah seviyesinin arttērēlmasēnda iyi yºnetiĸim kavramēnēn yeri ve ºnemi giderek 

artmaktadēr.  Yºnetiĸim kavramē, yºnetimden farklē olarak karĸēlēklē iliĸkileri ve etkileĸimleri 

kapsamaktadēr.  Ķyi yºnetiĸim ise;  ĸeffaflēk, hesap verebilirlik, devletin etkinliĵi, hukukun ¿st¿nl¿ĵ¿ 

gibi ilkelerin iyi uygulanēyor olmasēna baĵlēdēr. Kadēnlarēn siyasal yaĸama katēlēmlarēnēn artmasēyla 

birlikte karar alma s¿re­lerinde yer almalarē, iyi yºnetiĸimin oluĸturulmasēnda ­ok ºnemli olarak kabul 

edilmektedir. Kadēnlarēn siyasal katēlēmēnēn, yalnēzca kadēn sorunlarēna ­ºz¿m bulunmasē ile 

sēnērlanmadēĵē aynē zamanda yolsuzluĵun azalmasēna ve ĸeffaf yºnetimin geliĸme gºstermesine yol 

a­tēĵē yºn¿nde bir algē bulunmaktadēr. Ancak, literat¿rde kadēnlarēn siyasete katēlēmēnēn ger­ekten de 

iyi yºnetiĸimi arttērēp arttērmadēĵē ile ilgili analizsel bir ­alēĸma bulunmamaktadēr. Bu baĵlamda, 

­alēĸmada OECD ¿lkeleri i­in kadēnlarēn siyasal yaĸama katēlēmēnēn iyi yºnetiĸimi ne ĸekilde 

etkilediĵinin panel veri analizi tekniĵi ile araĸtērēlmasē ama­lanmēĸtēr.  

Anahtar Kelimeler: Kadēnlarēn Siyasal Katēlēmē, Ķyi Yºnetiĸim, Panel Veri Analizi 
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Abstract 

The fact that women are actively involved in the economic and social development process of the 

countries, increasing the participation of women in labor force and, accordingly, the female 

employment is one of the basic elements of sustainable development. It is of great importance for 

Turkey's economic development that women should take more place in working life and be supported 

through their career pathways. 

In this study, the general situation of the female labor force participation in Turkey was evaluated. 

Within this scope, factors such as education, age, sectoral distribution, marital status, and etc. were 

analyzed one by one. It has been determined that education is the most important factor among all. 

Throughout the study, the reasons why womenôs labor force participation rate in Turkey is lower than 

the world average were studied in detail, and the solution suggestions were presented. 

 

Keywords: Womenôs labor force participation, female employment, Turkey 
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¥zet  

¦lkelerin ekonomik ve sosyal kalkēnma s¿recinde kadēnlarēn etkin bir bi­imde yer almasē, kadēnlarēn 

iĸg¿c¿ne katēlēmēnēn ve buna baĵlē olarak kadēn istihdamēnēn arttērēlmasē, s¿rd¿r¿lebilir kalkēnmanēn 

temel unsurlarēndan birisidir. Kadēnlarēn ­alēĸma hayatēnda daha ­ok yer almalarē ve kariyer a­ēsēndan 

desteklenmeleri T¿rkiyeônin ekonomik geliĸimi a­ēsēndan b¿y¿k ºnem taĸēmaktadēr.  

Bu ­alēĸmada T¿rkiyeôde kadēn iĸg¿c¿n¿n genel durumu deĵerlendirilmiĸtir. Bu kapsamda eĵitim, yaĸ, 

sektºrel daĵēlēm, medeni durum vb. faktºrler tek tek incelenmiĸtir. Bunlar arasēnda eĵitimin en ºnemli 

faktºr olduĵu tespit edilmiĸtir. ¢alēĸmanēn devamēnda T¿rkiyeôde kadēnēn iĸg¿c¿ne katēlēm oranlarēnēn 

neden d¿nya geneline gºre d¿ĸ¿k olduĵu karĸēlaĸēlan temel sorunlarēn neler olduĵu ayrēntēlē bir ĸekilde 

incelenmiĸ ve ­ºz¿m ºnerileri getirilmiĸtir. 

 

Anahtar Kelimeler: Kadēnēn iĸg¿c¿ne katēlēmē, Kadēn istihdamē, T¿rkiye 
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Abstract 

Participation of women in the workforce is considered as an important factor in sustainable 

development. In order to ensure continuity at the desired level women and men should be able to 

exercise the rights provided to them in health, education, security, employment and social life, and be 

able to live in accordance with the principle of equality.  

Unlike men, women's special health needs are related to their largely reproductive and reproductive  

characteristics has revealed the necessity of addressing the issue of reproductive health specifically in 

society and working life. Reproductive health, defined as the completion of the reproduction in 

physical, mental and social well-being, is a fundamental right for all men and women, young and old 

people and aims to protect the health and life of persons. 

The purpose of the study is to determine what kind of regulations are addressed the rights related to 

reproductive health of the womens have working in our country, in the legislation that includes 

workind and social security issues and how these rights are reflected to the working life.  

The regulations of the rights of women in the legislation that includes labor and social security issues 

in our country are based on the 1982 Constitution of Republic of Turkey. In the working life, the rights 

of the woman regarding the reproduction on the Act Of State No 657, Labour Law No 4857, Social 

Security And General Health Insurance Law No 5510, The Occupational Health And Safety Law No 

6331, maternity leave, motherhood and breast feeding permission, termination of work contract, 

duration of work, illness and maternity condition, risk assessment etc. have been dealt within the 

framework of equal treatment principle and Regulation on Working Conditions of Pregnant or 

Breastfeeding Women and Breastfeed Rooms and Child Care Dormitories, The Regulation on the 

Prevention of Exposure to Biological Factors and the Regulation on the Working Conditions of the 

Female Workers at Night Post are in force. 

Regulations designed to protect the reproductive health rights of women in working life in our country 

are helping to solve reproductive health problems and contributes to the formation of a healthy, happy, 

peaceful society which based on solid family bases. 

Keywords: Reproductive health, right, employe women, legislative regulation 

 

 

mailto:nurdank@ogu.edu.tr


34 
ESKAS, 13-14 October/Ekim, 2017, https://eskas2017.ogu.edu.tr/ 

Sºzl¿ Sunum ¥zet 05 

¢alēĸan Kadēnlarēn ¦reme Saĵlēĵē Haklarē: T¿rkiye ¥rneĵi
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¥zet  

S¿rd¿r¿lebilir kalkēnmada kadēnlarēn iĸ g¿c¿ne katēlēmē ºnemli bir unsur olarak deĵerlendirilmektedir. 

Ķstenilen d¿zeyde s¿rekliliĵin saĵlanabilmesi i­in kadēn ve erkeĵin saĵlēk, eĵitim, g¿venlik, istihdam 

ve sosyal yaĸamda kendilerine sunulan haklarē kullanabilmeleri, bunun eĸitlik ilkesi doĵrultusunda 

yaĸama ge­irilebilmesi gerekmektedir.  

Kadēnlarēn erkeklerden farklē olarak ºzel saĵlēk gereksinimlerinin b¿y¿k ºl­¿de ¿reme ve doĵurganlēk 

ºzellikleri ile ilgili olmasē, ¿reme saĵlēĵē konusunun toplum ve ­alēĸma yaĸamēnda ºzel olarak ele 

alēnmasē gerekliliĵini ortaya ­ēkarmēĸtēr.  ¦remenin fiziksel, ruhsal ve sosyal yºnden tam bir iyilik hali 

i­inde tamamlanmasē olan ¿reme saĵlēĵē, kadēn ï erkek, gen­ ï yaĸlē b¿t¿n insanlar i­in temel bir hak 

ve bireylerin saĵlēĵēnē ve yaĸamēnē koruma amacēndadēr.  

¢alēĸmada ama­, ¿lkemizde ­alēĸan kadēnlarēn sahip olduklarē ¿reme saĵlēĵēna iliĸkin haklarēnēn 

­alēĸma ve sosyal g¿venlik konularēnē i­eren mevzuatta ne t¿r d¿zenlemelerle ele alēndēĵē ve ­alēĸma 

hayatēna ne ĸekilde yansētēldēĵēnē belirlemektir. 

¦lkemizde ­alēĸma ve sosyal g¿venlik konularēnē i­eren mevzuatta yer alan kadēnlarēn haklarē ile ilgili 

d¿zenlemeler temelini T¿rkiye Cumhuriyeti 1982 Anayasasēôndan almaktadēr. ¢alēĸma hayatēnda 

kadēnēn ¿remeye iliĸkin haklarēnēn 657 Sayēlē Devlet Kanunu, 4857 Sayēlē Ķĸ Kanunu, 5510 Sayēlē 

Sosyal Sigortalar ve Genel Saĵlēk Sigortasē Kanunu, 6331 Sayēlē Ķĸ Saĵlēĵē ve G¿venliĵi Kanunuônda 

eĸit davranma ilkesi ­er­evesinde doĵum izni, analēk ve s¿t izni, iĸ sºzleĸmesinin feshi, ­alēĸma s¿resi, 

hastalēk ve analēk hali, risk deĵerlendirilmesi vb. konularda ele alēndēĵē, konularla ilintili olarak Gebe 

veya Emziren Kadēnlarēn ¢alēĸtērēlma ķartlarēyla Emzirme Odalarē ve ¢ocuk Bakēm Yurtlarēna Dair 

Yºnetmelik, Biyolojik Etkenlere Maruziyet Risklerinin ¥nlenmesi Hakkēnda Yºnetmelik ve Kadēn 

Ķĸ­ilerin Gece Postalarēnda ¢alēĸtērēlma Koĸullarē Hakkēnda Yºnetmeliĵin y¿r¿rl¿kte olduĵu 

gºr¿lm¿ĸt¿r. 

¦lkemizde ­alēĸma hayatē i­inde bulunan kadēnlarēn ¿reme saĵlēĵē haklarēnē korumak adēna yapēlmēĸ 

d¿zenlemeler ¿reme saĵlēĵēna iliĸkin sorunlarēn ­ºz¿m¿ne yardēmcē olmakta ve saĵlam aile temelleri 

¿zerine kurulu, saĵlēklē, mutlu, huzurlu toplum oluĸumuna katkē saĵlamaktadēr. 

 

Anahtar Kelimeler: ¦reme saĵlēĵē, hak, ­alēĸan kadēn, yasal d¿zenleme 
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Abstract  

Medical practices from the early ages to the 19th century usually appear to be male dominated, but 

backward traces of women are found. It is known that during the Prophet Muhammad women served 

in important medical services during wars. In Medina, Muslim women have provided important 

medical services not only in war areas but also in civilian life. There are about 300 hadiths about the 

first time women take part in wounded and patient care, protective medicine and public health. For 

example, "Whoever tries to do the medicine when there is no knowledge, will suffer the damage ." It is 

forbidden for those who are not competent to cure patients in the hadiths such as (Abu Dawud, Diyat 

23; Nesai, Kasam 41,IbniMace Tēb 16).  

During the wars, there were people who were women doctors such as Esma binti Umeys, Halide binti 

Enes, ¦mm¿ Umara, who were patient care such as Rubeyye binti Muavvēz,Leyla el Gifariyye as well 

as Hatice,Ayse,Sevda,Hafsa,Meymune who are the Prophet's family members. The first traveling field 

hospital in the history of Islamic medicine was founded by the patient caregiver Rufeyde (Kuaybe) 

bintiSa'd al-Asariye (elEslemiyye). Known as the first nurse of Islamic history, Rufeydebint Said 

joined many battles to treat the wounded. She tried to prevent little girls' dying by ignorant traditions. 

In our study, important women physicians and nurses of Prophet Muhammad period and their 

contribution to health field has been discussed by evaluating. 

In the Islamic world, women physicians and nurses have provided health services both in patient care, 

in treatment in the wars and educated many people. Especially at that time, the new approaches 

introduced in the field of public health are important names found in the history of Islam.  

 

Key Words: Islamic Period, Female physicians and patient caregivers 
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¥zet 

Ķlk ­aĵlardan 19. y¿zyēla kadar s¿regelen tēp uygulamalarē genellikle erkek egemen gºr¿nse de geri 

planda kadēn izlerine rastlanmaktadēr. Hz.Muhammed dºneminde kadēnlarēn savaĸlarda ºnemli tēbbi 

hizmetlerde gºrev aldēklarē bilinmektedir. Medineôde M¿sl¿man kadēnlar sadece savaĸ alanlarēnda 

deĵil, sivil hayatta da saĵlēk alanēnda ºnemli hizmetler vermiĸlerdir. Yaralē ve hasta bakēmēnda 

kadēnlarēn ilk kez yer alēĸē koruyucu tēbba ve halk saĵlēĵēna dair 300 civarēnda hadis bulunmaktadēr. 

Bunlardan ºrneĵin "Kim bilgisi olmadēĵē halde hekimlik yapmaya kalkēĸērsa, sebeb olacaĵē zararē 

ºder." (Ebu Davud, Diyat 23; Nesai, Kasame 41; Ķbni Mace, Tēb 16).ò gibi hadislerde iĸinin ehli 

olmayan kimselerin hastalarē tedaviye kalkēĸmalarē yasaklanmēĸtēr.  

Savaĸlar sērasēnda hasta bakēmē yapanlar arasēnda peygamber ailesinden olan Hatice, Ayĸe, Sevda, 

Hafsa, Meymune gibi kiĸiler yanēnda,  Esma binti Umeys,  Halide binti Enes,  ¦mm¿ Umara gibi 

tabibelerle,  Rubeyye binti Muavvēz, Leyla el Gifariyye gibi hasta bakēmē yapan kiĸiler de yer almēĸtēr. 

Ķslam tēp tarihinde ilk seyyar sahra hastanesi, hasta bakēcē- tabibe Rufeyde (Kuaybe) binti Saôd el-

Ensariye (elEslemiyye) tarafēndan kurulmuĸtur. Ķslam tarihinin ilk hemĸiresi olarak anēlan Rufeyde 

bint Saôd, yaralēlarē tedavi etmek i­in bir­ok savaĸa katēlmēĸtēr. Kēz ­ocuklarēnēn cahiliye adetleriyle 

ºl¿m¿ne engel olmaya ­alēĸmēĸtēr.  

¢alēĸmamēzda Hz. Muhammed dºnemi ºnemli kadēn tabip ve hastabakēcēlar, bunlarēn saĵlēk alanēna 

ºnemli katkēlarē deĵerlendirilerek tartēĸēlmēĸtēr.  

Ķslam d¿nyasēnda kadēn tabip ve hasta bakēcēlara hasta bakēmēnda ve tedavide hem savaĸlarda saĵlēk 

hizmeti verir hem de bu konuda pek ­ok kiĸiyi eĵitmiĸlerdir. ¥zellikle o dºnem halk saĵlēĵē 

alanēnda getirilen yeni yaklaĸēmlar ile Ķslam tarihinde yer bulmuĸ ºnemli isimlerdir. 

 

Anahtar Sºzc¿kler: Ķslamiyet Dºnemi, Kadēn tabip ve hastabakēcēlar 
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Female Tile Decorators of Kutahya Whose Labour is Lost in Alleys 
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nuriye.degirmen@dpu.edu.tr 

Abstract 

The art of tile-making, the symbol of K¿tahya around the world, is an important source of art and 

income today. Tile-making in K¿tahya started in the 14
th
 century, continued in the 17

th
 century with 

blue-white manufacturing and still exists with bewildering diversity and beauty. Even Evliya ¢elebi, 

the famous traveller of K¿tahya, mentioned about the unprecedented beauty of K¿tahya tiles. 

The women of K¿tahya still continue tile decorating as a cheap work force for a small amount of 

piece-rate pay in about 500 private workshops or at home as uninsured workers. While some of them 

cannot get their wage, some are even dismissed. In the 2015 Social Gender Gap Report of the World 

Economic Forum, Turkey ranked 130
th
 in the list of 145 countries that could reduce the gap in access 

to resources. In the cooperation between the Turkish Republic Ministry of Health and the World 

Economic Forum, ñEquality at Work Platformò was established and the rights of working women 

were specified; however, problems of female tile decorators still persist. In the news, these women 

state that they cannot get the right pay for their labour and so they are not financially satisfied. It is 

important to ethically examine the rights of women who produce the tiles, our national values, 

included into the list of UNESCO intangible cultural heritage. 

The words of famous painter Ahmet Yakuboĵlu of K¿tahya "... This aesthetic business line has been 

brought to K¿tahya with the efforts of private enterprise. In fact, a "Muralist Army" here has always 

been ready to deal with these tasks as a fundamental element as long as they are provided with an 

opportunity to work in peace ... May God bless the sincere respect and attachment between them and 

their proprietors." speak to the future ideals of female tile decorators. 

Key Words: Female Tile Decorators 

 

 

 

 

 

 

 



38 
ESKAS, 13-14 October/Ekim, 2017, https://eskas2017.ogu.edu.tr/ 

Sºzl¿ Sunum ¥zet 07 

ķehrin Ara Sokaklarēnda Emeĵi Kaybolan K¿tahyaôlē Kadēn ¢ini Ķĸlemecileri 
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¥zet 

K¿tahyaô nēn D¿nya ­apēnda sembol¿ olan ­inicilik, g¿n¿m¿zde ºnemli bir sanat ve gelir 

kaynaĵēdēr. K¿tahya' da ­inicilik; 14.yy. 'da baĸlamēĸ, 15. y.y.ôda mavi-beyaz imalatla s¿rm¿ĸ, 

K¿tahyaôlē ¿nl¿ gezgin Evliya ¢elebi, 17. y.y.ôdaki K¿tahya ­inilerinin benzeri gºr¿lmemiĸ g¿zellikte 

olduĵunu belirtmiĸ, ­aĵēmēzda ­eĸitlenerek ve g¿zelleĸerek devam etmektedir. 

K¿tahyalē kadēnlar, ­iniciliĵi, halen 500ôe yakēn ºzel atºlye ve evlerinde sigortasēz iĸ­i olarak, 

par­a baĸē c¿zi bir miktarla, bazē zaman paralarēnē alamadan, iĸten ­ēkartēlarak, ucuz iĸ g¿c¿ 

niteliĵinde s¿rd¿rmektedirler. D¿nya Ekonomik Forumunun Toplumsal Cinsiyet U­urumu 2015 yēlē 

Raporunda, kaynaklara eriĸimde u­urumu azaltan 145 ¿lke sēralamasēnda T¿rkiye 130.ôdur. T.C. 

Saĵlēk Bakanlēĵē ve D¿nya Ekonomik Forumu iĸbirliĵinde Ķĸte Eĸitlik Platformu oluĸturulmuĸ, ­alēĸan 

kadēnēn haklarē belirtilmiĸ, buna raĵmen ­inici kadēnlarla ilgili sorunlar s¿rmektedir. Haberlerde 

kadēnlar emeklerinin karĸēlēĵēnē alamadēklarēnē,  maddi olarak tatmin edici olmadēĵēnē 

belirtmektedirler. Milli deĵerimiz, UNESKO somut olmayan k¿lt¿rel miras listesindeki ­inileri ¿reten 

kadēnlarēn haklarēnēn etik a­ēdan incelenmesi ºnemlidir. 

K¿tahyaôlē ¿nl¿ Ressam Ahmet Yakuboĵluônun ñéBu estetiĵe yºnelik iĸ kolu ºzel 

teĸebb¿s¿n zaferi ile K¿tahya' ya kazandērēlmēĸtēr. Esasen burada bir "Nakkaĸlar Ordusu'' her daim 

temel unsur olarak bu iĸleri gºĵ¿slemeye amade bulunmuĸtur. Yeter ki onlarēn huzurla ­alēĸabileceĵi 

zemin hazērlansēn... ¥nlerine d¿ĸen iĸ sahibiyle sanatkarēn aralarēndaki birbirine muhabbet saygēnēn 

baharēna samyeli dokunmasēnò sºzleri kadēn ­ini iĸlemecilerinin gelecek ideallerini dillendirmektedir. 

Anahtar Kelimeler: Kadēn ¢ini Ķĸlemecileri 
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Abstract 

Ottoman Empire had been an agriculture based society. Women worked next to men in the field, did 

the housework, and actively took part in working life. Especially with the post-war problems, women 

getting involved in social and economic life became unavoidable. Alongside of agriculture, women in 

rural areas contributed actively in manufacturing, to the extent permitted by the social norms. In this 

study, we aim at elaborating the First Women Workers Battalion in Ottoman Empire (1917-1919), its 

foundation, duties, internal regulations, and women employees duties and responsibilities.  

Kadēnlarē ¢alēĸtērma Cemiyet-i Ķsl©miyesi was established for providing business opportunities to 

Ottoman women and suggested constituting a Women Labour Battalion. However the First Women 

Workers Battalion founded on September 10, 1917 for hosting poor women and ensuring use of their 

own labour for a living did not took part in manufacturing considerably, it holds importance in terms 

of the rights given to women employees. Although initial management and control of the Battalion 

was on male officers, this duty was planned to be assigned to women, in time. For the disciplinary 

evaluation of employees behavour, a court of honour was founded. It was decided for certain that, 

beating- a punishment used in other parts of the Army- would not take place on women employees. 

Women employees receiving equal salary with male soldiers of the Army, having the right to be 

further paid upon additional work, and earning rewards (e.g., emolument, seth, and medal) upon 

success show that important rights were provided to women employees. The First Women Workers 

Battalion in Ottoman Empire was active until January 1, 1919. After the second constitutionalist 

period, due to the effects of western thoughts, long lasting wars, and economic distresses; women 

started to took charge actively in a variety of branches in working life.  

Keywords: Ottoman Empire, Female Soldiers, First Women Workers Battalion in Ottoman Empire, 

Women in Working Life. 
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¥zet  

Osmanlē Devleti, kuruluĸundan itibaren bir tarēm toplumu olmuĸtur. Ekonominin y¿k¿ Osmanlē 

ailesinin ¿zerindedir ve kadēn da erkeĵin yanēnda, tarlada ve arta kalan zamanda evin iĸleri ile 

uĵraĸagelmiĸ ve ­alēĸma hayatēnda aktif yer almēĸtēr. ¥zellikle savaĸlar sonrasē ortaya ­ēkan 

problemlerle, kadēnēn hem toplumsal hem de ekonomik hayata d©hil olmasē ka­ēnēlmaz bir hal 

almēĸtēr. Taĸrada kadēnlar, kanunlar ve toplumsal normlarēn izin verdiĵi ºl­¿de tarēm yanēnda el 

sanatlarē ile ilgili bazē atºlyelerde ¿retime aktif katkē vermiĸlerdir. Bu ­alēĸmada, Osmanlē Devletiônin 

askeri yapēlanmasē i­erisinde karĸēmēza ­ēkan Birinci Kadēn Ķĸ­i Taburu (1917-1919), taburun 

kuruluĸu, gºrevleri, i­ t¿z¿ĵ¿ ve kadēnlarēn gºrev ve sorumluluklarē ayrēntēlē olarak a­ēklanacaktēr.   

Kadēnlarē ¢alēĸtērma Cemiyet-i Ķsl©miyesi, Osmanlē kadēnlarēna iĸ olanaklarē saĵlamak amacēyla 

kurulmuĸ ve Osmanlē Ordusu b¿nyesinde bir Kadēn Amele Taburu oluĸturulmasē fikrini sunmuĸtur. 

Kadēn iĸ­ilere yºnelik bir talebi olmamēĸ olan Osmanlē Ordusuônun fakir kadēnlarēn barēndērēlmasē ve 

ñkadēnlarēn kendi emekleri ile ge­imlerini kazanmalarēnē saĵlamak (kadēnlarē biôz-z©t teôm´n-i maiĸete 

alēĸtērmak)ò amacēyla 10 Eyl¿l 1917ôde kurulan Birinci Kadēn Ķĸ­i Taburu, ºnemli ºl­¿de ¿retime 

ge­emese de, kadēn ­alēĸanlara verdiĵi haklar a­ēsēndan ºnemlidir. Baĸlangē­ta taburun idare ve 

komutasē erkek subaylar tarafēndan saĵlanmēĸ olsa da, zamanla bu gºrevin kadēnlar tarafēndan 

yapēlmasē tasarlanmēĸtēr. Tabur b¿nyesinde ­alēĸanlarēnēn davranēĸlarēnēn disiplin a­ēsēndan 

deĵerlendirilmesi i­in haysiyet divanē kurulmuĸ, ancak Osmanlē Ordusuônun uygunsuz davranēĸlarē 

cezalandērmada kullandēĵē dayak cezasēnēn Kadēn Ķĸ­i Taburu mensubu kadēnlara kesinlikle 

uygulanmamasē karara baĵlanmēĸtēr. Kadēnlarēn Orduôdaki diĵer askerler gibi er maaĸē alacak, 

yaptēklarē ek iĸlere gºre ¿cret almaya hak kazanacak, diĵer Osmanlē askerleri gibi, taĸēma ara­larēndan 

indirimli faydalanabilecek ve baĸarēlē iĸ­i kadēnlarēn maaĸlarēna ek olarak ikramiye, niĸan ve madalya 

alabilecek olmalarē, Tabur i­erisinde kadēnlara ­alēĸma hayatēnda ºnemli haklar tanēndēĵēnē 

gºstermektedir. Birinci Kadēn Ķĸ­i Taburu, 1 Ocak 1919ôda faaliyetlerine son vermiĸtir. Osmanlē 

Devletiônde Ķkinci Meĸrutiyetôin ilanēndan sonra batēlē akēmlarēn etkisi, uzun s¿ren savaĸlar ve 

ekonomik sēkēntēlar nedeniyle kadēn, ­alēĸma hayatēnēn ­eĸitli iĸ kollarēnda gºrev almaya baĸlamēĸtēr.  

Anahtar Kelimeler: Osmanlē Devleti, Kadēn Askerler, Birinci Kadēn Ķĸ­i Taburu, ¢alēĸma Hayatēnda 

Kadēn. 
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Oral Abstract 09 

Relation Of Physical Activity And Social Participation I n Housewives 

Raziye Nesrin DEMĶRTAS* 

*Eskisehir Osmangazi University Faculty of Medicine Department of Physical Medicine and 

Rehabilitation, Eskisehir, Turkey 

ndemirtas@ogu.edu.tr 

Abstract 

It is very important for people having a bio-psycho-social structure, participating in community live as 

they wish, maintaining their relations with the environment, their relatives, society, and having 

occupations in their leisure time. Besides these, being physically active is also necessary for a healthy 

life. This research was planned to assess the relationship between physical activity and social 

participation in housewives. 

The volunteer housewives selected by random sampling method participated in the study. The 

demographic characteristics of the housewives were recorded by a questionnaire. The Social 

Integration Questionnaire to assess social participation, the SF-36 physical function sub-domain and 

the Nottinham Health Profile physical activity sub-domain to evaluate physical activity were applied. 

The average age of 22 housewives who participated in the study was 51,68 Ñ 16,67 years. In the 

evaluations, it was determined as SF-36 physical function sub-domain: 69,09 Ñ 30,18, NSP physical 

activity:16,56 Ñ 17,89 and total TEA score: 13,63. It was found that total TEA score were correlated 

with the SF-36 physical function sub-domain (r=, 611 p =, 003), NSP physical activity sub-domain (r= 

-,516 p=,014), age (r= -,556 p=,007) and the number of illness (r= -,552 p=,000).  It was determined 

that the level of education were related to the SF-36 physical function sub-domain (F = 3,414 p =, 

027), the NSP physical activity sub-domain (F = 9,311 p = .000) and the total TEA score (F = 6,623 

p=,002). 

These findings shows that there is a close relationship between physical activity and social 

participation; age, illness and education level also affect these parameters. It is thought to be useful to 

evaluate the subject in a larger group of cases. 

Keywords: Housewife, physical activity, social participation 
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Ev Kadēnlarēnda Fiziksel Aktivite ve Toplumsal Katēlēmēn Ķliĸkisi 

 

Raziye Nesrin DEMĶRTAķ *  

 

* Eskiĸehir Osmangazi ¦niversitesi Tēp Fak¿ltesi Fiziksel Tēp ve Rehabilitasyon Anabilim Dalē,   

Eskiĸehir, T¿rkiye 

ndemirtas@ogu.edu.tr 

  

¥zet  

Biyo-psiko-sosyal yapēya sahip olan insanlarēn, toplum yaĸamēna diledikleri gibi katēlmalarē, ­evreyle, 

yakēnlarēyla, toplumla olan iliĸkilerini s¿rd¿rmeleri, serbest zamanlarēnda uĵraĸlarēnēn olmasē ­ok 

ºnemlidir. Bunlarēn yanē sēra, fiziksel olarak aktif olmalarē da saĵlēklē bir yaĸam s¿rd¿rmek i­in 

gereklidir. Buradan hareketle, bu araĸtērma ev kadēnlarēnda fiziksel aktivite ve sosyal katēlēm 

arasēndaki iliĸkiyi deĵerlendirmek amacēyla planlanmēĸtēr.  

Araĸtērmaya rastgele ºrneklem yºntemi ile se­ilen gºn¿ll¿ ev kadēnlarē katēlmēĸtēr. Ev kadēnlarēnēn 

hazērlanan bir anket formuyla demografik ºzellikleri kaydedilmiĸtir. Fiziksel aktiviteyi 

deĵerlendirmek i­in SFï36 fiziksel fonksiyon alt alanē ve Nottinham Saĵlēk Profili (NSP) fiziksel 

aktivite alt alanē, toplumsal katēlēmē deĵerlendirmek amacēyla da Toplumsal Entegrasyon Anketi 

(TEA), uygulanmēĸtēr.  Araĸtērmaya katēlan 22 ev kadēnēnēn yaĸ ortalamasē 51,68Ñ16,67 yēldēr. 

Deĵerlendirmelerde, SF-36 fiziksel fonksiyon alt alanē: 69,09Ñ30,18, NSP fiziksel aktivite alt alanē: 

16,56Ñ17,89 ve total TEA skoru: 13,63 olarak belirlenmiĸtir. Total TEA skoru:  SF-36 fiziksel 

fonksiyon alt alanē (r=-,611 p=,003), NSP fiziksel aktivite alt alanē (r= -,516 p=,014), yaĸ (r= -,556 

p=,007) ve hastalēk sayēsē (r= -,552 p=,000)  ile iliĸkili bulunmuĸtur. Eĵitim d¿zeyinin, SF-36 fiziksel 

fonksiyon alt alanē (F=3,414 p=,027), NSP fiziksel aktivite alt alanē (F=9,311 p=,000) ve total TEA 

skoru (F=6,623 p=,002) ile iliĸkileri saptanmēĸtēr. 

Bu bulgular, fiziksel aktivite ve toplumsal katēlēm arasēnda yakēn bir iliĸki olduĵunu; yaĸ, hastalēk ve 

eĵitim d¿zeyinin de bu parametreleri etkilediĵini gºstermektedir. Konunun daha geniĸ olgu 

gruplarēnda deĵerlendirilmesinin yararlē olacaĵē d¿ĸ¿n¿lmektedir. 

Anahtar Kelimeler: Ev kadēnē, fiziksel aktivite, toplumsal katēlēm 
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Oral Abstract 10 

Sentinel Angels and Dracula Hormone 

Emine YAGCI
*
, Cansu OZBAYER

**
, Hulyam KURT

*
 

*
Eskisehir Osmangazi University, Medical Faculty, Department of Medical Biology, Eskisehir, Turkey  

**
Dumlupinar University School of Health Sciences, Kutahya, Turkey. 

eminetsci@gmail.com, c.ozbayer@gmail.com, hkurtayda@gmail.com 

 

Abstract 

 

As in all areas of life, the role of women in working life is increasing. There are some occupations that 

are carried out mostly from women, from past to present day: Nursing, midwifery etc. These 

occupations are intense and expose their employees to extra disadvantages compared to other 

occupations, with hours of working without night-time distinction. 

The melatonin hormone, also called 'Dracula hormone' because it is synthesized only at night, 

maintains the biological clock of the body and adjusts the circadian rhythm so that it takes part in 

many biological and physiological processes of the body. Regeneration of cells, strengthening immune 

system, regulating sleep rhythm and body heat are among other important tasks. Melatonin is the 

strongest antioxidant known for its lipophilic properties. With this feature, it can reach all body areas 

and cross the blood-brain barrier. 

In our age we are seeing the increase of chemical-radioactive toxic environment and stress, 

deterioration of dietary habits and enlightenment of nights caused by unavoidable increase of diseases. 

Among these, especially 'enlightenment of nights' disrupts the physiological secretion of melatonin 

and thus reduces its efficacy. Nurses working with the sentry system are much more exposed because 

of the long period of the light period when this is a relatively rare case of normal people. This causes 

melatonin to benefit less from beneficial effects and become more open to diseases. In people exposed 

to night light melatonin levels decrease, breast cancer risk is increase. Melatonin has been reported to 

be protective against cancer by antioxidant effects. 

Key words: Melatonin, Antioxidant, Circadian rhythm. 
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Nºbet­i Melekler ve Drakula Hormon 
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Dumlupēnar ¦niversitesi Saĵlēk Y¿ksekokulu, K¿tahya, T¿rkiye 

eminetsci@gmail.com, c.ozbayer@gmail.com, hkurtayda@gmail.com 

 

 

¥zet 

Yaĸamēn her alanēnda olduĵu gibi ­alēĸma hayatēnda da kadēnēn rol¿ gittik­e artmaktadēr. Ge­miĸten 

g¿n¿m¿ze kadar ­oĵunlukla kadēnlar ¿zerinden y¿r¿t¿len bazē meslekler vardēr: Hemĸirelik, ebelik vs. 

Bu meslekler yoĵun ve gece-g¿nd¿z ayrēmē olmaksēzēn s¿ren ­alēĸma saatleriyle ­alēĸanlarēnē diĵer 

mesleklere gºre ekstra dezavantajlara maruz bērakmaktadēr.   

Yalnēzca gece sentezlenip-salgēlanmasēndan dolayē óDrakula hormonô olarak da adlandērēlan melatonin 

hormonu, v¿cudun biyolojik saatini koruyup sirkadiyen ritmi ayarlar ve bºylece v¿cudun bir­ok 

biyolojik ve fizyolojik s¿re­lerinde yer alēr. H¿crelerin yenilenmesi, baĵēĸēklēk siteminin g¿­lenmesi, 

uyku ritminin ve v¿cut ēsēsēnēn d¿zenlenmesi diĵer ºnemli gºrevleri arasēndadēr. Lipofilik ºzelliĵi 

nedeniyle bilinen en g¿­l¿ antioksidandēr. Bu ºzelliĵi sayesinde t¿m v¿cut alanlarēna ulaĸabilmekte ve 

kan-beyin bariyerini ge­ebilmektedir. 

¢aĵēmēzda hastalēklarēn ºnlenemeyen artēĸēna sebep olarak, kimyasal-radyoaktif toksik ortamēn ve 

stresin artēĸē, diyet alēĸkanlēklarēnēn bozulmasē ve gecelerin aydēnlanmasē gºsterilmektedir. Bunlar 

arasēndan, ºzellikle ógecelerin aydēnlanmasēô melatoninin fizyolojik salgē d¿zenini bozar ve dolayēsēyla 

etkinliĵini azaltēr. Normal insanlarēn gºreceli olarak nadir maruz kaldēĵē bu duruma nºbet sistemi ile 

­alēĸan hemĸireler aydēnlēk periyodun uzun s¿rmesi sebebiyle ­ok daha fazla maruz kalmaktadēr. Bu 

da melatoninin yararlē etkilerinden daha az faydalanmalarēna ve hastalēklara daha a­ēk hale 

gelmelerine sebep olmaktadēr. Gece ēĸēĵa maruz kalan kiĸilerde melatonin d¿zeyleri d¿ĸer, meme 

kanseri riski y¿ksektir. Melatoninin antioksidan etkileriyle kansere karĸē koruyucu olabileceĵi 

bildirilmiĸtir. 

Anahtar Kelimeler: Melatonin, Antioksidan, Sirkadiyen ritm. 
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The State of Disabled Women in The Business World 
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*
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**
Eskiĸehir Osmangazi University, Faculty of Health Science, Midwifery Department, Eskisehir, 

Turkey  

iremozelbilim@gmail.com , ayselbulez@hotmail.com  

 

Abstract 

The aim of this review is to draw attention to the problems that women with orthopedic disabilities 

encountered in business life. 

The United Nations Declaration on the Rights of Persons with Disabilities defines disabled persons as 

those who can not do their own work in their personal or social life as a result of any shortcomings. It 

is known that women encounter with obstacles in all societies and have fewer resources, fewer 

opportunities, fewer services. Being a woman with disabilities mean that to have a problem due to 

both being a woman and a disabled person. The results of studies conducted abroad show similarity in 

Turkey too. According to data received from TURKSTAT 2016; A total of 79,321 people in all 

disability groups apply for a job. 15.804 of those who are in apply for a job are females. At the end of 

the application, only 2481 women with disabilities are accepted to business life. 

To realize itself is a universal necessity which Maslow's hierarchies on the top of the pyramid. 

Disabled people are being unemployed and not contribute to the society by not producing, and 

disabled people can not experience that self-actualization that the most basic human need, therefore 

disabled people live anxiety about being burden to their familys and the society. It is important that 

handicapped person's employment for to provide basic needs.  

Keywords: Handicapped, Bussiness life, Woman, Orthopedic disability 
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¢alēĸma D¿nyasēnda Engelli Kadēnēn Yeri 
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iremozelbilim@gmail.com , ayselbulez@hotmail.com  

¥zet 

Bu derlemenin amacē, ortopedik engelli kadēnlarēn iĸ yaĸamēnda karĸēlaĸtēklarē sorunlara dikkat 

­ekmektir. 

Birleĸmiĸ Milletler Engelli Haklarē Bildirgesi ñkiĸisel ya da sosyal yaĸantēsēnda kendi kendine yapmasē 

gereken iĸleri herhangi bir noksanlēk sonucunda yapamayanlaròē engelli olarak tanēmlamaktadēr. 

Kadēnlarēn b¿t¿n toplumlarda engellerle karĸēlaĸtēklarē daha az kaynaĵa, fērsata, hizmete eriĸtikleri 

bilinmektedir. Engelli kadēn olmak bu a­ēdan hem kadēn hem de engelli olmaktan kaynaklē daha fazla 

sorun yaĸamak anlamēna gelmektedir. Yurtdēĸēnda yapēlan ­alēĸmalarēn sonu­larē T¿rkiyeôdeki 

verilerle benzerlik gºstermektedir. T¦ĶK 2016 alēnan verilerine gºre; t¿m engelli gruplarēnda toplam 

79.321 kiĸi iĸ baĸvurusunda bulunmuĸtur. Bunlarēn 15.804ô¿ kadēn engellidir. Baĸvuru sonucu sadece 

2.481ôi kadēn engelli iĸe alēnmēĸtēr.  

Maslowôun hiyerarĸler piramidinin en ¿st basamaĵēnda da yer alan kendini ger­ekleĸtirmek evrensel 

bir gereksinimdir. Engelli birey iĸsiz kaldēĵē ve yaĸadēĵē topluma ¿reterek katkēda bulunamadēĵē i­in, 

en temel insani ihtiya­ olan kendini ger­ekleĸtirme olgusunu yaĸayamamakta, dolayēsēyla; ailesine ve 

topluma y¿k olma kaygēsē yaĸamaktadēr. Temel ihtiya­larēnēn karĸēlanmasē i­in engelli bireyin 

istihdam edilmesi ºnemlidir. 

Anahtar Kelimeler: Engelli, Ķĸ Yaĸamē, Kadēn, Ortopedik engel 
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Women Academicians and Biology Department 
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*Dumlupēnar University, Institute of Science, Department of Biochemistry, Kutahya, Turkey 

** Dumlupēnar University, K¿tahya School of Health, Department of Midwifery, Kutahya, 

Turkey 

Duygu.mercan4@ogr.dpu.edu.tr, mugegidis@gmail.com 

 

Abstract 

Women in Turkey are successful in academic career as well as successful in every field. In recent 

years researches have increased the number of female academicians. In 2015, it was determined that 

the proportion of academic women in the research conducted by the Higher Education Council (Y¥K) 

is 43%. Women academically rose from day to day. In recent years, interest in the Faculty of Arts and 

Sciences has decreased considerably in our country. Sections are reduced or even closed from year to 

year. Despite the fact that the Department of Biology is usually a department chosen by female 

students, it is observed that only 43% of the academicians were female. According to numerical data, 

45% of Biology department academicians were Professors, 32% were Associate Professors, and 23% 

were Assistant Professors. In our country consisting of 7 geographical regions, the region with the 

highest number of female academicians in the field of Biology is Central Anatolia Region with 39% 

followed by the Aegean region with 21%. The female academicians in the Department of Biology are 

at least 6% Eastern Anatolia. Zoology is one of Branches of Biology Department and also very 

difficult for women, due to field studies, limited research areas and difficult lab studies. As a result of 

the research we have conducted in our country, zoologist women are numerically small. While the 

number of zoologist males in our country is 71%, the number of zoologist females is only 29%. 

 

Key Words: Woman Zoologist, Department of Biology, Turkey 
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¥zet 

T¿rkiye de kadēnlar her alanda baĸarē gºsterdiĵi gibi akademik kariyer alanēnda da baĸarē 

gºstermektedirler. Son yēllarda yapēlan araĸtērmalarda akademisyen kadēn sayēlarē y¿kselmiĸtir. 2015 

yēlēnda Y¿ksekºĵretim Kurumu (Y¥K)ônun yaptēĵē araĸtērmada akademisyen kadēnlarēn oranēnēn %43 

olduĵu belirlenmiĸtir. Kadēnlar akademik olarak g¿nden g¿ne y¿kseliĸe ge­miĸtir.  Son yēllarda 

¿lkemizde Fen Edebiyat Fak¿ltesine olan ilgi olduk­a azalmēĸtēr. Bºl¿mler yēldan yēla azaltēlmakta 

hatta kapatēlmaktadēr. Biyoloji Bºl¿m¿ genellikle kadēn ºĵrencilerin se­tiĵi bir bºl¿m olmasēna 

raĵmen yaptēĵēmēz araĸtērmada akademisyenlerin yalnēzca  %43ô¿n¿n kadēn olduĵu gºzlemlenmiĸtir. 

Sayēsal verilere gºre Biyoloji bºl¿m¿ akademisyenlerinin %45ôi Profesºr, %32ôsi Do­ent Doktor, 

%23ô¿ de Yardēmcē Do­ent Doktor olduĵu gºr¿lm¿ĸt¿r. 7 coĵrafik bºlgeden oluĸan ¿lkemizde 

Biyoloji alanēnda en ­ok kadēn akademisyenin bulunduĵu bºlge %39 ile Ķ­ Anadolu Bºlgesi iken 

bºlgeyi % 21 ile Ege bºlgesi takip etmektedir. Sayēsal olarak en az Biyoloji Bºl¿m¿ôndeki kadēn 

akademisyenler ise %6 ile Doĵu Anadolu Bºlgesidir. Akademisyen kadēn olmanēn zorluĵu gºrmezden 

gelinemez nitekim Biyoloji Anabilim Dallarēndan biri olan Zoolojiônin de kadēnlar i­in olduk­a zor 

olduĵu sºylenebilir. Diĵer Anabilim dallarēna gºre gerek arazi ­alēĸmalarē olsun gerek araĸtērma 

alanlarēnēn kēsētlēlēĵē olsun gerekse zorlu laboratuvar ­alēĸmalarē olsun Zooloji kadēnlarē ¿lkemizde 

yaptēĵēmēz araĸtērma sonucunda b¿t¿n tabloya bakēldēĵēnda sayēsal olarak azdēr. ¦lkemizde zoolog 

erkeklerin sayēsē %71 iken zoolog kadēnlarēn sayēsē sadece %29 dur.  

 

Anahtar Sºzc¿kler: Kadēn Zoolog, Biyoloji Bºl¿m¿, T¿rkiye 
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Oral Abstract 13  

 

Perceptions of Theology Students on Womenôs Covering 
 

Kenan SEVINC*  

 

*  ¢anakkale Onsekiz Mart University, Faculty of Theology, Department of Philosophy and Religious 
Sciences, ¢anakkale, Turkey 

kssevinc@gmail.com 

 
Abstract 

 

Today in the world, there are many Muslim women who cover their heads, but they do not cover their 

heads in the same way and there are different reasons for covering. There are different styles of 

covering among Muslim women in the world, such as the hijab, al-amira, niqab, chador and burqa. 

These styles of covering vary from country to country. In this study, it is researched that the headscarf 

style preferences of the theology faculty students, and then it is compared to the general population in 

other Muslim countries and in Turkey. Also their considerations of covering the woman and the 

reasons for muslim women's covering are analyzed. The research was conducted in 2017 by applying a 

questionnaire to 505 theology faculty students. When asked which type of covering is more 

appropriate for Islam, the answers of the participants were as follows: burqa (3.7%), niqab (8.2%), 

chador (20.2%), al-amira (61.3%), hijab (4.7%) and none (1.9%). The findings show that as compared 

to general population, theology faculty students see more covered styles as more appropriate for Islam. 

Also, male students see more covered styles as more appropriate for Islam compared to females. The 

findings of the study reveal that the students see the tradition and customs as the reason for the muslim 

women's covering (37.2%). 

 

Keywords: Theology, Woman, Covering, Headscarf, Islam. 
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Ķlahiyat Fak¿ltesi ¥ĵrencilerinde Kadēnēn ¥rt¿nmesine Ķliĸkin Algēlar 

 

Kenan SEVĶN¢* 

 

*¢anakkale Onsekiz Mart ¦niversitesi, Ķlahiyat Fak¿ltesi, Felsefe ve Din Bilimleri Bºl¿m¿, 

¢anakkale, T¿rkiye 

kssevinc@gmail.com 

¥zet  

G¿n¿m¿zde d¿nyada baĸēnē ºrten ­ok sayēda M¿sl¿man kadēn vardēr, fakat bunlar baĸlarēnē aynē 

tarzda ºrtmemektedir ve farklē ºrt¿nme gerek­eleri sºz konusudur. D¿nyada M¿sl¿man kadēnlar 

arasēnda baĸºrt¿s¿ (hijab), t¿rban (al-amira), pe­e (niqab), ­arĸaf (chador) ve burka (burqa) gibi farklē 

ºrt¿nme bi­imleri vardēr. Bu ºrt¿nme bi­imleri ¿lkeden ¿lkeye deĵiĸiklik gºstermektedir. Bu ­alēĸma, 

ilahiyat fak¿ltesi ºĵrencilerinin, diĵer M¿sl¿man ¿lkelerde ve T¿rkiyeôde genel pop¿lasyona kēyasla 

baĸºrt¿s¿ tarzēna iliĸkin tercihlerini, kadēnēn ºrt¿nmesiyle ilgili d¿ĸ¿ncelerini ve ºrt¿nme nedenlerini 

ele almaktadēr. Araĸtērma, 2017 yēlēnda 505 ilahiyat fak¿ltesi ºĵrencisine (%40,8 erkek) anket 

uygulanarak ger­ekleĸtirilmiĸtir. Hangi ºrt¿nme bi­iminin Ķslamôa daha uygun olduĵu sorulduĵunda 

katēlēmcēlarēn cevaplarē en kapalē ºrt¿nme bi­imden en a­ēk ºrt¿nme bi­ime doĵru ĸºyle sēralanmēĸtēr: 

burka (%3,7), pe­e (%8,2), ­arĸaf (%20,2), t¿rban (%61,3), baĸºrt¿s¿ (%4,7), ve a­ēk (%1,9). Daha 

ºnce T¿rkiye genelinde yapēlan farklē bir araĸtērmada (Moaddel, 2013), bu oranlar sērasēyla ĸºyle tespit 

edilmiĸtir: burka %0, pe­e %2, ­arĸaf %2, t¿rban %46, baĸºrt¿s¿ %17, a­ēk %32. Araĸtērma bulgularē, 

ilahiyat ºĵrencilerinin genel pop¿lasyona gºre ve erkek ºĵrencilerin kadēn ºĵrencilere gºre daha 

kapalē ºrt¿nme bi­imlerini Ķslamôa daha uygun bulduklarēnē gºstermektedir. Daha ºnceki araĸtērmalar 

T¿rkiye genelinde kadēnlarēn baĸlarēnē ºrtmelerinin %91,8 oranēnda dini inan­lar gereĵi olduĵunu 

gºsterirken (DĶB, 2014), bu araĸtērmada katēlēmcēlar en y¿ksek oranda (%37,2) gelenek ve gºrenekleri 

sebep olarak gºstermiĸtir.  

Anahtar Kelimeler: Ķlahiyat, Kadēn, ¥rt¿nme, Baĸºrt¿s¿, Ķslam. 
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Oral Abstract 14 

A Look at the Problematic of "Working Mother" in Traditional Patriarchal Structure  

 

Mustafa OZDEMIR* 

* Karamanoĵlu Mehmetbey University, Faculty of Islamic Sciences, Karaman, Turkey 

mustafaozdemir@kmu.edu.tr 

 

Abstract 

Many of the developed countries apply by sacrificing the essential elements of life besides 

employment and working conditions;  what are the problems, consequences and criticisms the entry of 

women into working life in Turkey that living processes from traditional to modern and from rural to 

urban? 

Which way and how the balances change in the life of working mother who confronting a number of 

facts like establishing a family in a sociological structure that is inherited from tradition, enlarging 

child in a patriarchal structure at the same time, home, business and social life will continue? 

Women live a role conflict ( work-family, family-work conflict) in many families, also called double 

income/ double caries. ie responsibility and intensity at work are reflected in the home, the 

responsibility and intensity at home is reflected in the work. The"Super Woman" expectations how are 

the reflections to the working mother?  Family and business life conflict bringing it together a role 

ambiguity and role conflict. Working mother while trying to fulfill many different roles and 

responsibilities if she does not find the necessary support - especially at her husband- she will face 

difficulties in fulfillment of tasks and to catch happiness in the environment. 

Ķn this paper will be tried to explain the states of working mothers betting on questions what areas they 

live in and how they live. 

 

Keywords: Working Mother, Patriarchal Structure, Work-Home Conflict  
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Geleneksel Ataerkil Yapēda ñ¢alēĸan Anneò Sorunsalēna Bir Bakēĸ 

 

Mustafa ¥ZDEMĶR* 

*Karamanoĵlu Mehmetbey ¦niversitesi, Ķslami Ķlimler Fak¿ltesi, Karaman, T¿rkiye 

mustafaozdemir@kmu.edu.tr 

 

¥zet  

Geliĸmiĸ ¿lkelerin bir­ok temel yaĸam unsurlarēnē feda ederek uyguladēklarē istihdam ve ­alēĸma 

ĸartlarēnēn yanēnda, T¿rkiye gibi gelenekselden moderne, kērsaldan kentsele ge­iĸ s¿re­leri yaĸayan bir 

¿lkede, kadēnlarēn ­alēĸma hayatēna girmesinin, getirdiĵi sorunlar, sonu­lar ve eleĸtiriler nelerdir? 

Gelenekten tevar¿s eden sosyolojik bir yapēda aile kurup, ataerkil bir yapēda ­ocuk b¿y¿t¿p, aynē 

zamanda ev, iĸ ve sosyal hayatēnē devam ettireceĵi ger­eĵiyle y¿zleĸen ­alēĸan annenin hayatēnda 

dengeler hangi yºnde ve nasēl deĵiĸmektedir?  

¢ift gelirli/kariyerli olarak da adlandērēlan bir­ok ailede kadēnlar, iĸ-aile, aile-iĸ ­atēĸmasē yaĸamakta, 

yani iĸteki sorumluluk ve yoĵunluk eve yansēmakta, evdeki sorumluluk ve yoĵunluk iĸe 

yansēmaktadēr. ñS¿per Kadēnò beklentilerinin ­alēĸan anneye yansēmalarē nasēl olmaktadēr?  

¢alēĸan annelerin yaĸamēĸ olduĵu aile ve iĸ yaĸamē ­atēĸmasē, bir rol belirsizliĵi ve rol ­atēĸmasēnē da 

beraberinde getirmektedir. 

¢alēĸan anne, bir­ok farklē rol ve sorumluluklarē yerine getirmeye ­alēĸērken, - kocasē baĸta olmak 

¿zere - gerekli desteĵi bulamazsa gºrevlerini yerine getirmede ve bulunduĵu ortamlarda mutluluĵu 

yakalamakta zorlanacaktēr. 

Tebliĵde ­alēĸan annelerin sorularda bahsi ge­en durumlarē hangi alanlarda, nasēl yaĸadēĵēna dair 

ºrnekleri, yapēlmēĸ araĸtērmalardan yararlanarak a­ēklanmaya ­alēĸēlacaktēr. 

 

Anahtar Kelimeler: ¢alēĸan Anne, Ataerkil Yapē, Ķĸ-Ev ¢atēĸmasē 
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The Perceptions of Women Entrepreneurs Using Micro-

Credit on Their Own Current Situations 

Ismail BAKAN*, Hilal YILDIRIM**, Burcu ERSAHAN***, 

Mustafa Tuncer OKUMUS****, Yekta GEZGINC*****  

 

* KS¦, ĶĶBF, Department of Business Administration ** KS¦, Faculty of Agriculture,  

*** KS¦, ĶĶBF, International Trade and Logistics (KS¦KAM) **** KS¦, ĶĶBF, Department of 

Business Administration ***** KS¦, MMF, Department of Food Engineering (KS¦KAM) 
Kahramanmaras, Turkey 

ibakan63@hotmail.com, hyildirim46@hotmail.com, 

bersahan@hotmail.com, tuncerokumus@gmail.com, 

yekgan@ksu.edu.tr 

 

Abstract 

Entrepreneurship is the way out of the world to improve economies and prevent unemployment. In 

recent years, women have been seen in working life for the spread of entrepreneurship. Especially to 

use their own skills, economic independence, flexible working and self-master etc. women prefer to 

build their own businesses. Nowadays, itôs required to be brought forward that women entrepreneurial 

activities is the key to grow the economy, to reach wealth, to activate the unused potential and to 

create new business areas. Women who donôt participate or arenôt able to participate in workforce, 

who are under social and economic pressure and who canôt find any places during the processes of 

making a decision on their own are supported by means of a refundable and sustainable credit and 

through micro credit and it is aimed at increasing the national income with the employment created. 

The purpose of this study is to find out the perceptions of women enterpreneurs on the following 

issues: entrepreneurship, women entrepreneurship, why women tend to be entrepreneur, what they 

think about microcredit, what are the thoughts of as an entrepreneur in production and marketing. The 

sample of the study is women entrepreneurs who reside and use micro-credit in Kahramanmaras 

provinces. As of 2017, 4500 women entrepreneurs have used micro-credit in Kahramanmaras. In this 

study domestic and foreign literature were searched. Afterwards, questionnaires were created and a 

questionnaire was sent to participants. 351 questionnaires were entered into the SPSS 21 package 

program and the data were subjected to frequency analysis. The research data showed that micro-

credit has encouraged women entrepreneurs to do entrepreneurial activities, motivated them and 

increased their self-confidence in entrepreneurship. It has been found that women entrepreneurs have 

not experienced important problems in marketing but it was emphasized that the problems that 

emerged turned out to be largely market and economic reasons. It is necessary to increase the product 

range in order to have a larger market share. In order to have a larger market share, it has been found 

that they need to increase the product variety and have sufficient knowledge about how to provide this 

product variety. 

Keywords: Entrepreneurship, Women Entrepreneurship, Microcredit 
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¥zet 

 

Giriĸimcilik t¿m d¿nyada ekonomilerin geliĸmesi ve iĸsizliĵin ºn¿ne ge­ilmesi i­in ­ēkēĸ yolu 

sayēlmaktadēr. Giriĸimciliĵin yaygēnlaĸmasē i­in son yēllarda ­alēĸma hayatēnda kadēnlar 

gºr¿lmektedir. ¥zellikle kendi yeteneklerini kullanabilme, ekonomik baĵēmsēzlēk elde etme, esnek 

­alēĸabilme ve kendi kendinin patronu olma gibi istemlerle kadēnlar, kendi iĸlerini kurmayē tercih 

etmektedirler. Ekonomiyi b¿y¿tmenin, kullanēlmayan potansiyeli etkin hale getirmenin ve yeni 

iĸ  sahalarē oluĸturmanēn yolunun kadēnlarēn giriĸimcilik faaliyetlerinden ge­tiĵi g¿n¿m¿zde kadēn 

giriĸimcileri destekleyen programlarēn ºn plana ­ēkartēlmasē ĸart sayēlmaktadēr. Ķĸg¿c¿ne yeteri kadar 

katēlamayan, sosyal ve ekonomik olarak baskē altēnda bulunan ve karar alma s¿recinde yer almakta 

g¿­l¿k yaĸayan kadēnlar, mikro kredi projesi aracēlēĵēyla geri ºdenebilir ve s¿rd¿r¿lebilir bir kredi ile 

desteklenmekte ve bu yolla kadēnlara oluĸturulan istihdam sayesinde ulusal gelir artērēlmaya 

­alēĸēlmaktadēr.  

Bu ­alēĸmanēn amacē, giriĸimcilik, kadēn giriĸimcilik, kadēnlarēn ni­in giriĸimciliĵe yºneldikleri, mikro 

krediye iliĸkin ne d¿ĸ¿nd¿kleri, ¿retim ve pazarlama konusunda bir giriĸimci olarak d¿ĸ¿ncelerinin 

neler oluĵunun tespitine iliĸkin betimsel ­alēĸma yapmaktēr. ¢alēĸmanēn ºrneklemi Kahramanmaraĸ il 

ve il­elerinde ikamet eden ve mikro kredi kullanan kadēn giriĸimcilerdir. G¿ncel olarak 2017 yēlē itibar 

ile Kahramanmaraĸôta 4500 kadēn giriĸimci mikro kredi kullanmēĸtēr. 4500 kiĸiden 351ôine anket 

uygulanmēĸtēr. ¢alēĸmada veri toplamak amacēyla yerli ve yabancē literat¿r taramasē yapēlmēĸtēr. Daha 

sonra anket formlarē oluĸturularak katēlēmcēlara anket ulaĸtērēlmēĸtēr. 351 adet anket formunun SPSS 

21 paket programēna giriĸi ger­ekleĸtirilmiĸ ve veriler frekans analizine tabi tutulmuĸtur. Mikro 

kredinin kadēn giriĸimcilerin giriĸimcilik faaliyetlerine daha da ºzendirdiĵi ve motive ettiĵi, 

kendilerine olan giriĸimcilik konusunda ºzg¿venlerini arttērdēĵē bulgularēna ulaĸēlmēĸtēr. Kadēn 

giriĸimcilerin ¿rettikleri ¿r¿nleri pazarlama konusunda ºnemli sorunlar yaĸamadēklarē, a­ēĵa ­ēkan 

sorunlarēn ise, kendilerinden ziyade piyasa ve ekonomik sebeplerle ortaya ­ēktēĵēnē, daha b¿y¿k bir 

pazar payēna sahip olabilmek i­in ¿r¿n ­eĸitliliĵini artērmalarē gerektiĵini ve bu ¿r¿n ­eĸitliliĵini nasēl 

saĵlayacaklarēna iliĸkin de yeterli bilgiye sahip olduklarē bulgularēna ulaĸēlmēĸtēr. 

Anahtar Kelimeler: Giriĸimcilik, Kadēn Giriĸimcilik, Mikro Kredi 
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Oral Abstract 16 

 

Use of Eril Language in Politics and Positioning of Women 

G¿lcin SAGIR*  

 

*¢ankaya University, Faculty of Economics and Administrative Sciences, Political Science and 

International Relations, Ankara, Turkey 

gulcin.sgr@gmail.com 

 

Abstract 

It has been constantly discussed how an ideal ruler should be in the Oriental Politics that has been laid 

out in Islamic civilization. The characteristics of the rulers were considered in the discussion of the 

political sphere and the ruler was shaped by such concepts as "brave", "aggressive", "bold", 

"consistent", "struggling", and ñintelligent". But these concepts have been used in the sense of vir 

"male", which is the Latin root of the virt½ concept in which the famous Italian thinker Machiavelli 

was also used. In this ideal kingdom, he is mentioned as a man with a genius. But in the same texts 

women cannot declare any opinion on the political thing by excluding it from politics. In addition, a 

fortune-telling concept, which Machiavelli had used, was translated into a masculine language related 

to women in politics. In the study, Eastern politics will first be examined and then discussed in terms 

of virt½ and Fortuna, which politics Machiavelli used. My main purpose in working with this state is to 

examine the masculine language that emerged in politics and then look for traces of how the place in 

the politics of women is positioned within Islamic civilization. 

Keywords: Machiavelli, Fortuna, Virt½, Women. 
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¥zet 

Ķslam Medeniyeti i­erisinde ortaya koyulmuĸ olan Doĵu Siyasetnamelerinde ideal bir h¿k¿mdarēn 

nasēl olmasē gerektiĵi s¿rekli olarak tartēĸēlmēĸtēr. H¿k¿mdarēn ºzellikleri siyasal alan tartēĸmalarē 

i­erisinde d¿ĸ¿n¿lm¿ĸ ve h¿k¿mdar bu doĵrultuda, ñcesurò, ñatēlganò, ñyiĵitò, ñtutarlēò, ñm¿cadele 

edenò, ñzekiò, ñmertò gibi kavramlar ile ĸekillendirilmiĸtir. Ama bu kavramlar daha ­ok ¿nl¿ Ķtalyan 

d¿ĸ¿n¿r Machiavelliôin de kulanmēĸ olduĵu virt½ kavramēnēn Latince kºk¿ olan vir kelimesine tekab¿l 

etmiĸ ve vir ñerkekò anlamēnda kullanēlmēĸtēr. Ķdeal h¿k¿mdarda bu noktada virt½ya sahip olan erkek 

olarak belirtilmiĸtir. Fakat aynē metinlerde kadēn siyasetin dēĸēnda tutularak, siyasal olana dair 

herhangi bir fikir beyan edememektir. Ayrēca yine Machiavelliôin kullanmēĸ olduĵu fortuna kavramē 

kadēna karĸēlēk getirilerek, siyasetnamelerde kadēn ile ilgili eril bir dil kullanēlmēĸtēr. ¢alēĸmada ilk 

olarak Doĵu Siyasetnameleri incelenecek ardēndan ise siyasetnameler Machiavelliôin kullanmēĸ olduĵu 

virt½ ve fortuna kavramlarē i­erisinde tartēĸēlacaktēr. Bu hali ile ­alēĸmadaki asēl amacēm, 

siyasetnamelerde ortaya ­ēkmēĸ olan eril dilin incelenmesi ve ardēndan Ķslam medeniyeti i­erisinde 

kadēnēn siyasetteki yerinin nasēl konumlandērēldēĵēnēn izleri aramaktēr. 

Anahtar Kelimeler: Machiavelli, Fortuna, Kadēn, Virt½. 
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Abstract 

The aim of this study is to provide support for practitioners regarding the priorities which may 

determine a road map on policy and public services for women employment with qualitative research 

method and an inductive approach from the specific to the general, depending on ñWorkshop on 

Improving Socioeconomic Status of Women in ¢orumò focus group discussions, and by evaluating the 

views on the current status of women labour, employment problems, underlying socioeconomic and 

cultural reasons, and opportunities and risks regarding women employment. This study is based on the 

results of ñWorkshop on Improving Socioeconomic Status of Womenò organized by Hitit University 

Women and Family Affairs Research and Application Center in ¢orum with the aim of determining 

the socioeconomic status of women, contributing to the determination of local plans and applications 

for solution approaches detecting employment problems. During the Workshop, the viewpoints 

concerning women employment, value judgements and expectations of the participants who are 

women from various profiles (unemployed, employee, inactive) selected from different neighborhoods 

in city and district centers of ¢orum and all the related social representatives, such issues as 

underlying socioeconomic and cultural problems of women labour employment problems  and the 

opportunities and risks regarding women employment have been discussed thoroughly with prepared 

open ended questions. Throughout the Workshop carried out in three different halls in accompany 

with the moderator and as simultaneous two-session focus group discussions, detected problems, 

privileged fields and necessary regulations have been analysed by discussing problems in all subtitles 

thoroughly within focus groups. In the research, familial responsibility and gender roles of women, 

restricted employment area due to gender discrimination of the employment/occupation distribution in 

labour market, the absence of effective guidance except traditional employment manners and on 

entrepreneurship are among the most important factors effecting women labour supply. Taking 

harmonizing measures for women's family and business roles will be important based upon the 

research data. Besides, supporting cultural and local product entrepreneurship will be beneficial for 

women who have restricted employment area due to lower educational and occupational level. 

Key Words: Women employment, social gender equality, gender based analysis, women workshop 
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¥zet  

Bu ­alēĸmanēn amacē; nitel araĸtērma yºntemiyle ºzelden genele t¿me varēcē bir yaklaĸēmla, ñ¢orum Ķli 

Kadēnēn Sosyo-Ekonomik Durumunun G¿­lendirilmesi ¢alēĸtayēò odak grup gºr¿ĸmelerine dayanarak 

kadēn iĸg¿c¿n¿n mevcut durumu, istihdam sorunlarē, sorunlarēn ardēnda yatan sosyo-ekonomik ve 

k¿lt¿rel nedenler ve kadēn istihdamēna iliĸkin fērsat ve riskler konusundaki gºr¿ĸlerini 

deĵerlendirilerek, kadēn istihdamēna yºnelik politika ve kamu hizmetlerinde yol haritasēnē 

oluĸturabilecek ºncelikler konusunda uygulayēcēlara destek saĵlamaktēr.  

Bu ­alēĸma; Hitit ¦niversitesi Kadēn ve Aile Araĸtērma Merkezi (H¦KAM) tarafēndan ¢orum ili 

kapsamēnda kadēnēn sosyo-ekonomik durumunun saptamasēnē yapmak, istihdam sorunlarēnē 

belirleyerek ­ºz¿m yaklaĸēmlarē i­in yerel planlarēn ve uygulamalarēn belirlenebilmesine katkē 

saĵlamak amacēyla d¿zenlenen ñKadēnēn Sosyo-Ekonomik Durumunun G¿­lendirilmesi ¢alēĸtayēò 

sonu­larēna dayanmaktadēr. ¢alēĸtayôda ¢orum ilinin il ve il­e merkezlerindeki farklē ­evrelerden 

se­ilen, farklē profillere sahip (iĸsiz, ­alēĸan, inaktif) kadēnlar, kadēn konusunda ­alēĸan kamu ve sivil 

toplum kuruluĸlarē temsilcileri ve t¿m ilgili sosyal taraf temsilcileri katēlēmcēlarēnēn kadēn istihdamēna 

iliĸkin bakēĸ a­ēlarē, deĵer yargēlarē ve beklentileri, kadēn iĸg¿c¿n¿n istihdam sorunlarē ardēnda yatan 

sosyo-ekonomik ve k¿lt¿rel nedenler ve kadēn istihdamēna iliĸkin fērsat ve riskler gibi konular ºnceden 

hazērlanmēĸ a­ēk u­lu sorularla odak gruplar arasēnda derinlemesine tartēĸēlmēĸtēr. Modaratºr eĸliĵinde 

¿­ ayrē salonda, eĸ zamanlē ve iki oturumlu odak grup gºr¿ĸmeleri ĸeklinde ger­ekleĸtirilen 

¢alēĸtayôda, her alt baĸlēktaki sorunlar odak gruplar arasēnda detaylē ĸekilde tartēĸēlarak, tespit edilen 

sorunlar, ºncelikli alanlar ve yapēlmasē gereken d¿zenlemeler analiz edilmiĸtir. Araĸtērmada kadēn 

iĸg¿c¿ arzēnē etkileyen en ºnemli faktºrler arasēnda; kadēnēn ailevi sorumluluk ve cinsiyet rolleri, 

iĸg¿c¿ piyasasēndaki iĸ/meslek daĵēlēmlarēnēn cinsiyet ayrēĸēmē nedeniyle istihdam alanēnēn kēsētlē 

olmasē, geleneksel istihdam bi­imleri dēĸēnda ve giriĸimcilik konusunda etkin yºnlendirmenin 

bulunmayēĸē gelmektedir. Araĸtērma verilerine dayanarak kadēnēn aile ve iĸ rollerini uyumlaĸtērēcē 

ºnlemlerin alēnmasē ºnemli olacaktēr. Ayrēca eĵitim d¿zeyi, mesleki yeterliliĵi d¿ĸ¿kl¿ĵ¿ nedeniyle 

istihdam alanlarē sēnērlē olan kadēnlar i­in k¿lt¿rel ve yºresel ¿r¿n giriĸimciliĵin desteklenmesinin 

faydalē olacaĵē gºr¿lmektedir. 

Anahtar Kelimeler: Kadēn istihdamē, toplumsal cinsiyet eĸitliĵi, cinsiyet temelli analiz, kadēn ­alēĸtayē 
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A Woman Movement in Izmir in The First Year of The Republic: 

"Assistant Nursery Community"  
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*ESOGU Medical Faculty, Department of Medical History and Ethics, Eskisehir, Turkey 

** ESOGU Medical Faculty, Department of Medical History and Ethics, Eskisehir, Turkey 

cemhakan_9@hotmail.com, nilufer_p2@hotmail.com 

 

Abstract                                  

Women's Rights in Republic period gained strenght through the women of prominent families of the 

women's movement which started with II. Constitutional Monarchy in big cities and communities and 

magazines they revealed. 

Associations and communities can classify as; benevolent associations,associations aiming to educate 

women to got a profession,associations for cultural purposes,associations aiming to find solutions to 

country problems,women's associations for national defense,women's associations of different ethnic 

groups,women's political associations,feminist women's associations. 

In our study,"Assistant Nursery Community" was examined which was officially establish on 14 

March 1923 in Izmir that can be regarded as one of the women's movements created in the first year of 

the Republic. The main aim of the association is to help orphaned women and girls, to support their 

education, to give lessons and provide them to get a job. As a result of the archives studie related to 

the association in this direction; The document published in the form of Journal/Booklet under the 

name of Assistant Nursery Community of 1923 and the activity report published in 1927 was reached. 

The document of 1923 which written in old Turkish consists of thirteen pages and the activity report 

consists of two pages. Both of the two documents has been evaluated in terms of their community 

structure, activities and purposes. In the archive work made, it is thought that the community did not 

continue its activites actively after 1927 when there was no publication except these publications. 

All of the founding members of the Assistant Nursery Community were made up prominent women 

from Izmir as can be seen from the report, which examined, of Journal/Booklet and Society under the 

name of Assistant Nursery Community of 1923. It has been seen that these people are connected with 

the Himaye-i Etf©l Society, Izmir Turkish Chamber and the civil society organizations at the time. It is 

possible to say that the society was an important institution in the first years of the Republic in the 

name of the women's movement. It could not hear its name on the history pages because it could not 

see enough support in terms of material and moreal during its activities.  

Key Words: Republic Period, Assistant Nursery Community , Womenôs Movement 
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¥zet 

Cumhuriyet dºnemi Kadēn haklarē, II. Meĸrutiyetle baĸlayan Kadēn hareketinin b¿y¿k kentlerde ileri 

gelen ailelerin kadēnlarē ve onlarēn ortaya ­ēkarttēĵē dernekler ve dergiler aracēlēĵēyla g¿­ kazanmēĸtēr.  

Dernekler ve cemiyetler; yardēm dernekleri, kadēnlarē eĵiterek meslek kazandērmayē ama­layan 

dernekler, k¿lt¿r ama­lē dernekler, ¿lke sorunlarēna ­ºz¿m bulmayē ama­layan dernekler, ¿lke 

savunmasēna yºnelik kadēn dernekleri, farklē etnik gruplarēn kadēn dernekleri, siyasal ama­lē kadēn 

dernekleri, feminist kadēn dernekleri, olarak sēnēflandērēlabilmektedir. 

¢alēĸmamēzda; Cumhuriyetôin ilk yēlarēnda oluĸturulan kadēn hareketlerinden biri olarak kabul 

edilebilecek,  Ķzmirôde 14 Mart 1923 tarihinde resmi olarak kurulan ñYardēmcē Hemĸireler Cemiyetiò 

incelenmiĸtir.  Cemiyetin temel amacē, kimsesiz kadēnlar ve kēz ­ocuklarēna yardēm etmek, 

eĵitimlerini desteklemek, dersler vermek ve meslek edinmelerini saĵlamak olarak gºsterilebilir. Bu 

doĵrultuda cemiyet ile ilgili yapēlan arĸiv ­alēĸmalarē sonucunda;  1923 tarihli Yardēmcē Hemĸireler 

Cemiyeti K¿lliyatē No:1 adē altēnda Dergi / Kitap­ēk formunda yayēnlanan belge ve1927 tarihinde 

yayēnlanan faaliyet raporuna ulaĸēlmēĸtēr.  

Eski harfli T¿rk­e ile yazēlmēĸ olan, 1923 tarihli belge ise on ¿­ sayfadan Faaliyet raporu ise iki 

sayfadan oluĸmaktadēr. Her iki belgede cemiyetin yapēsē, faaliyetleri ve amacē a­ēsēndan 

deĵerlendirilmiĸtir.  Yapēlan arĸiv ­alēĸmasēnda cemiyetin bu yayēnlar dēĸēnda bir yayēnēn olmadēĵē 

1927 tarihinden sonra faaliyetlerini aktif olarak s¿rd¿rmediĵi d¿ĸ¿n¿lmektedir.  

Ķncelenen 1923 tarihli Yardēmcē Hemĸireler Cemiyeti K¿lliyatē No:1 adē altēnda Dergi / Kitap­ēk ve 

Cemiyetin raporundan anlaĸēldēĵē ¿zere Yardēmcē Hemĸireler Cemiyetinin kurucu ¿yelerinin t¿m¿ 

Ķzmirôin ileri gelen kadēnlardan oluĸmuĸtur. Bu kiĸilerin Himaye-i Etf©l Cemiyeti, Ķzmir T¿rk Ocaĵē 

ve dºnemin sivil toplum kuruluĸlarē ile baĵlantēlē olduklarē gºr¿lm¿ĸt¿r. Cemiyetin Cumhuriyetôin ilk 

yēllarēnda kadēn hareketi adēna ºnemli bir kuruluĸ olduĵunu sºylemek m¿mk¿nd¿r. Faaliyetleri 

s¿resince maddi ve manevi anlamda yeterli desteĵi gºrememesinden dolayē tarih sayfalarēnda adēnē 

duyuramamēĸtēr.  

Anahtar Sºzc¿kler: Cumhuriyet Dºnemi, Kadēn Hareketi, Yardēmcē hemĸireler cemiyeti 
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Body Care Jobs and Workers: Beauty Experts 
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sodabas@mersin.edu.tr 

 

Abstract 

The history of societies, human geographies and certainly the bodies can be read as the history of 

sharing of occupations, working, space, capital, action and lifestyles between the bodies. Bodies are 

various in terms of age, gender, jobs, income and lifestyles. From cradle to grave, bodies always 

become a space of care, labour, worth and capital in the sense of health, beauty, youth, aesthetic, 

thinness, fatness, nourishment, face, eye, brows, hands, feet, nails, teeth, skin, wounds, acnes, stains, 

hair, weight, dirt and smell. Territory of body care jobs and workers is the body itself. Body care 

workers arrange the relationship of body with itself, its appearance, health, aesthetic, with other bodies 

and mirrors. Barbers, hairdressers, rubbers, nail places, tattoo artists, beauty experts, nurses of 

children, the old and sick, physical therapists, dieticians, doctors, plastic surgeons, dentists, sports 

doctors and the ones who bathing the dead are body care workers. This study focuses on the beauty 

experts within various body care jobs and workers. The study introduces significance of body care 

jobs, the ones who want to make this job, works of beauty experts and how they approach working life 

with qualitative data which is obtained by interviews with beauty experts who run beauty salons in 

Ankara.   

 

Key words: Body care jobs, Body workers, Beauty experts 
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¥zet  

Toplumlarēn, coĵrafyalarēn ve ĸ¿phesiz ki bedenlerin tarihi iĸ, g¿­, ­alēĸma, mek©n, sermaye, eylem ve 

hayat bi­imlerinin bedenler arasēnda paylaĸēmēnēn tarihi olarak okunabilinir. Bedenler yaĸ, cinsiyet, 

yaptēklarē iĸ g¿­, elde ettikleri gelir ve hayat tarzē a­ēsēndan ­eĸit ­eĸitdir. Bedenler doĵumundan 

ºl¿m¿ne, bebekliĵinden yaĸlēĵēna kadar, saĵlēĵē, g¿zelliĵi, gen­liĵi, estetiĵi, zayēflēĵē, ĸiĸmanlēĵē, 

yemesi i­mesi, y¿z¿, gºzleri, kaĸlarē, elleri, ayaklarē, tēnaklarē, diĸleri, derisi, yarasē beresi, sivilcileri, 

lekeleri, sa­larē, t¿yleri, kilolarē, kirleri, kokularē ile her zaman bir bakēm, emek, deĵer ve sermaye 

alanē olmuĸtur. Beden bakēmē iĸleri ve iĸ­ilerinin ­alēĸma mēntēkasē bedendir. Beden bakēm iĸ­ileri, 

bedenlerin kendisi, gºr¿n¿ĸ¿, saĵlēĵē, estetiĵi, diĵer bedenler ve aynalarla olan iliĸkisini ayarlar. 

Berberler, kuafºrler, natērlar, tellaklar, aĵdacēlar, man¿k¿rc¿ler, pedik¿rc¿ler, dºvmeciler, g¿zellik 

uzmanlarē, ­ocuk, yaĸlē ve hasta bakēcēlarē, fizik tedavi uzmanlarē, diyetisyenler, hekimler, estetik 

cerrahlar, diĸ hekimleri, spor hekimleri ve gassallar beden bakēm iĸ­ileridir. Bu bildiri, beden bakēm 

iĸleri ve iĸ­ilerinden g¿zellik uzmanlarēna odaklanmaktadēr. Ankaraôda g¿zellik salonu ­alēĸtēran 

g¿zellik uzmanlarē ile yapēlan m¿l©katlardan elde edilen niteliksel veriler eĸliĵinde beden bakēm 

iĸlerinin mahiyetini, g¿zellik uzmanlēĵē iĸine kimlerin talip olduĵunu, g¿zellik uzmanlarēnēn yaptēklarē 

iĸi ve ­alēĸma hayatēnē nasēl gºrd¿klerini sunmaktadēr.  

 

Anahtar Kelimeler: Beden Bakēm Ķĸleri, Beden Ķĸ­ileri, G¿zellik Uzmanlarē   
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Hidden Pen of Turkish Literature: Cahit U­uk 
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evsen.cerkesli@altinbas.edu.tr 

 
 

Abstract 

Cahit U­uk, whose real name is Jahide ¦­ok, is a leading representative of the early female authors of 

the republic in Turkish literature. She was known for her books especially for children and even in this 

area she received a prize in the international arena with her work titled "T¿rk Ķkizleri" and became a 

pioneer of a plain and understandable style. In the last days of her writing, she tells about her family 

and the process of passing through the republic from the empire in the geography where we lived. In 

this way, she has presented detailed, fluent, sophisticated stories about the individual and social 

customs of the period to the younger generations. 

The novels titled "T¿rk Ķkizleri" and "G¿m¿ĸ Kanat" by U­uk, who has chosen to be a male name in 

this study, are called socio-cultural structures mentioned in the book titled ñBir Ķmparatorluk 

¢ºkerkenò, ñErkekler D¿nyasēnda Bir Kadēn Yazarò and ñYēllar Sadece Sayēò together. In addition to 

the content and form features of the two novels, the vocabulary with the elements of structure will be 

searched in the way of the woman's point of view and sensitivity in the light of the author's reflection 

of the assimilation of the empire life in the recent period, and the answers to the questions which can 

be conveyed to today's children. In this way, it is aimed to give the right of the less known female 

writer and to increase the visibility and awareness in Turkish literature.  

For this purpose, the principles of sociological criticism will be used in the study. Novels will be 

analyzed through a detailed descriptive lecture in the context of the westernization movements after 

Tanzimat, the establishment of the republic and the efforts to legitimize itself, by considering the 

fiction of women and identity titles in the direction of good-bad stereotypes. In the light of all this, 

Cahit U­uk will be able to understand the pioneering role often omitted in the literature. 

Key Words: Cahit U­uk, Woman, Identity, Sociological Criticism 
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¥zet 

Asēl adē Cahide ¦­ok olan Cahit U­uk, T¿rk edebiyatēnda cumhuriyetin erken dºnem kadēn 

yazarlarēnēn ºnde gelen temsilcilerindendir. Kendisi ºzellikle ­ocuklar i­in yazdēĵē kitaplarla tanēnmēĸ 

hatta bu alanda ñT¿rk Ķkizleriò adlē eseriyle uluslararasē arenada ºd¿l almēĸ, sade ve anlaĸēlēr ¿slubun 

ºnc¿s¿ olmuĸ yazarlēĵēnēn son dºnemlerinde ise ailesini ve kendisini anlattēĵē anēlarēyla yaĸadēĵēmēz 

coĵrafyadaki imparatorluktan cumhuriyete ge­me s¿recini ailesinin ser¿veniyle eĸ zamanlē anlatarak 

gen­ kuĸaklara bir devrin ferd ́ ve sosyal ©detlerine dair detaylē, akēcē, incelikli hik©yeler sunmuĸtur.  

Bu ­alēĸmada bir erkek ismini m¿stear ad olarak se­en U­ukôun ñT¿rk Ķkizleriò ve ñG¿m¿ĸ Kanatò 

adlē romanlarē ñBir Ķmparatorluk ¢ºkerkenò, ñErkekler D¿nyasēnda Bir Kadēn Yazarò ve ñYēllar 

Sadece Sayēò adlē anē kitaplarēnda bahsedilen sosyo-k¿lt¿rel yapēyla beraber irdelenecektir. Ķki 

romanēn i­erik ve bi­im ºzelliklerinin yanē sēra yapē unsurlarēyla kelime daĵarcēklarē da yazarēn son 

dºnem imparatorluk hayatēnē ºz¿msemesinin yansēmalarē eĸliĵinde bizatihi kadēn bakēĸ a­ēsē ve 

duyarlēlēĵē ­er­evesinde g¿n¿m¿zde nasēl okunup yorumlanabilir ve g¿n¿m¿z ­ocuklarēna hangi 

yollarla ulaĸtērēlabilir sorularēnēn cevabē aranacaktēr. Bºylelikle adē az bilinen kadēn yazarēn gerek 

hakkēnēn teslim edilmesi gerek T¿rk edebiyatē i­indeki gºr¿n¿rl¿ĵ¿n¿n ve bilinirliĵinin artēlmasē da 

hedeflenmektedir.  

Bu ama­la ­alēĸmada sosyolojik eleĸtiri yºnteminin ilkelerinden yararlanēlacaktēr. Romanlar; Tanzimat 

sonrasē Batēlēlaĸma hareketleri, cumhuriyetin kuruluĸu ve kendini meĸrulaĸtērma gayreti baĵlamlarēnda 

detaylē bir betimsel okumayla kadēn ve kimlik baĸlēklarēnēn kurgulanēĸēnē iyi-kºt¿ stereotipleri 

doĵrultusunda ele almalarēyla analiz edilecektir. T¿m bunlarēn ēĸēĵēnda Cahit U­uk isminin literat¿rde 

­oĵu zaman es ge­ilen ºnc¿ rol¿ anlam kazanabilecektir.  
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Abstract 

Biographic movies focus on the lives of public figures who were popularized through biography 

books. These people were notable personages during their life. As a result of the feminist movement 

beginning in 1960ôs and peaking in 1970ôs, some female artists names have been brought forward 

through literary works. These artists were impressive in their fields, yet not quite familiar to people. 

This trend in literature was also reflected into the cinema. The biography books about newly 

popularized female artists attracted interest of the audience and became the basis of biographic 

movies. Due to the ease of accessing to many people at a time, these biographic movies increased the 

familiarity of the female artists.  Instead of focusing on the essential artistic aspects of the personage, 

these movies often focused on the minor details due to some commercial worries. These details 

included exaggerated love scenes, eroticism, romanticism and similar aspects. 

This study examines four moviesðArtemisia (1997), Fur:  An Imaginary Portrait of Diane Arbus 

(2006), Camille Claudel (1988), and Frida (2002)ðand the real lives of the female artists who are 

subjects of these moviesðpainting artist Artemisia Gentileschi, photographer Diana Arbus, sculptor 

Camille Claudel, and painting artist Frida Kahlo. The real-life prominent features of these artists and 

how they were depicted in the movies are compared and contrasted with a critical view.  The use of 

the women and female figures as commercial commodities, which is one of the main issues womenôs 

studies fights against, is evaluated through these movies.  

Keywords: Women Artists in Cinema, Fur, Artemisia Gentileschi, Frida Kahlo, Camille Claudel 
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¥zet  

Biyografik sinema filmleri, haklarēnda yazēlan biyografik eserler sayesinde kamuya mal olmuĸ, 

dºneminde ºnemli, yaĸamlarēna merak duyulan kiĸilerin yaĸamlarēnē konu edinir. 1960ôlarda baĸlayan 

ve 1970ôlerde en aktif dºnemini yaĸayan feminist ­alēĸmalarēn etkisiyle, alanēnda ºnemli, fakat 

yeterince tanēnmayan kadēnlarēn isimleri duyulmaya baĸlamēĸtēr. Literat¿rdeki bu hareketlilik, 

sinemaya da yansēmēĸ, varlēklarēndan hen¿z haberdar olunan kadēn sanat­ēlarēn biyografik ºyk¿leri ilgi 

duyulan konular arasēna girmiĸ ve biyografik sinema filmleri ­ekilmiĸtir. Diĵer sanat alanlarēyla 

kēyaslandēĵēnda daha ­ok kiĸiye ulaĸan sinema filmleri sayesinde kadēn sanat­ēlarēn tanēnērlēĵē 

artmēĸtēr. Bunun yanē sēra ticari kaygēlarēn etkisiyle filme konu olan isimlerin asēl vurgulanmasē 

gereken niteliklerinin dēĸēna ­ēkan unsurlar ¿zerine odaklanēldēĵē belirlenmiĸtir. Bu unsurlar abartēlē 

aĸk sahneleri, erotizm, romantizm ve benzeri konulardan oluĸmaktadēr.  

Araĸtērma metni, Artemisia (1997), K¿rk: Diana Arbus'un Hayali Bir Portresi (2006), Camille Claudel 

(1988) ve Frida (2002) adlē filmlere ve bu filmlere konu olmuĸ kadēn sanat­ēlar olan ressam Artemisia 

Gentileschi, fotoĵraf­ē Diana Arbus, heykeltraĸ Camille Claudel ve ressam Frida Kahloônun ger­ek 

yaĸamlarē ¿zerine odaklanmēĸtēr. Bahsi ge­en filmlerdeki asēl karakterlerin ger­ek hayatlarēndaki ºne 

­ēkan unsurlarēyla filmlerdeki ele alēnēĸ bi­imleri incelenmiĸ ve eleĸtirel bir bakēĸ a­ēsēyla ele 

alēnmēĸtēr. Kadēn ­alēĸmalarēnēn m¿cadele ettiĵi ºne ­ēkan konulardan birisi olan kadēnēn ve kadēn 

bedeninin t¿ketime katkē saĵlayan bir unsur olarak kullanēlmasē bu filmler ¿zerinden 

deĵerlendirilmiĸtir.  

Anahtar Kelimeler: Sinemaôda Kadēn Sanat­ē, K¿rk, Artemisia Gentileschi, Frida Kahlo, Camille 

Claudel 
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Evaluation of Development in the Children of Seasonal Agricultural Workers 

 

Ugur BILGE
*
, Dilek OZTAS

**
, Yasemin SAGLAN

***
, Ramazan SAGLAN

****
, Huseyin 

BALCIOGLU
*
,  Ilhami UNLUOGLU

*  

*
Eskiĸehir Osmangazi University Faculty of Medicine, Department of Family Medicine, Eskisehir, 

Turkey 
**

Ankara Yildiri m Beyazit University Faculty of Medicine, Department of Public Health, Eskisehir, 

Turkey 
***

Eskisehir Odunpazarē Community Health Center, Eskisehir, Turkey 
****

Eskisehir Osmangazi University Faculty of Medicine, Public Health, Eskisehir, Turkey 

dr_ubilge@windowslive.com, doztas@hotmail.com, yasemin.kurt.com@hotmail.com, rsaglan-

64@hotmail.com, , huseyinbalcioglu@hotmail.com, iunluog@yahoo.com 

Abstract 

Children of seasonal agricultural workers, are a group of migrants in Turkey where agricultural 

production is intense, having a significant part of the year in unhealthy habitats in agricultural areas 

and having access to services. In this group, many temporary or permanent health problems may arise 

due to the conditions of accommodation and malnutrition gelebilmektedir. Our aim is to assess the 

growth and development of children of seasonal agricultural workers. 

The study is a cross-sectional field study in the agricultural regions of Eskiĸehir city and districts 

starting from 1 July 2017. Our study, which has not yet been completed, now includes children of 119 

seasonal agricultural workers under 18 years of age. In the study, 11 different agricultural regions were 

visited and the height, weight and head circumference of the children were measured and the 

percentile values were calculated. 

In the study group; children of seasonal agricultural workers were 53 (44.5%) male and 66 (55.5%) 

female. Their ages ranged from 0 to 16 years with a mean of 7.37 Ñ 3.58 years. 29.4% of the children 

of seasonal agricultural workers had both height and weight measurements of 5P or less. In the study 

group, 58.8% of the children of seasonal agricultural workers had a weight percentile value, 39.5% 

had a weight percentile value, and 20.8% had a body mass index percentage value <5P. 45% of 

children of seasonal agricultural workers had a head circumference value of <3P. In the study group, 

43.4% of males and 36.4% of females had body weight of 5P or less. 

Growth and development retardation is one of the important diseases among the children of seasonal 

agricultural workers. In the study, 29.4% of the children of seasonal agricultural workers had both 

height and weight measurements of 5P or less. It may be beneficial for seasonal agricultural workers 

to conduct screenings for early diagnosis and treatment of the growth and developmental retardation of 

their children and to direct the cases to specialist medicine. 

Key words: Seasonal agricultural worker, growth retardation, Eskisehir 
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¥zet 

Mevsimlik tarēm iĸ­isi ­ocuklar aileleri ile birlikte T¿rkiyeôde tarēmsal ¿retimin yoĵun olduĵu yerlere 

gº­ eden, yēlēn ºnemli kēsmēnē tarēm alanlarēnda saĵlēksēz yaĸam alanlarēnda ge­iren ve hizmete eriĸim 

sorunlarē olan bir gruptur. Bu grupta barēnma koĸullarē ve yetersiz beslenmeden dolayē bir­ok ge­ici 

veya kalēcē saĵlēk sorunu meydana gelebilmektedir. Amacēmēz mevsimlik tarēm iĸ­ilerinin 

­ocuklarēnēn b¿y¿me ve geliĸmesini deĵerlendirmektir. 

¢alēĸma, 1 Temmuz 2017 tarihinden itibaren Eskiĸehir merkez ve il­elerindeki ­adēr bºlgelerinde 

ger­ekleĸtirilen kesitsel tipte bir saha ­alēĸmasēdēr. Hen¿z tamamlanmamēĸ olan araĸtērmamēzda ĸuan 

i­in 18 yaĸ altē toplam 119 mevsimlik tarēm iĸ­ilerinin ­ocuk dahil edilmiĸtir. ¢alēĸmada 11 farklē 

­adēr bºlgesine gidildi ve bu bºlgelerde ­ocuklarēn boy, kilo ve baĸ ­evresi ºl­¿mleri yapēlmēĸ olup 

persantil deĵerleri hesaplandē. 

¢alēĸma grubunu mevsimlik tarēm iĸ­ilerinin ­ocuklarēnēn 53ô¿ (%44.5) erkek, 66ôsē (%55.5) ise 

kadēndēr. Yaĸlarē 0-16 arasēnda deĵiĸmekte olup, ortalama 7.37Ñ3.58 yēl idi. Mevsimlik tarēm 

iĸ­ilerinin ­ocuklarēnēn %29.4ô ¿n¿n hem boy hem de kilo ºl­¿m deĵerleri 5P ve altēnda idi. ¢alēĸma 

grubunda mevsimlik tarēm iĸ­ilerinin ­ocuklarēnēn %58.8ôinde boy persantil deĵeri, %39.5ôinde kilo 

persantil deĵeri ve %20.8ôinde v¿cut kitle indeksi persantil deĵeri <5P ve altēnda idi. Mevsimlik tarēm 

iĸ­ilerinin ­ocuklarēnēn %45ôinde baĸ ­evresi persantil deĵeri <3P idi. ¢alēĸma grubunda erkeklerin 

%43.4ô ¿n¿n kadēnlarēn ise %36.4ô ¿n¿n v¿cut aĵērlēĵē 5P ve altēnda idi.  

B¿y¿me ve geliĸme geriliĵi, mevsimlik tarēm iĸ­ilerinin ­ocuklarē arasēnda gºr¿len ºnemli 

hastalēklardan biridir. ¢alēĸmada mevsimlik tarēm iĸ­ilerinin ­ocuklarēnēn %29.4ô ¿n¿n hem boy hem 

de kilo ºl­¿m deĵerleri 5P ve altēnda idi. Mevsimlik tarēm iĸ­ilerinin ­ocuklarēnda b¿y¿me ve geliĸme 

geriliĵi konusunda erken tanē ve tedavi amacēyla taramalar yapēlmasē, saptanan olgularēn uzman 

hekime yºnlendirilmesi yararlē olabilir. 

Anahtar kelimeler: Mevsimlik tarēm iĸ­isi, b¿y¿me geliĸme geriliĵi, Eskiĸehir 
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Abstract 

Low-income or landless families who can not earn enough income from agricultural activities work by 

traveling (seasonal) and / or in temporary (daily) jobs in areas with more agricultural employment 

opportunities in order to earn their keep. These workers are called "day-to-day" (temporary) or 

"seasonal" (traveling) workers. Some seasonal agricultural workers work in their own home towns 

without migrating, while some others migrate to other cities to participate in agricultural production. 

According to the agricultural-labor law draft, "people who are employed to serve for wages in 

continuous, seasonal, and temporary agricultural work" are defined as agricultural workers. According 

to this definition, the concept of agricultural worker is considered in terms of working relations. 

However, sociologically, seasonal (traveling) agricultural work includes different types of labor that 

are differentiated on the basis of gender and age as a type of work performed at the household level by 

household members. In this sense, female labor should be considered as a distinctive element of 

seasonal agricultural labor. The primary objective of this presentation is to reveal the unique situation 

of seasonal agricultural female labor within the production and reproduction processes. The way in 

which the female seasonal agricultural workers use labor will be discussed on the basis of a field 

research conducted in the Alpu district of Eskisehir. 

 

Keywords: Seasonal Agricultural Work, Female Labor, Production, Reproduction 
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¥zet 

Tarēmsal faaliyetlerden yeterli gelir elde edemeyen az topraklē veya topraksēz aileler, ge­imlerini 

saĵlayabilmek amacēyla daha fazla tarēmsal iĸ olanaĵē bulunan bºlgelerde gezici (mevsimlik) ve/veya 

ge­ici (g¿n¿birlik) olarak ­alēĸērlar. Bu iĸ­iler "g¿n¿birlik" (ge­ici) ya da "mevsimlik" (gezici) iĸ­i 

diye isimlendirilir. Mevsimlik tarēm iĸ­ilerinin bir kēsmē kendi memleketlerinde gº­ etmeksizin diĵer 

bir kēsmē gº­ ederek tarēmsal ¿retime katēlērlar. Tarēm-iĸ yasa tasarēsēna gºre, ñs¿rekli, mevsimlik ve 

ge­ici tarēm iĸlerinde ¿cret karĸēlēĵē bir hizmetle istihdam eden kiĸilerò tarēm iĸ­isi olarak tanēmlanēr. 

Bu tanēma gºre, tarēm iĸ­isi kavramē ­alēĸma iliĸkileri a­ēsēndan ele alēnmaktadēr. Oysa sosyolojik 

olarak, mevsimlik (gezici) tarēm iĸ­iliĵi hane d¿zeyinde yani b¿t¿n hane ¿yeleri tarafēndan yapēlan bir 

iĸ olarak cinsiyet ve yaĸ temelinde farklēlaĸmēĸ emek t¿rlerini i­ermektedir. Bu anlamda kadēn emeĵi 

mevsimlik tarēm iĸ­iliĵinin ayērēcē bir unsuru olarak ele alēnmalēdēr. Bu sunumun temel amacē, 

mevsimlik tarēm iĸ­isi kadēn emeĵinin ¿retim ve yeniden ¿retim s¿re­lerindeki kendine ºzg¿ konumu 

ortaya koymaktēr. Mevsimlik tarēm iĸ­isi kadēnlarēn emek kullanma bi­imleri Eskiĸehirôe Alpu 

il­esinde yapēlan alan araĸtērmasēna dayanmaktadēr.        
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Abstract 

This study was conducted to describe the effects of occupational differences on maternal and maternal 

roles in women with different professions. 

The qualitative study consisted of 12 women representing different professional groups (nurses, 

teachers, midwives, academics, dentists, housewives, civil servants, physiotherapists, administrators) 

who accepted to participate in the study and selected by simple coincidence sampling method. A semi-

structured interview form was developed by the researchers to collect data and questioned the positive 

and negative aspects of the working mother and the role of the maternal role in the profession. The 

data obtained by the face-to-face interview technique was analyzed by the researchers using systematic 

analysis method and the themes were formed.  

The average age of the women included in the study was 35.8 Ñ 8, the average number of children was 

1,5 Ñ 55, the average age of the children was 9,35 Ñ 55 and the average age of the study was 12.55 Ñ 

55 years. Data obtained without research; the difficulties experienced in child care, the maintenance of 

the profession and the mother together, adequate care and attention to the child and the effects on the 

maternity of the profession. A significant proportion of the participants stated that they were not 

sufficiently interested in their children as a working mother, so they felt themselves inadequate. Since 

academics and executives thought that mothers carried their affairs to their homes, working mothers 

said that they had difficulty maintaining the role of motherhood because of irregular working hours 

and that work stress made them more impatient with their children. Mothers with regular working 

hours were found to have no problems in maintaining the role of motherhood. All participants express 

their sadness when their children are in the most beautiful and productive times, expressing that they 

are role models for their children as working mothers, contributing more to their personal development 

and having a better quality time with their children. 

In the study; being a working mother has been associated with the idea of inadequate time for children, 

but it has been determined that working mothers spend more quality time with their children. 

Keywords: motherhood, maternity role, working mother 
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¥zet  

Bu ­alēĸma farklē mesleklere mensup kadēnlarēn gºz¿nden anneliĵi ve annelik rolleri ¿zerinde mesleki 

farklēlēklarēn etkisini tanēmlamak amacēyla yapēlmēĸtēr. 

Niteliksek tipteki ­alēĸma, ­alēĸmaya katēlmayē kabul eden ve basit tesad¿f ºrnekleme yºntemiyle 

se­ilen farklē meslek gruplarēnē (hemĸire, ºĵretmen, ebe, akademisyen, diĸ hekimi, ev hanēmē, memur, 

fizyoterapist, yºnetici) temsil eden 12 kadēndan oluĸmuĸtur.  Veri toplamak amacēyla araĸtērmacēlar 

tarafēndan geliĸtirilen ve ­alēĸan anneliĵin olumlu-olumsuz yºnleri ile mesleĵin annelik rol¿ne etkisini 

sorgulayan yarē yapēlandērēlmēĸ gºr¿ĸme formu kullanēldē. Y¿z y¿ze gºr¿ĸme tekniĵiyle elde edilen 

veriler araĸtērmacēlar tarafēndan sistematik ­ºz¿mleme yºntemi kullanēlarak incelendi ve temalar 

oluĸturuldu.  

¢alēĸmamēza dahil olan kadēnlarēn yaĸ ortalamasē 35.8Ñ8, ­ocuk sayēsē ortalama 1,5Ñ55, ­ocuklarēnēn 

yaĸ ortalamasē ise 9,35Ñ55 ve ­alēĸma yēlē da ortalama 12.55Ñ55 yēl olarak bulunmuĸtur. Araĸtērmadan 

elde edilen veriler; ­ocuk bakēmēnda yaĸanēlan zorluklar, meslek ve anneliĵi bir arada s¿rd¿rme, 

­ocuĵa karĸē yeterli bakēm ve ilgi gºsterme ile mesleĵin annelik ¿zerine etkileri olmak ¿zere toplam 4 

tema altēnda deĵerlendirildi. Katēlēmcēlarēn ºnemli bir bºl¿m¿, ­alēĸan bir anne olarak ­ocuklarēna 

yeterince ilgi gºsteremediklerini, bu y¿zden kendilerini yetersiz hissettiklerini ifade etti. Akademisyen 

ve yºnetici anneler iĸlerini evlerine taĸēdēklarēnē d¿ĸ¿nd¿klerinden, nºbetli ­alēĸan anneler ise d¿zensiz 

­alēĸma saatlerinden dolayē annelik rol¿n¿ s¿rd¿rmede sēkēntē yaĸadēklarēnē ve iĸ stresinin onlarē 

­ocuklarēna karĸē daha sabērsēz hale getirdiĵini ifade etti. D¿zenli ­alēĸma saatleri olan annelerin ise 

annelik rol¿n¿ s¿rd¿rmede bir sēkēntē belirtmedikleri saptandē. T¿m katēlēmcēlar ­ocuklarēnēn en g¿zel 

ve verimli zamanlarēnda daha fazla yanēnda olamamaktan ¿z¿nt¿ duyduklarēnē ifade ederken, ­alēĸan 

anne olarak ­ocuklarēna rol model olduklarēnē, onlarēn kiĸisel geliĸimine daha fazla katkē saĵladēklarēnē 

ve ­ocuklarēyla daha kaliteli vakit ge­irdiklerini ifade etti.   

Araĸtērmada; ­alēĸan anne olmak ­ocuklarēna yetersiz vakit ayērma d¿ĸ¿ncesi ile iliĸkilendirilmiĸ, fakat 

­alēĸan annelerin ­ocuklarēyla daha kaliteli vakit ge­irdiĵini d¿ĸ¿nd¿ĵ¿ belirlenmiĸtir.  

Anahtar Kelimeler: annelik, annelik rol¿, ­alēĸan anne 
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Abstract  

This intervention study was conducted to assess the effectiveness of genital infection awareness 

training provided to the women based on the IMB model.  

The study was conducted in Ankara between February and July 2016. Study sample consisted of 62 

women (nexperimental=31, ncontrol=31) who were chosen based on non-probability sampling method from 

vocational courses of Ankara Kecioren Municipality. The Data Collection Form developed by the 

researchers, Knowledge Evaluation Questions and Genital Hygiene Behavior Inventory (GHBI) were 

used to collect data. Data was obtained at training centers and through phone interviews. Another 

interview was conducted with the experimental group and control group one month later and post-test 

procedures were completed. While Chi-square test and McNemar's test for paired samples were used 

to assess the study data, Mann-Whitney U test and Wilcoxon Signed-Rank tests were used to calculate 

mean scores.  

The mean age was 39.12 Ñ 8.37 years for the women in the experimental group and 37.54 Ñ 6.71 for 

the women in the control group (p>0.05). The first marriage age was 22.06 Ñ 5.03 for the experimental 

group and 21.19 Ñ 4.60 for the control group (p>0.05). While 35.5% of the women in the experimental 

group stated that they had a women's health problem in the last month, this rate was 41.9% in the 

control group (p>0.05). Pre-test knowledge mean scores (MÑSDexperimental=15.67Ñ2.38; 

MÑSDcontrol=15.03Ñ2.31) and GHBI mean scores (MÑSDexperimental=81.41Ñ10.38; 

MÑSDcontrol=78.25Ñ10.70) were similar in both groups (p>0.05). Mean scores showed an increase after 

the training (MÑSDpost-test= 19.09Ñ1.24; MÑSDGHBI= 81.41Ñ10.38) (p<0.05).  

Based on these findings, it was concluded that the genital infection awareness training provided based 

on the IMB model was a positive reinforcer for the hygiene behaviors of the women.   

  

Keywords: IMB Model; Women's Health; Genital Hygiene Training. 
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¥zet  

Bu ­alēĸma; IMB modeline gºre kadēnlara verilen genital enfeksiyon farkēndalēk eĵitiminin 

etkinliĵinin deĵerlendirilmesi amacēyla m¿dahale ­alēĸmasē olarak yapēlmēĸtēr.  

Araĸtērma in Ankara, ķubat-Temmuz 2016 tarihleri arasēnda y¿r¿t¿lm¿ĸt¿r. Araĸtērmanēn ºrneklemini, 

Ankara il sēnērlarē i­erisinde bulunan Ke­iºren Belediyesi meslek edindirme kurslarēndan olasēlēksēz 

ºrnekleme yºntemi ile se­ilen 62 kadēn (ndeney=31, nkontrol=31) oluĸturmuĸtur. Araĸtērma verilerinin 

toplanmasēnda; araĸtērmacēlarē tarafēndan geliĸtirilen veri toplama formu, bilgi deĵerlendirme forrmu 

ve Genital Hijyen Davranēĸ Envanteri (GHDE) kullanēlmēĸtēr. Araĸtērma verileri eĵitim merkezlerinde 

ve telefonla yapēlan gºr¿ĸmelerle elde edilmiĸtir. Deney ve kontrol grubu ile bir ay sonra tekrar 

gºr¿ĸme yapēlarak sontest uygulamalarē tamamlanmēĸtēr. Araĸtērma verilerinin deĵerlendirilmesinde; 

ki-kare testleri, baĵēmlē gruplarda McNemar testi, puan ortalamalarēnēn hesaplanmasēnda ise Mann-

Whitney U testi, Wilcoxon Signed Ranks testi kullanēlmēĸtēr.  

Araĸtērmada deney grubunun yaĸ ortalamasē 39.12Ñ8.37, kontrol grubunun yaĸ ortalamasē 

37.54Ñ6.71ôdir (p>0.05). Experimental grubunun ilk evlenme yaĸē 22.06Ñ5.03, kontrol grubunun 

21.19Ñ4.60ôtēr (p>0.05). Deney grubunda yer alan kadēnlarēn %35.5ôi son bir ay i­erisinde kadēn 

saĵlēĵēna yºnelik sorun yaĸadēĵēnē belirtirken, kontrol grubunda bu oran %41.9ôdur (p>0.05). Her iki 

­alēĸma grubunda ºntest bilgi puan ortalamalarē (MÑSDdeneyl=15.67Ñ2.38; MÑSDkontrol=15.03Ñ2.31) ile 

GHDE puan ortalamalarē (MÑSDdeney=81.41Ñ10.38; MÑSDkontrol=78.25Ñ10.70) benzer olup (p>0.05); 

deney grubunda eĵitim sonrasē puan ortalamalarēnda (MÑSDsontest= 19.09Ñ1.24; MÑSDGHDE= 

81.41Ñ10.38) artēĸ olduĵu saptanmēĸtēr (p<0.05).  

Bu bulgular ēĸēĵēnda; IMB modeline gºre verilen genital enfeksiyon farkēndalēk eĵitiminin kadēnlarēn 

hijyen davranēĸlarēnda olumlu pekiĸtire­ olduĵu sonucuna ulaĸēlmaktadēr.    

 

Anahtar kelimeler: IMB Modeli; Kadēn Saĵlēĵē; Genital Hijyen Eĵitimi 
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Recent Developments of Women in the Rights of Labor and Social Security Law 

Working as Childminder at Homeò 
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*  Erzincan University Faculty of Law, Erzincan, Turkey 

hkarsli@hotmail.com 

Abstract 

The women that work as childminder at home constitute a significant part of the unregistered 

employment. This informality causes employees not to reach as much as necessary to their rights 

under the labor law, such as wages, leave, occupational safety, social assistance, and the rights arising 

from social security law such as pensions, health insurance, work accidents and occupational diseases. 

  

The first step to resolve this problem is to include in the relevant legislation the form of atypical      

work of women who provide childcare at home. As legal qualification, childcare, which is expressed 

as ñdomestic serviceò, is excluded from the scope of application of the Labor Law No. 4857.  

In order to improve the situation of the women who cannot have the "worker" status in this law, it is 

preferred that they can be considered as workers within the scope of the ñhome service contractò 

included in the Turkish Code of Obligations. The legal regulation aimed to improve the social security 

rights of child carers is that the law no. 5510 provides two different types of insurance status according 

to the fact that women working in home services are insured and working more than ten days a month.  

In our study, we will mention how these current legal regulations solve the problems of these 

employees. 

 

Key Words: Childcare, Home Services, Social Security.  
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ñEvde ¢ocuk Bakēmē Hizmeti Veren Kadēnlarēn ¢alēĸma Yaĸamēndan Doĵan 

Haklarēnda G¿ncel Geliĸmelerò 
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¥zet 

 

Ev ortamēnda ­ocuk bakēcēlēĵē yapan kadēnlar, kayēt dēĸē ­alēĸan kadēnlarēn ºnemli bir kesimini 

oluĸturmaktadēr. Bu kayēt dēĸēlēk, bu nitelikte ­alēĸanlarēn ¿cret, izin, iĸ g¿venliĵi, sosyal yardēm gibi iĸ 

hukukundan doĵan haklarēna ve emeklilik, saĵlēk sigortasē, iĸ kazasē ve meslek hastalēĵē gibi sosyal 

g¿venlik hukukundan doĵan haklarēna gerektiĵi kadar ulaĸamamalarēna neden olmaktadēr. 

Bu sorunu ortadan kaldērmak i­in atēlmasē gereken ilk adēm, evde ­ocuk bakēmē hizmeti veren 

kadēnlarēn yapmēĸ olduĵu bu atipik ­alēĸma bi­imine ilgili mevzuatta yer vermek olmaktadēr. Hukuki 

nitelik a­ēsēndan ev hizmeti olarak ifade edilen ­ocuk bakēcēlēĵē, 4857 sayēlē Ķĸ Kanunuônun uygulama 

alanē dēĸēnda bērakēlmēĸtēr. Bu kanun anlamēnda ñiĸ­iò stat¿s¿ne sahip olamayan bakēcēlarēn durumunu 

iyileĸtirmek amacēyla, bunlarēn T¿rk Bor­lar Kanunuônda yer verilen evde hizmet sºzleĸmesi 

kapsamēnda iĸ­i sayēlmalarē yolu tercih edilmiĸtir. 

¢ocuk bakēcēlarēnēn sosyal g¿venlik haklarēnē iyileĸtirmek amacēyla yapēlan yasal d¿zenleme ise, 5510 

sayēlē Kanunôa ev hizmetlerinde ­alēĸanlarēn sigortalēlēĵē hakkēnda eklemeler yapēlarak, ayda on 

g¿nden ­ok ­alēĸēp ­alēĸmamalarēna gºre iki farklē sigortalēlēk stat¿s¿ kazandērēlmēĸ olmasēdēr. 

Bildirimizde t¿m bu g¿ncel yasal d¿zenlemelerin bu nitelikte ­alēĸanlarēn sorunlarēnē ne ºl­¿de 

­ºzd¿ĵ¿ne deĵinilecektir. 

  

Anahtar Kelimeler: ¢ocuk Bakēmē, Ev Hizmetleri, Sosyal G¿venlik. 
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Women Against Customs in a Traditional Society: The Practice of Inheritance in Sivas 

 

Abdulvahap ALICI*  

* Necmettin Erbakan University, Department of History, Konya, Turkey 

avalici@konya.edu.tr 

 

Abstract 

The status of women in the 19th century Ottoman Empire as an Islamic entity contradicts with 

the common view as it is presumed to be highly oppressive. The kadi (executioner of Islamic 

law, judge) registers of the 19th century Sivas (a city in the Ottoman Empire) sheds immense 

light to uncover the genuine status of the women in the Ottoman society. These court registers 

are comprised of cases whose parties are both female and male. The women were active in the 

social life that they sued their fellow male counterparts in business or real estate sales. On the 

other hand, the local practices distorted the Islamic practices in order to keep the social 

relations undisturbed. This was a rarity and the womenôs impartial status also was proven 

through inheritance registers indicating that women were given the same rights with that of 

men.  Since this impartiality was on the paper, women suffered some inequalities. This paper 

aims at investigating the role and status of women in the Islamic society by disclosing actual 

cases from the court registers. 

 

Keywords: Women, social life, Sivas, impartiality, Islamic Law 
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Geleneksel bir Toplumda Geleneklere Karĸē Kadēnlar: Sivas'ta Miras Uygulamasē 
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avalici@konya.edu.tr 

¥zet 

Ķslami teokratik temeller ¿zerine inĸa edilmiĸ olan Osmanlē Ķmparatorluĵuônda sanēlanēn 

aksine, ñkadēnò toplumun en pasif ve etkisiz unsuru deĵildi.  19. y¿zyēl Sivasôēnda kadē 

sicilleri, (Ķslam hukukunun uygulayēcēlarē) kadēnlarēn Osmanlē toplumundaki hakiki stat¿s¿n¿ 

ortaya ­ēkarmak hususunda olduk­a deĵerli kaynaklar konumundadēr. Bu mahkeme kayētlarē, 

taraflarē hem kadēn hem de erkek olan davalardan oluĸmaktadēr. ¥te yandan yerel 

uygulamalar, toplumsal iliĸkilerin bozulmasēnē engellemek i­in Ķslami uygulamalarē ­arpēttē. 

Bu nadir bir ĸeydi ve kadēnlar sosyal hayatta aktifti, ticaret veya gayrimenkul satēĸlarēnda 

diĵer erkek meslektaĸlarēnē dava ediyorlardē. Kadēnlarēn stat¿leri, onlara erkeklerinki ile aynē 

haklara sahip olduklarēnē gºsteren kadē sicilleri aracēlēĵēyla da kanētlanmaktadēr. Diĵer yandan 

Ķslam Hukukuônun deĵinmediĵi hukuki boĸluklarēn ise team¿ller yoluyla kadēnlarēn lehine 

olacak ĸekilde ­ºz¿mlendiĵi gºr¿lmektedir. Hukuki olarak kadēn ve erkek eĸitliĵi kaĵēt 

¿zerinde olduĵu i­in kadēnlar bazē eĸitsizlikler yaĸadē. Bu ­alēĸmada, mahkeme kayētlarēndan 

elde edilen ger­ek vakalar yoluyla Osmanlē toplumunda kadēnlarēn rol¿ ve stat¿s¿n¿n 

araĸtērēlmasē ama­lanmaktadēr. 

 

Anahtar Kelimeler: Ķslam Hukuku, Kadēn, Sivas, Kadē Sicilleri 
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Turkish Womenôs Fight of Political Rights: 

óWomenôs Public Partyô and óNezihe Muhiddinô examples 
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Abstract  

Womenôs movement of Ottoman Empire has been followed by Nezihe Muhiddin in the first years of 

republic. Nezihe Muhiddin, a Turkish women rights philosopher and activist, was born at the end of 

19th century and started her social activities in the 2nd Constitutional Period. On 16 June 1923, 11 

years before gaining right to vote and stand for election for women, she attempted to establish 

Womenôs Public Party. The aim of this movement was to gain political and social rights for women, to 

defend these rights in TBMM (Grand National Assembly of Turkey) and to enhance womenôs social 

status in Turkey. The most significant feature of this party was that it was established by only women 

and assumed to be upholder of womenôs rights. However, 8 months after the establishment request, the 

partyôs directory has not been approved and the establishment attempt was refused.  

In 1924, Nezihe Muhiddin and party members established Kadinlar Birligi (Womenôs Union). 

Membership application to Republic Public Party, demand of an equal pay for the equal job, being 

elected to the parlement for women initiatives has been made in the following years. After the 

approval of change over partys official rules about ñrunning works in order to gain womenôs political 

rightsò in 1927, Nezihe Muhiddin has been expelled from the union due to the accusation of 

corruption in the partyôs accounts and congress. In 1937 the union was abolished on account of the 

fact that there is no more need for it. Ķn 1931, Nezēhe Muhiddin has been published her book named ñ 

Turkish Womenò. Nezihe Muhiddin stated her partys establishment motivation as to illuminate 

women and ephasise the need for preparing them for motherhood duty. She expressed that the Word 

ópartyô has no political emphasis and stated that periodôs womenôs problematical status with this 

expression:  

ñDespite women are the part of the political, social and economical issues of Turkey and have been 

affected by this fields they do not visibly and properly work in these fields.òAfter abolishment of the 

party, she continued expressing her determination in their fight: ñWe will continue our fight until the 

day we will vote.ò 

This study aim to approach Turkish womenôs fight in social and political rights through the example of 

Women Public Party and Nezihe Muhiddin; the last member of the significant women generation 

covering Sair Nigar, Fatma Aliye and Halide Edib. 

Key words: Women Public Party (Kadēnlar Halk Fērkasē), Turkish Women Union (T¿rk Kadēnlar 

Birliĵi), Nezihe Muhiddin, women rights 
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Kadēnlar Halk Fērkasē ve Nezihe Muhiddin ¥rneĵi 
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* Ondokuz Mayēs ¦niversitesi, Ķlahiyat Fak¿ltesi, Din Sosyolojisi, Samsun, T¿rkiye 

safademir@hotmail.com 

  

¥zet  

Osmanlēôda ortaya ­ēkan kadēn hareketi Nezihe Muhiddin tarafēndan Cumhuriyetôin ilk yēllarēnda da 

devam ettirilmiĸtir. 19. y¿zyēlēn sonlarēnda doĵan ve ilk olarak II. Meĸrutiyet Dºnemiônde toplumsal 

alanda faaliyetlerine baĸlayan bir T¿rk kadēn haklarē d¿ĸ¿n¿r¿ ve aktivisti olan Nezihe Muhiddin, 

kadēnlara se­me ve se­ilme hakkēnēn verilmesinden 11 yēl ºnce 16 Haziran 1923ôde Kadēnlar Halk 

Fērkasēônē kurma giriĸiminde bulunmuĸtur. Ama­; kadēnlarēn ihtiyacē olan siyasi ve sosyal haklarē 

kazanmak, TBMMôde bu haklarēn savunulmasē ve T¿rkiyeôde kadēnēn stat¿s¿n¿n y¿kseltilmesiydi. 

Partinin en ºnemli ºzelliĵi sadece kadēnlar tarafēndan kurulmasē ve kadēn haklarēnēn savunuculuĵunu 

¿stlenmesiydi. Ancak kurulma talebinden sekiz ay sonra parti nizamnamesi ­eĸitli nedenlerle 

onaylanmadēĵē i­in kurulmasēna izin verilmemiĸtir.  

1924ôte sºz konusu alandaki faaliyetleri s¿rd¿rmek i­in Nezihe Muhiddin ve diĵer parti ¿yeleri 

Kadēnlar Birliĵiôni kurdular. Baĸkanlēĵēnē Nezihe Muhiddinôin yaptēĵē bu birlik i­inde parti 

nizamnamesi biraz daha hafifletilmiĸtir. Ķlerleyen yēllarda Cumhuriyet Halk Fērkasēôna ¿yelik 

baĸvurusu, eĸit iĸe eĸit ¿cret talep edilmesi, 1927ôde kadēnlarēn milletvekili se­ilmesi i­in giriĸimde 

bulunulmuĸtur. 

1927ôde T¿rk Kadēnlar Birliĵi kongresinde ñkadēnlarēn siyasal haklarēnēn kazanēlmasē i­in ­alēĸmalar 

y¿r¿t¿leceĵiò yºn¿nde ºnerilen t¿z¿k deĵiĸikliĵinin kabul¿nden sonra hesaplarda ve kongrede 

yolsuzluk yapēldēĵē su­lamasē ile Nezihe Muhiddin birlikten ihra­ edilmiĸ, 1937ôde ise devam 

etmesine gerek kalmadēĵē gerek­esi ile birlik feshedilmiĸtir. Ķhra­ edilmesi ve kendisine T¿rk Kadēnlar 

Birliĵi tarafēndan dava a­ēlmasē ile yargēlanan Nezihe Muhiddin 1931 yēlēnda ñT¿rk Kadēnēò isimli 

kitabēnē yayēmlamēĸtēr.  

Nezihe Muhiddin partisinin kuruluĸ amacēnē ifade ederken kadēnlarē aydēnlatēp, annelik vazifesine 

hazērlamanēn gerekliliĵini de ortaya koymuĸtur. Fērka kelimesinin siyasi bir anlam taĸēmadēĵēnē 

vurgulamēĸ ve  ñkadēnlar ¿lkenin t¿m¿nde yaĸanan siyasi, i­timai ve iktisadi meselelerin i­inde 

olmasēna ve bu sahalardan etkilenmesine raĵmen bu sahalarda gºzle gºr¿l¿r ĸekilde ­alēĸmēyor.ò 

c¿mlesi ile adeta o dºnemin kadēnlarē ile ilgili problematiĵi ifade etmiĸtir. Partinin kapatēlmasēndan 

sonra ñdevrimleri doĵuran, ­abalarēmēz ve savaĸēmēzdēr. Biz de oy kullanacaĵēmēz g¿ne kadar 

savaĸēmēzē s¿rd¿receĵiz.ò diyerek m¿cadelesindeki kararlēlēĵē ifade etmiĸtir. 

Bu ­alēĸma Osmanlē feminizminin ºnc¿ kiĸiliklerinden biri olarak, ñBatēônēn etkinliklerini, yayēnlarēnē 

izlediĵi ķair Nigar, Fatma Aliye ve Halide Edibôin de i­inde yer aldēĵē b¿y¿k kadēnlar kuĸaĵēnēn son 

¿yesiò olarak anēlan Nezihe Muhiddin ve Kadēnlar Halk Fērkasē ºrneĵi ¿zerinden T¿rk kadēnēn sosyal 

ve siyasal hak arayēĸē s¿recindeki m¿cadelesini ele almayē hedeflemektedir. 

Anahtar Kelimeler: Kadēnlar Halk Fērkasē, T¿rk Kadēnlar Birliĵi, Nezihe Muhiddin, kadēn haklarē 
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Regain Reputatēon to Housewives: Do All The Women Have to Work Outside The Home? 

     Fatma Asiye SENAT*  

* Eskiĸehir Osmangazi University, Theology Faculty, Eskisehir, Turkey 

     fasiye@yahoo.com 

Abstract 

The form of labor, defined as housewife, has gained an alienation and trivialization, especially with 

the widespread work of wage compensation outside the house of the woman. Particularly in women's 

traditional services such as babysitting, cleaning, food and so on. This non-triviality has become even 

more apparent as the presence of entities that require the use of mental abilities, outside of the fields, 

has increased. As a result, "housewife" has gained a somewhat embarrassingly stated qualification that 

is synonymous with not being smart enough and not improving its abilities. However, this work area, 

where not only Turkey but many billions of women in many countries of the world, is highly qualified 

to be defined as domestic work and therefore to be included in working life. There is no need for 

salary and retirement, and for this profession which has very little spiritual satisfaction, there is a need 

for return. As a matter of fact, the projects that put women's housewives in the scope of social security 

have been put into effect in our country as well as in other countries. In this paper, the possibility and 

necessity of recoding the housewife in harmony with the responsibility of the "earthly caliphate" will 

be emphasized. 

 

Key words: Housewife, working life, returning reputation, domestic workmanship, responsibility. 
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¥zet 

Ev kadēnlēĵē olarak tanēmlanan emek­ilik formu, ºzellikle kadēnēn evinin dēĸēnda ¿cret karĸēlēĵē 

­alēĸmasēnēn yaygēnlēk kazanmasēyla birlikte ºtekileĸtirilen ve ºnemsizleĸtirilen bir evsaf kazanmēĸtēr. 

¥zellikle kadēnēn geleneksel olarak hizmet ¿rettiĵi bakēcēlēk, temizlik, yemek vb. alanlarēn dēĸēnda, 

zihni yeteneklerini kullanmasēnē gerektiren iĸlerde varlēk gºstermesi arttēk­a bu ºnemsizlik hali daha 

da belirgin hale gelmiĸtir. Sonu­ itibariyle ñev kadēnlēĵēò, yeterince zeki olmamak ve yeteneklerini 

geliĸtirmemiĸ olmakla eĸ anlamlē olarak kullanēlan, biraz utanēlarak ifade edilen bir nitelik 

kazanmēĸtēr. Oysa sadece T¿rkiyeôde deĵil, d¿nyanēn pek ­ok ¿lkesinde milyarlarca kadēnēn emek 

verdiĵi bu ­alēĸma alanē, ev iĸ­iliĵi olarak tanēmlanmaya, dolayēsēyla ­alēĸma hayatēnēn i­ine dahil 

edilmeye son derece m¿saittir. Maaĸē ve emekliliĵi olmadēĵē gibi, manevi doyumu da son derece az 

olan bu meslek i­in iade-i itibara ihtiya­ vardēr. Nitekim ev kadēnlēĵēnē sosyal g¿vence kapsamēna alan 

projeler diĵer ¿lkelerde olduĵu gibi ¿lkemizde de y¿r¿rl¿ĵe konmuĸtur. Bu tebliĵde ev kadēnlēĵēnē 

ñyery¿z¿ halifesiò sorumluluĵuyla uyumlu bir ĸekilde yeniden kodlamanēn imk©n ve gerekliliĵi 

¿zerinde durulacaktēr. 

 

Anahtar kelimeler: Ev kadēnē, ­alēĸma hayatē, iade-i itibar, ev iĸ­iliĵi, sorumluluk. 
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Oral Abstract 30 

Women's Employment in Turkey "Decent Work" Performance Evaluation  

Menekse SAHIN*  

 

* Hitit University, Faculty of Economics and Administrative Sciences, Labor Economics and 

Industrial Relations Department, Corum, Turkey 

meneksesahin@hitit.edu.tr 

Abstract 

As a result of the globalization process and the socio-economic changes, the concept of ñDecent 

Workò has become an important term in order to humanize the working conditions against the 

negativities such as worsening working conditions and increasing uneven works. The concept of 

ódecent workô, used for the first time in 1999 at the 89th International Labour Organizationôs 

Conference, is defined as ñthe opportunities for women and men to attain human dignity and 

productive work for all individuals under the conditions of freedom, equality, security and dignityò. 

Having become a universal target for improving all working conditions at the global level, the decent 

work concept has been recognized as one of seven fundamental freedoms in the United Nations 

Human Development Report since 2000. The decent workôs goal is the gender equality with particular 

emphasis on the inclusion of all aspects, without discrimination between women and men, old-young, 

registered and unregistered. The goal of a decent work on gender equality is to ensure that women are 

provided with access to more qualified and productive work, with increased income generating 

opportunities, no occupational discrimination, more personal development opportunities, social 

protection, increased registered and paid income opportunities, and the development of policies and 

programs in which working hours are observed. 

Although there have been recent increases in womenôs employment rates at international or national 

levels women are still employed in jobs with low-income, non-continuing, lack social protection, lack 

skills, lack of education, and lack of adequate care for work and family balance. However, for 

sustainable employment and human development, it is not enough to create jobs for women, but to 

ensure that they are equally included in the social unity. It is also necessary to provide opportunities 

for wage and registered, sustainable and productive employment, where basic labor rights are 

protected. 

This study aims in contributing to the development of more decent work programs, strategies and 

policies for women by analyzing womenôs employment in Turkey in terms of decent work 

components and targets and by analyzing womenôs employment in terms of decent work performance 

indicators. For this purpose, womenôs employment in employment and social gender inequality has 

been assessed in terms of relevance to humanitarian work components and targets. 

Keywords: Decentwork, womenemployment,genderequality 
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T¿rkiyeôde Kadēn Ķstihdamēnēn ñĶnsana Yakēĸēr Ķĸò Performans Deĵerlendirmesi 

 

Menekĸe ķAHĶN* 

 

*Hitit  ¦niversitesi, Ķktisadi ve Ķdari Bilimler Fak¿ltesi, ¢alēĸma Ekonomisi ve End¿stri Ķliĸkileri 

Bºl¿m¿, ¢orum, T¿rkiye 

meneksesahin@hitit.edu.tr 

 

¥zet  

K¿reselleĸme s¿reci ve beraberinde getirdiĵi sosyo-ekonomik deĵiĸimler sonucunda, ­alēĸma 

koĸullarēnēn kºt¿leĸmesi ve d¿zg¿n olmayan iĸlerin artmasē gibi olumsuzluklara karĸē, ­alēĸma 

koĸullarēnēn insanileĸtirilmesi amacēyla ñDecentWorkò yani ñĶnsana Yakēĸēr Ķĸò kavramē g¿ndeme 

gelmiĸtir. Ķlk defa 1999 yēlēnda Uluslararasē ¢alēĸma ¥rg¿t¿n¿n 89. Uluslararasē ¢alēĸma 

Konferansēnda kullanēlan Ķnsana Yakēĸēr Ķĸ kavramē; ñkadēn ve erkek t¿m bireylere, ºzg¿rl¿k, eĸitlik, 

g¿venlik ve saygēnlēk koĸullarēnda insan onuruna yakēĸēr ve ¿retken iĸ edinme olanaklarēò olarak 

tanēmlanmaktadēr. K¿resel d¿zeyde t¿m ­alēĸma koĸullarēnēn iyileĸtirilmesi amacēyla evrensel bir 

hedef haline gelen Ķnsana Yakēĸēr Ķĸ, 2000 yēlēndan itibaren Birleĸmiĸ Milletlerôin Ķnsani Geliĸme 

Raporunda yedi temel ºzg¿rl¿klerden biri olarak kabul edilmiĸtir. Ķnsana yakēĸēr iĸ hedefi; kadēn-

erkek, yaĸlē-gen­, kayētlē-kayētsēz herhangi bir ayrēm yapmadan herkesi kapsamē i­erisine almakla 

birlikte cinsiyet eĸitliĵi ºzellikle vurgulamaktadēr. Toplumsal cinsiyet eĸitliĵine iliĸkin insana yakēĸēr 

iĸ hedefinde ise; kadēnlarēn daha nitelikli ve ¿retken iĸlere eriĸiminin saĵlandēĵē, gelir saĵlama 

olanaklarēnēn artērēldēĵē, mesleki ayrēmcēlēĵēn yapēlmadēĵē, kiĸisel geliĸim olanaklarēnēn daha fazla 

olduĵu, sosyal korumanēn saĵlandēĵē, kayētlē ve ¿cretli gelir fērsatlarēnēn artērēldēĵē, aile ve iĸ dengesini 

gºzeten ­alēĸma saatlerinin uygulandēĵē program ve politikalarēn geliĸtirilmesi yer almaktadēr. 

Son dºnemlerde uluslararasē veya ulusal d¿zeyde kadēnlara yºnelik istihdam politikalarē ve 

stratejileriyle kadēn istihdam oranēnda artēĸlar gºr¿nse de, kadēnlar halen d¿ĸ¿k gelirli, s¿rekliliĵi 

olmayan, sosyal korumadan yoksun, az beceri gerektiren, eĵitim imk©nlarēndan yoksun, iĸ ve aile 

dengesinin yeterince gºzetilmediĵi iĸlerde istihdam edilmektedir. Oysa s¿rd¿r¿lebilir istihdam ve 

insani geliĸim i­in kadēnlara salt istihdam yaratmak yeterli olmayēp toplumsal b¿t¿ne eĸit olarak d©hil 

edilmelerini saĵlayacak bi­imde; temel ­alēĸma haklarēnēn korunduĵu, ¿cretli ve kayētlē, s¿rd¿r¿lebilir 

ve ¿retken istihdam fērsatlarēnēn saĵlanmasē gerekmektedir. 

Bu ­alēĸmanēn amacē;  T¿rkiyeôdeki kadēn istihdamēnē insana yakēĸēr iĸ bileĸenleri ve hedefleri 

doĵrultusunda deĵerlendirerek, kadēn istihdamēnē insana yakēĸēr iĸ performans gºstergeleri a­ēsēndan 

analiz ederek, kadēnlar i­in daha fazla insana yakēĸēr iĸ programlarē, strateji ve politikalarēn 

geliĸtirilmesine katkēda bulunabilmektir. Bu ama­la ¢alēĸmada T¿rkiyeôde kadēn istihdamē ve 

toplumsal cinsiyet eĸitsizliĵi verileri insana yakēĸēr iĸ bileĸenleri ve hedeflerine uygunluk yºn¿nde 

deĵerlendirilmiĸtir. 

Anahtar Kelimeler: Ķnsana yakēĸēr iĸ, kadēn istihdamē, toplumsal cinsiyet eĸitliĵi 
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Oral Abstract 31 

A Field Survey on the Achievement of Work / Life Balance of Female Academicians in the 

Context of Work / Family Boundary Theory 

 

Gokben BAYRAMOGLU *  

 

* Hitit University, Faculty of Economics and Administrative Sciences, Department of Business 

Administration, Corum, Turkey 

gokbenbayramoglu@hitit.edu.t is 

Abstract 

 

The concept of work and family began to work in accordance with different rules/ behavioral patterns, 

completely separated from each other with the industrial revolution. The most important factor that 

determines this decomposition is that the basic values to be realized in two areas become different 

from each other. For example, while individuals are trying to gain values such as income, recognition, 

and success in business life while maintaining close relationships within the family and personal 

happiness in family life. The fact that the target values are different causes the cultural structure and 

thought patterns that contain certain behaviors to change. 

According to the boundary theory, work and family are two different psychological living spaces that 

must be completely separated from each other. The most important factor determining the interaction 

between these two domains is the boundary between them. The boundaries are clearer and easier to 

manage when roles for both domains are parsed. On the other hand, when roles are integrated, the 

transition between roles becomes easier, but in this case role conflicts increase and the protection of 

the boundaries becomes more difficult. The ambiguity of the work / family boundaries implies that it 

is difficult for a person to distinguish the role of a worker from the role of the family because of the 

considerable integration of different fields. 

Border management strategies define the work and family spheres that individuals actively try to 

manage in terms of their cognitive, physical and behavioral boundaries. This conceptualization 

provides a proactive approach to understanding work and family issues and describes the individual as 

an active agent responsible for the outcome of work and family life. From this point of view, 

academics is a profession whose quality is very difficult to clarify the boundaries between work and 

private life. In addition to this difficulty, it is very difficult to protect the work/life boundaries of 

female academics when it comes to the additional responsibilities of being a woman. This brings with 

it a question about how border management strategies should be applied to specific occupations. In 

this study, it will be tried to show how women academicians provide work / life balance and the 

results of quantitative research with female academicians will be given.  

Keywords: Work/Family Boundary, Work/Family Balance, Female Academics  
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Ķĸ/Aile Sēnērē Teorisi Baĵlamēnda Kadēn Akademisyenlerin Ķĸ/Yaĸam Dengesinin Saĵlanmasēna 

Yºnelik Bir Alan Araĸtērmasē    

 

Gºkben BAYRAMOĴLU* 

 

*Hitit ¦niversitesi, ĶĶBF, Ķĸletme Bºl¿m¿, ¢orum, T¿rkiye 

gokbenbayramoglu@hitit.edu.tr 

 

¥zet  

Ķĸ ve aile kavramē end¿stri devrimi ile birlikte birbirinden tamamen ayrēlmēĸ ve farklē kural/davranēĸ 

kalēplarēna gºre ­alēĸmaya baĸlamēĸtēr. Bunun sonucunda iĸ ve aile, farklē kurallara gºre iĸleyen ve 

farklē davranēĸ kalēplarēna sahip iki alan haline gelmiĸtir. Bu ayrēĸmayē belirleyen en ºnemli faktºr iki 

alanda ger­ekleĸtirilmek istenen temel deĵerlerin birbirinden farklē hale gelmesidir.  ¥rneĵin bireyler 

iĸ hayatēnda gelir elde etme, tanēnma ve baĸarēlē olma gibi deĵerleri elde etmeye ­alēĸērken; aile 

yaĸamēnda ise aile i­erisinde yakēn iliĸkileri koruma ve kiĸisel mutluluk gibi unsurlarē ºncelikleri 

haline getirmektedir. Hedef deĵerlerin farklē olmasē, belirli davranēĸlarē i­eren k¿lt¿rel yapēnēn ve 

d¿ĸ¿nce kalēplarēnēn deĵiĸmesine neden olmaktadēr. 

Sēnēr teorisine gºre iĸ ve aile birbirinden tamamen ayrēlmasē gereken iki farklē psikolojik yaĸam 

alanēdēr. Bu iki alan arasēndaki etkileĸimi belirleyen en ºnemli faktºr ise aralarēndaki sēnērdēr.  

Her iki alana iliĸkin roller ayrēĸtērēldēĵēnda sēnērlar netleĸir ve yºnetilmesi daha kolay olur. Ancak 

diĵer yandan roller b¿t¿nleĸtirildiĵinde ise roller arasēndaki ge­iĸ kolaylaĸēr ancak bu takdirde rol 

­atēĸmalarē artar ve sēnērlarēn korunmasē zorlaĸēr. Ķĸ/aile sēnērlarēnēn belirsizliĵi, farklē alanlarēn ºnemli 

ºl­¿de b¿t¿nleĸtirilmesinden dolayē bir kiĸinin iĸ iliĸkin rollerini aileye iliĸkin rollerinden ayērt 

etmekte g¿­l¿k ­ekmesini ifade etmektedir. 

Sēnēr yºnetim stratejileri, bireylerin aktif olarak yºnetmeye ­alēĸtēklarē iĸ ve aile alanlarēnē aralarēndaki 

biliĸsel, fiziksel ve davranēĸsal sēnērlar a­ēsēndan tanēmlamaktadēr. Bu kavramsallaĸtērma, iĸ ve aile 

konularēnēn anlaĸēlmasēna yºnelik proaktif bir yaklaĸēm saĵlamakta ve bireyi iĸinin ve aile yaĸamēnēn 

sonu­larēndan sorumlu aktif bir temsilci olarak tarif etmektedir. Bu a­ēdan bakēldēĵēnda 

akademisyenlik, niteliĵi bakēmēndan iĸ ve ºzel yaĸam arasēndaki sēnērlarēn netleĸtirilmesinin olduk­a 

g¿­ olduĵu bir meslektir. Bu zorluĵa bir de kadēn olmanēn gerektirdiĵi ekstra sorumluluklar da dahil 

edildiĵinde kadēn akademisyenlerin iĸ/yaĸam sēnērēnē korumasē ­ok zor hale gelmektedir. Bu durum, 

sēnēr yºnetim stratejilerinin spesifik mesleklere nasēl uygulanmasē gerektiĵine iliĸkin bir soruyu da 

beraberinde getirmektedir. Bu ­alēĸmada kadēn akademisyenlerin iĸ/yaĸam dengesini nasēl saĵladēklarē 

ortaya konmaya ­alēĸēlacak ve kadēn akademisyenlerle yapēlan niceliksel araĸtērmanēn sonu­larēna yer 

verilecektir.  

Anahtar Kelimeler:  Ķĸ/Yaĸam Sēnērē Teorimi, Ķĸ/Yaĸam Dengesi, Kadēn Akademisyenler 
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The Relationship Between Labor Force Participation and Unemployment: An 

Evaluation on Female Labor Force in Turkey 

 

Esin KILIC*             Fusun YENILMEZ *  

 

* Eskiĸehir Osmangazi University, Faculty of Economics and Administrative Sciences, Department of 

Economics, Eskiĸehir, Turkey 

esinkilic@ogu.edu.tr, yenilmez@ogu.edu.tr 

 

Abstract 

The relationship between labor force participation and unemployment is analyzed within the 

framework of two basic concepts in the economics literature. The additional worker effect shows itself 

as an increase in the labor force participation rate during economic stagnation. The decrease in the 

labor force participation rate as a result of individualôs giving up searching for jobs during the periods 

when the unemployment is high is called as discouraged worker effect. 

These two relationships that can arise between labor force participation and unemployment are 

influenced by the socio-economic structures of the economies. In this study, the relationship between 

female unemployment and female labor force participation rate in Turkey will be analyzed by using 

monthly data. In addition, the effect of the education factor on this relationship will be studied, and a 

gender-based comparison will be made. 

Keywords: Women's labor force participation, Unemployment, Education level 
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Ķĸg¿c¿ne Katēlēm ile Ķĸsizlik Arasēndaki Ķliĸki: T¿rkiye'deki Kadēn Ķĸg¿c¿ ¦zerine Bir 

Deĵerlendirme 
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esinkilic@ogu.edu.tr, yenilmez@ogu.edu.tr 

 

 

¥zet  

Ķĸg¿c¿ne katēlēm ile iĸsizlik arasēndaki iliĸki iktisat literat¿r¿nde iki temel kavram ­er­evesinde 

incelenmektedir. Bunlardan ilki olan ilave iĸ­i etkisi, ekonomik durgunluk s¿recinde iĸg¿c¿ne katēlēm 

oranēnda artēĸ ger­ekleĸmesi ĸeklinde ortaya ­ēkmaktadēr. Ķĸsizlik oranēnēn y¿ksek olduĵu dºnemlerde 

bireylerin iĸ aramaktan vazge­mesi ile ortaya ­ēkan iĸg¿c¿ne katēlēm oranēndaki azalēĸlar ise g¿cenmiĸ 

iĸ­i etkisi olarak adlandērēlmaktadēr. 

Ķĸg¿c¿ne katēlēm ile iĸsizlik arasēnda ortaya ­ēkabilecek bu iki iliĸki, ekonomilerin sosyo-ekonomik 

yapēlarēndan etkilenmektedir. Bu ­alēĸmada T¿rkiyeôde kadēn iĸsizliĵi ile kadēnēn iĸg¿c¿ne katēlēm 

oranē arasēndaki iliĸki aylēk veriler kullanēlarak incelenecektir. Ayrēca eĵitim faktºr¿n¿n bu iliĸkiye 

olan etkisi de incelenerek, cinsiyet temelli karĸēlaĸtērma yapēlacaktēr. 

Anahtar Kelimeler: Kadēnēn iĸg¿c¿ne katēlēmē, Ķĸsizlik, Eĵitim d¿zeyi 
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Oral Abstract 33 

Sex-Based Occupational Discrimination in the Accounting Profession 

Munevver KATKAT OZCELĶK* 

*Artvin Coruh University, Faculty of Economics and Administrative Sciences, Department of 

Business Administration, Artvin, Turkey 

mkatkat@artvin.edu.tr 

Abstract 

Sex-based occupational discrimination, which constitutes one of the most important issues of the labor 

market, is an emerged topic in different levels in all economies, social and cultural environments. The 

studies and statistics on sex-based occupational discrimination which is defined as more intense 

concentration of women or men in certain occupations indicate that women are more disadvantaged. 

Dividing the jobs into "female jobs" and "male jobs" on a gender basis has become a problem, which 

must be overcome in every period of the working lives, for the women. It is observed a lot of 

discrimination based on sex such as ranging from professional orientation to in-house practices and 

senior duties. 

The accounting profession, which interacts with every business area from the businesses in the 

industrial sector to the service sector, is also one of the professions where sex discrimination is seen 

intensely. 

In this study, the issue of sex discrimination are analysed based on the literature review, then, gender 

distribution statistics is analysed and the level of sex discrimination is determined by using the titles of 

accounting profession in the boards of chambers of profession and unions of chambers. 

Keywords: Accounting Profession, Sex Based Discrimination, Female Member of Accounting 

Profession 
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Muhasebe Mesleĵinde Cinsiyete Dayalē Ayrēmcēlēk 
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Artvin ¢oruh ¦niversitesi, ĶĶBF, Ķĸletme Bºl¿m¿, Artvin, T¿rkiye 

mkatkat@artvin.edu.tr 

 

¥zet 

Ķĸg¿c¿ piyasalarēnēn en ºnemli konularēndan birini oluĸturan cinsiyete dayalē mesleki ayrēmcēlēk t¿m 

ekonomilerde, sosyal ve k¿lt¿rel ­evrelerde farklē derecelerde ortaya ­ēkan bir konudur. Belli 

mesleklerde kadēnlarēn ya da erkeklerin daha fazla yoĵunlaĸmasē olarak tanēmlanan cinsiyete dayalē 

mesleki ayrēmcēlēk konusunda yapēlan ­alēĸmalar ve istatistiki verilere gºre kadēnlarēn daha 

dezavantajlē olduĵu gºr¿lmektedir.  

Ķĸlerin cinsiyet temeline gºre bºl¿nerek ñkadēn iĸiò, ñerkek iĸiò olarak ayrēlmasē kadēnlarēn ­alēĸma 

yaĸamlarēnēn her dºneminde aĸmalarē gereken bir problem olmuĸtur. Mesleki yºnlendirmeden ºrg¿t 

i­i uygulamalara ve ¿st d¿zey gºrevlere kadar pek ­ok alanda cinsiyete dayalē ayrēmcēlēk 

gºzlenmektedir.  

Sanayi bºlgelerindeki iĸletmelerden hizmet sektºr¿ne kadar her iĸ alanē ile etkileĸimde bulunan 

muhasebe mesleĵi de cinsiyete dayalē ayrēmcēlēĵēn yoĵun olarak gºr¿ld¿ĵ¿ mesleklerden biridir.  

Bu ­alēĸmada literat¿r taramasēna dayanarak cinsiyete dayalē mesleki ayrēmcēlēk konusu a­ēklandēktan 

sonra muhasebe meslek unvanlarēnda, meslek odalarē ve odalar birliĵinin kurullarēnda cinsiyet 

daĵēlēmē istatistiki veriler kullanēlarak analiz edilecek ve cinsiyete dayalē ayrēmcēlēĵēn derecesi tespit 

edilecektir.  

Anahtar Kelimeler: Muhasebe Mesleĵi, Cinsiyete Dayalē Ayrēmcēlēk, Kadēn Muhasebe Meslek 

Mensubu 
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A Sociological Analysis on Women Mansion Managers: Case Of Safranbolu Old Bazaar 
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Abstract 

It is seen that cultural themes are on the foreground in the studies based on women and femininity in 

Turkey and they were taken by the social environment of the woman. In this study, it has been 

assumed that cultural themes and social environment are important parameter in working life, women 

are designed to be a sociological analysis on women mansion managers in Safranbolu.  It is possible to 

claim that mansion business is a remarkable tourism area in Safranbolu as a center that has announced 

its name to the world as a world heritage city. The fact that women are involved in the place as an 

operator shows us that women raise awareness in Safranbolu with the entrepreneur spirit and with that, 

they take on dominant role in daily life and tears down menôs fields. Based on these contexts, It was 

determined that there were nine women mansion operator in Safranbolu in the light of preliminary 

information gathered from Mukhtarôs Association and Safranbolu Tourism Consultancy. This study 

was conducted with in-depth interviews with a total of 8 mansions. The main situation that makes 

mansion business worthy to be researched will be the tourism of one of the areas that womenôs 

employment and labor are intensively evaluated with the researches made till today. In this study, the 

main concern of studying tourism-based mansion businessô in Safranbolu through women managers 

has been established. The basic context of the questions in the interviews are legacy of the mansion 

business from past, the operated mansionôs contribution to the tourism of Safranbolu historically and 

culturally, differences between old and new in this work, whether they see support from social 

environment as a woman manager or not, obstacles encountered as a woman operator in mansion 

business, identification of the most common difficulties women encounter compared to men. The 

dimensions of the awareness created in Safranbolu as a woman entrepreneur and in general context, it 

was expressed with the questions that asked to participants what they think about womenôs taking 

active role in work life. In the first part, study will discuss woman and femininity in Turkey in terms 

of social context, In the second part, the interpretation of findings gathered from interviews made on 

the women who run mansions in Safranbolu in working life will be given. 

Keywords: Tourism, Mansion Business, Woman, Discussion of femininity, Safranbolu 
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¥zet  

T¿rkiyeôde kadēn ve kadēnlēk ¿zerinden yapēlan ­alēĸmalarda k¿lt¿rel temalarēn ºn plana ­ēktēĵē ve 

kadēnēn toplumsal ­evresiyle bir b¿t¿n olarak ele alēndēĵē gºr¿lmektedir. Bu ­alēĸmada k¿lt¿rel 

temalarēn ve toplumsal ­evrenin ºnemli bir parametre olduĵunu varsaydēĵē ­alēĸma hayatēnda kadēn 

baĸlēĵēnda Safranboluôda kadēn konak iĸletmeciler ¿zerinde sosyolojik bir ­ºz¿mleme olarak 

tasarlanmēĸtēr. D¿nya miras ĸehri olarak d¿nyaya adēnē duyurmuĸ bir merkez olarak Safranboluôda 

konak iĸletmeciliĵinin dikkate deĵer bir turizm alanē olduĵunu ileri s¿rmek m¿mk¿nd¿r. Kadēnlarēn 

bir iĸletmeci olarak konaklarda yer alēyor olmalarē kadēnlarēn giriĸimcilik ruhuyla Safranboluôda bir 

farkēndalēk yarattēklarē ve g¿ndelik hayatēn i­erisinde baskēn bir rol ¿stlenerek erkeĵe ait alanlarē 

par­aladēklarē gºr¿lmektedir. Bu baĵlamlardan hareketle Muhtarlar Derneĵiônden ve Safranbolu 

Turizm Danēĸmanlēĵēôndan alēnan ºn bilgiler neticesinde Safranboluôda dokuz kadēn konak 

iĸletmecisinin olduĵu belirlenmiĸtir. Hazērlanmēĸ olan ­alēĸma toplamda 8 konakla derinlemesine 

m¿lakatlarla ger­ekleĸtirilmiĸtir. Konak iĸletmeciliĵini araĸtērmaya deĵerli kēlan temel durum, bug¿ne 

kadar yapēlan araĸtērmalarda kadēn istihdamēnēn ve emeĵinin en yoĵun deĵerlendirildiĵi alanlardan 

birisinin turizm olduĵu gºr¿lecektir. Bu doĵrultuda Safranboluôda turizm merkezli konak 

iĸletmelerinin kadēn iĸletmeciler ¿zerinden araĸtērēlmasē ­alēĸmanēn temel kaygēsēnē oluĸturmuĸtur. 

Yapēlan m¿lakatlarda yer alan sorularēn temel baĵlamē konak iĸletmeciliĵinin ge­miĸten bug¿ne 

mirasē; iĸletilen konaĵēn tarihsel ve k¿lt¿rel olarak Safranbolu turizmine sunduĵu katkē; bu iĸteki eski 

ile yeni arasēndaki farklar; sosyal ­evreden bir kadēn iĸletmeci olarak ne kadar destek gºr¿p 

gºrmediĵi; konak iĸletmeciliĵinde bir kadēn olarak karĸēlaĸēlan engeller; erkeklere kēyasla kadēnlarēn 

en sēk karĸēlaĸtēklarē g¿­l¿klerin tanēmlanmasē; bir kadēn giriĸimci olarak Safranboluôda yaratēlmēĸ 

olan farkēndalēĵēn boyutlarē ve genel baĵlamēyla da kadēnlarēn iĸ hayatēnda aktif olmasē hakkēnda 

katēlēmcēlarēn neler d¿ĸ¿nd¿kleri sorularēyla ifade edilmiĸtir. ¢alēĸma ilk bºl¿mde T¿rkiyeôde kadēn ve 

kadēnlēk tartēĸmalarēnē toplumsal baĵlamēyla ele alacak, ikinci bºl¿mde ise ­alēĸma hayatēnda kadēn 

olgusunu Safranboluôda konak iĸletmeciliĵi yapan kadēnlar ¿zerinden yapēlan m¿lakatlardan elde 

edilen bulgularēn yorumlanmasēna yer verilecektir.  

Anahtar Kelimeler: Turizm, Konak Ķĸletmeciliĵi, Kadēn, Kadēnlēk Tartēĸmalarē, Safranbolu.  
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Abstract 

This study is about how women academics are positioned in general in the science of Geography and 

in the discipline of Physical Geography inparticular. Physical geography is a discipline that 

predominantly relies on data gathered infield studies. This requires óôbeing outsideôô contrary to the 

womanôs status of óôbeing insideò. The aim of our study is to expose mechanisms that produce gender 

inequality and allow their reproduction in Geography and the struggle of women with these. The 

distinctive attitude of the research lies in the effort of understanding how the sexism in this discipline 

is seen or not seen through the perspective of male academicians in physical geography by 

interviewing them, too. 

Our study aims at capturing the insiderôs view by presuming that reality is socially constructed, every 

individual is unique and it cannot be ignored that the social scientist himself also is equipped with a 

given culture. In accordance with this target, we structured the theoretical framework with J.Ackerôs 

theory of óôgendered organizationôô. To understand gender roles and in order to see their reflections, 

we took our position in feminist epistemology and shaped our research starting from this point of 

view. We conducted semi-structured interviews face to face or by phone with 6 female and 5 male 

academics holding different titles in the areas of Physical and Human Geography at different 

universities and we subjected these to descriptive analysis. In the interviews we made with women, we 

saw that when entering into this discipline and afterwards, the idea that they cannot be in this area 

because of their gender only was imposed on them. Their femininity was slapped in their faces in the 

fields and it was expressed to them time and again that they cannot be as successful as a man or they 

were directed to the area of Human Geography from Physical Geography. The interviews, too, 

revealed that it was a discipline where women were kept back because of the frequent field studies that 

require physical power. A general statement made to female academics by the male academics has 

been óôyou are a woman, you are not capable for thisôô. The important point here is the emphasis made 

on the parallelism of physical power and being a researcher. In the interviews with the male physical 

geographers who reproduce this condition, it was either said that this behaviour towards women was 

quite normal, or the interviewees showed no awareness at the entire sexist attitude they where 

exhibiting. Some male academics, even underlined that female physical geographers specialized in 

sub-disciplines such as óôclimatologyôô which is an area that does not require field survey. As this 

study shows, gendered understandings of science and physical field work play a significant role in the 

acceptance of women in the field of Geography and (re)produce gender inequality in the discipline. 

Keywords: Physical Geography, Gendered Dicipline, Sex of the Science, Female Academics 
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¥zet 

Bu araĸtērma, genelde Coĵrafya biliminin, ºzelde fiziki coĵrafyadaki kadēn akademisyenlerin disiplin 

tarafēndan ne ĸekilde konumlandēklarēnē konu almaktadēr. Fiziki coĵrafya, kadēnēn ñi­eride olmaò 

durumuna aykērē olarak ñdēĸarēdalēĵēò gerektiren arazi ­alēĸmalarēnēn hakim olduĵu bir disiplindir. 

Dolayēsēyla araĸtērmamēzēn asli hedefi, Coĵrafyadaki cinsiyet eĸitsizliĵini ¿reten ve yeniden ¿retimini 

saĵlayan mekanizmalarē ve kadēnlarēn bunlarla m¿cadelesini ortaya koymaktēr. Araĸtērmadaki ºzg¿n 

duruĸ ise, fiziki coĵrafyadaki erkek akademisyenlerle de gºr¿ĸerek onlarēn bakēĸēyla bu disiplindeki 

cinsiyet­iliĵin nasēl gºr¿nd¿ĵ¿ ya da gºr¿nmediĵini anlama ­abasēndadēr. 

¢alēĸmamēz, ger­ekliĵin sosyal olarak inĸa edildiĵini, her bireyin biricik olduĵunu, sosyal bilimcinin 

kendisinin de verili bir k¿lt¿rle donatēlmēĸ olmasēnēn hi­e sayēlamayacaĵēnē kabul ederek i­eriden 

bakēĸē yakalama hedefindedir. Bu hedef doĵrultusunda da kuramsal alt yapēsē J. Ackerôēn ñtoplumsal 

cinsiyetlenmiĸ kurumò teorisiyle motiflendirdik. Cinsiyet rollerini anlamak ve yansēmalarēnē 

gºrebilmek i­in feminist epistemolojide konumlanēp araĸtērmamēzē buradan hareketle ĸekillendirdik. 

Farklē ¿niversitelerin Fiziki ve Beĸeri Coĵrafya alanēndaki farklē unvanlardan 6 kadēn ve 5 erkek 

akademisyenle y¿z y¿ze ve telefonla yarē yapēlandērēlmēĸ gºr¿ĸmeler yapēp betimsel analize tabi 

tuttuk. Kadēnlarla yaptēĵēmēz gºr¿ĸmelerde, bu disiplin i­erisine girerken ve sonrasēnda yalnēzca 

cinsiyetlerinden ºt¿r¿ bu alanda olamayacaklarēnēn kendilerine empoze edildiĵini, arazilerde 

kadēnlēklarēnēn y¿zlerine vurulduĵunu, bir erkek kadar baĸarēlē olamayacaklarēnēn kendilerine her 

defasēnda aktarēldēĵēnē veyahut Fiziki Coĵrafyaôdan Beĸeri Coĵrafya alanēna yºnlendirildiklerini 

gºrd¿k. Hem sosyal bilimler i­erisinde en ­ok arazi ­alēĸmasēnēn yapēldēĵē disiplinlerden biri olmasē 

dolayēsēyla, hem de g¿­ gerektirmesinden dolayē kadēnlarēn arka planda kaldēĵē bir disiplin olduĵu 

gºr¿ĸmelerden de ortaya ­ēkmēĸtēr. Kadēn akademisyenlere, erkek akademisyenler tarafēndan sºylenen 

genel bir c¿mle ñsen kadēnsēn, buna g¿c¿n yetmezò olmuĸtur. Burada ºnemli olan husus fiziki g¿­ ile 

araĸtērmacē olmanēn paralelliĵine yapēlan vurgudur. Bu durumu yeniden ¿reten erkek fiziki 

coĵrafyacēlarla yaptēĵēmēz gºr¿ĸmelerde ise kadēnlara karĸē olan bu tavrēn olduk­a doĵal olduĵu 

sºylenmiĸ veyahut cinsiyet­i tutumun farkēndalēĵē dahi hissedilmediĵine dair bir tavēr ­izilmiĸtir. Kimi 

erkek akademisyenler ise, kadēn fiziki coĵrafyacēlarēn alt disiplinlerine vurgu yaparak arazi 

gerektirmeyen alan olan ñklimatolojiòde uzmanlaĸtēklarēnē sºylemiĸlerdir. 

Anahtar Kelimeler: Fiziki Coĵrafya, Toplumsal Cinsiyetlendirilmiĸ Disiplin, Bilimin Cinsiyeti, Kadēn 

Akademisyenler 
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Abstract 

Female labor and male labor have different characteristics in terms of relations of production. 

Although male labor has only economic value, women have to do the tasks which have no monetary 

equivalents  such as cooking and cleaning. Women who partipate in working life are at a disadvantage 

compared to men because they still work inside the house. Factors like education, age, marital status, 

family structure and number of children, rural-urban life and migration determine the paricipation of 

women in working life. Women who generally work for lower-status and low-paying jobs are 

considered as second class workforce and they are easily accessible in times of need and can easily be 

fired when they are not wanted. According to feminist theory, óôeasy accesibilityôô of female labor 

reults from gender-based division of labor which patriachy brought about.  

Capitalism, with the support of patriarchy, assigns the highest steps of hierarchy of working life to 

men. Entrepreneurship or being a boss and leadership belong to the men holding power and potential. 

The idea that the one who tries to have a self-employed job is a man is very common. In business life, 

bringing forward brilliant ideas, applying and marketing them, competing and becoming organized are 

the characteristics of male óôbossôô. Women trying to gain their personal independency are exposed to 

social, cultural and economic violence. When women become the boss, the power assigned to the men 

carries on capitalism without having a look at gender. Female bosses, in additon to ignoring the 

problems of their fellow workers,  become the creators of these problems. Being the boss has the 

responsibility of protecting the potency in accordance with some purposes. This is only possible with 

female bosses who have become óômasculineôô as a result of collaboration between capitalism and 

patriarchy. 

óôMasculineôô female bosses have to be óô firm, serious, discipined and even mercilessôô like men. 

Success, earnings and peace at the workplace can be reached only through these means. In this study, 

it will be emphasized that the identity of being óôbossôô is masculine and that a woman become 

óômasculine-mannishôô or they are forced to be masculine even after they become the boss in 

consequence of labels, expectations and behaviors of genders resulting from gender-based division of 

labor. 

Keywords: Patriarchy, Gender-based Division of Labor, Capitalism, Masculanisation 
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¥zet 

¦retim iliĸkileri bakēmēndan kadēn ve erkeĵin ­alēĸmasē, farklē ºzellikler i­ermektedir. Erkeĵin 

­alēĸmasē sadece ekonomik deĵer taĸēmasēna raĵmen, kadēn, parasal karĸēlēĵē olmayan yemek piĸirme, 

temizlik gibi iĸleri de yapmak zorunda kalmaktadēr. ¢alēĸma hayatēna katēlan kadēn, ev i­inde de 

­alēĸtēĵēndan erkeĵe gºre dezavantajlē konumdadēr. Eĵitim, yaĸ, medeni durum, aile yapēsē ve ­ocuk 

sayēsē, kērsal-kentsel yaĸantē, gº­ gibi etkenler kadēnēn ­alēĸma hayatēna katēlēmēnē belirlemektedir. 

Genellikle, d¿ĸ¿k stat¿l¿ ve d¿ĸ¿k ¿cretli iĸlerde ­alēĸan kadēnlar, ikinci sēnēf iĸg¿c¿d¿r ve ihtiya­ 

anēnda kolay ulaĸēlabilirler, istenmediklerinde kolayca iĸten ­ēkarēlabilirler. Feminist kurama gºre, 

kadēn emeĵine ñkolay ulaĸēlabilirlikò ataerkinin meydana getirdiĵi toplumsal cinsiyet temelli 

iĸbºl¿m¿nden kaynaklanmaktadēr.  

Kapitalizm, ataerkiden aldēĵē destekle, ­alēĸma hayatēndaki hiyerarĸinin ¿st basamaklarēnē erkeklere 

tahsis etmiĸtir. Giriĸimcilik ya da patronluk, yºneticilik iktidarē ve g¿c¿ elinde tutan erkeĵe aittir. 

Kendi iĸini kendi kurma ­abasēnda bulunanēn erkek olduĵu kanēsē yaygēndēr. Ķĸ d¿nyasēnda parlak 

fikirlerin ortaya ­ēkēĸē, uygulanmasē, pazarlanmasē, rekabet etme, organize olma erkek olan ñpatronòun 

ºzelliklerindendir. Kiĸisel baĵēmsēzlēklarēnē kazanmaya ­alēĸan kadēnlar, karĸēlaĸtēklarē sosyal, k¿lt¿rel 

ve ekonomik ĸiddete maruz kalmaktadēr. Patronluk, kadēnēn eline ge­tiĵi taktirde, erkeĵe atfedilen 

g¿­, cinsiyete bakēlmaksēzēn, kapitalizmin varlēĵēnē s¿rd¿rmektedir. Kadēn patronlar, hemcinslerinin 

yaĸadēĵē sorunlarē gºrmezden gelmenin yanē sēra, bunlarēn uygulayēcēlarē haline gelmektedir. 

Patronluk, belirli ama­lar doĵrultusunda iktidarē korumak gºrevi taĸēmaktadēr. Bunu da yerine 

getirebilmek ancak, ataerkinin kapitalizmle yaptēĵē iĸbirliĵi sonucunda, ñerkekleĸenò kadēn patronlarla 

m¿mk¿n olacaktēr.  

ñErkekleĸenò kadēn patronlar, erkek gibi ñsert, ciddi, disiplinli ve hatta acēmasēzò olmalēdēr. Baĸarē ve 

kazan­, iĸ yerindeki huzur bu ĸekilde ger­ekleĸecektir. Bu ­alēĸmada, toplumsal cinsiyet temelli 

iĸbºl¿m¿n¿n yol a­tēĵē cinsler ¿zerindeki etiketler, beklentiler, davranēĸlar sonucunda ñpatronò 

kimliĵinin eril olduĵu ve bir kadēnēn patron olsa dahi ñerkleĸtiĵi-erkekleĸtiĵiò ya da erkekleĸmek 

zorunda kaldēĵē vurgulanacaktēr.    

 

Anahtar Kelimeler: Ataerki, Toplumsal Cinsiyet Temelli Ķĸbºl¿m¿, Kapitalizm, Erk-Erkekleĸmek 
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Abstract 

This study examines the experiences of women who were exposed to the ban due to the social 

exclusion from educational institutions and labour market in the most extensive phase of the ban after 

28 February 1997, and tries to find out how they were isolated.  

One of the main purposes of the study is trying to understand, the mechanisms behind the isolation of 

these women by people who had same values with them, through the viewpoint of the women during 

the ban. Why women insisted to be a part of the labour market and who was discomforted with the 

new identities after the ban, are the questions under research.  

Data of the research was collected through deeply interviews with 46 women in 2014, in Konya. 

Participants were reached through the snowball sampling. Following results were obtained:  

Preventing education rights of a group of people through the ban, caused prevention of access to the 

regular and systematical information. It caused to be uneducated and prevented to have a statue in the 

society.  

Women, not only through the government but also through the rooted traditional system, were put the 

pressure on. The women believed to be left alone by the men who shared same belief with them. In 

addition, they believed that men perceived scarf ban as a problem of women. For these women, men 

used the ban in order to sustain traditional women understanding in the society. Since studying and 

working were the sole remedies of being respected for them, some of the women worked in order to 

conserve in family rights of them to have an individual space and time.  

In that period, women who cannot work at the government institutions were taken advantage by the 

private employers due to their situation. Theyôre employed with minimum salaries and were not seen 

at the same statue with the other employees.  

It can be drawn as a conclusion for the participants of this research that women were excluded from 

the social environment theyôre living in, because of their identities emerged after the ban. In addition, 

the ban unearthed the tension between men and women.  

Keywords: Social Exclusion, 28 February, Women who wear headscarf, public employee. 
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¥zet  

Bu araĸtērma; baĸºrt¿s¿ yasaklarēnēn en kapsamlē haliyle uygulandēĵē 28 ķubat 1997 tarihinden sonraki 

dºnemde, yasaĵa maruz kalan kadēnlarēn; eĵitim kurumlarēndan, emek piyasasēndan dēĸlanmayē nasēl 

tecr¿be ettiklerinin incelenmesini konu edinmekte ve sosyal iliĸkilerinde maruz kaldēklarē 

yalnēzlaĸtērēlma bi­imlerini ºĵrenmek istemektedir.  

Yasak sērasēnda kadēnlarēn kendileriyle aynē deĵerlere sahip kiĸilerce yalnēz bērakēlmasēna neden olan 

mekanizmalarē, kadēnlarēn bakēĸ a­ēsēyla kavramaya ­alēĸmak, ­alēĸmanēn temel ama­larēndan biridir. 

Kadēnlarēn eĵitim ve ­alēĸma hayatēna girmek konusunda neden ēsrarcē olduklarē ve yasak sonrasēnda 

oluĸan yeni kimliklerinin kimi rahatsēz ettiĵi, sorularēna da cevap aranmaktadēr.  

Araĸtērmanēn verileri; 2014 yēlēnda, Konyaôda yaĸayan 46 kadēnla derinlemesine m¿lakatlar yapēlarak 

toplanmēĸtēr. Katēlēmcēlara kartopu yºntemiyle ulaĸan araĸtērmanēn elde ettiĵi sonu­lar ĸu ĸekildedir: 

Yasak yoluyla bir grup insanēn eĵitim hakkēnēn engellenmesi, bu insanlarēn d¿zenli ve sistematik 

bilgiye ulaĸēmlarēnēn engellenerek eĵitimsiz bērakēlmalarēnēn yanēnda meslek edinmelerinin dolayēsēyla 

toplum i­inde bir stat¿ye sahip olmalarēnēn engellenmesi demektir.  

Kadēnlar; sadece devlet tarafēndan deĵil, dinle beslenerek kemikleĸen geleneksel yapē tarafēndan da 

sēkēĸtērēlmēĸlardēr. Kadēnlar; kendileriyle aynē inancē taĸēyan erkeklerin kendilerini yalnēz bēraktēĵēna 

ve onlarēn baĸºrt¿s¿ yasaĵēnē kadēnlarēn sorunuymuĸ gibi algēlandēklarēna inanmaktadērlar. Onlara 

gºre erkekler, geleneksel kadēn anlayēĸlarēnē toplumda yaĸatabilmek i­in yasaĵē kullanmaktadērlar. 

Okumak ve ­alēĸmak saygē gºrmenin, kendine zaman ayērabilmenin tek ­aresi haline geldiĵi i­in 

kadēnlardan bazēlarē aile i­inde bu haklarēnē koruyabilmek adēna ­alēĸmaktadērlar. 

O dºnemlerde devlet kurumlarēnda baĸºrt¿l¿ ­alēĸamayan kadēnlarēn bu durumlarē, ºzel iĸyerlerinde 

iĸverenler tarafēndan kullanēlmēĸtēr. D¿ĸ¿k maaĸlarla ­alēĸtērēlmēĸlar, diĵer ­alēĸanlarla aynē stat¿de 

gºr¿lmemiĸlerdir.  

Kadēnlarēn i­inde yaĸadēklarē toplumsal ­evrede, yasak sonrasē oluĸan kimliklerinden dolayē 

dēĸlandēklarē ve baĸºrt¿s¿ yasaĵēnēn kadēn ve erkekler arasēnda var olan gerilimi g¿n y¿z¿ne ­ēkarttēĵē 

tezinin bu katēlēmcēlar a­ēsēndan ge­erli olduĵu sºylenebilir.  

Anahtar Kelimeler: Toplumsal dēĸlanma, 28 ķubat, baĸºrt¿l¿ kadēnlar, kamu ­alēĸanē. 
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Abstract 

The links between women's work and family life have become one of the most studied topics, 

especially since the 1980s. In this study, it was investigated how working mothers can effective 

manage work-family and family-work conflicts through communication skills. 

A questionnaire was applied to the mothers of children aged 3-6 who voluntarily participated from a 

private kindergarten. Personal information form, work-family conflict scale and family-work conflict 

scale developed by Netemeyer et al. (1996), communication skills inventory developed by Ersanlē and 

Balcē (1998) were used in the study. 

It was observed that working mothers with high communication skills experienced fewer work-family 

conflicts (r=-.369, p=.03) and less family-work conflicts (r=-.435, p=.01). Working mothers who 

stated that they could allocate enough time for their families found that they had fewer family-work 

conflicts (p=.001, U=28,500) and fewer work-family conflicts (p=.000, U=2,500). The other findings 

of research that, mothers who said that their husbands helped them at home were have higher 

communication skills (p=.004, U=137,500) and they could allocate enough time for their children 

(p=.014, ὼ=6,816).   

It was seen in our study that mothers who have high communication skills and who say they can 

allocate enough time for their families are less affected than the difficulties between work and family 

spiral. It is thought that couples who can communicate with each other, share feelings and thoughts, 

can cope with problems, and can support each other in all conditions can be happier in both work and 

family life. 

 

Keywords: working mothers, effective communication, work-family conflict 
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¥zet 

Kadēn ­alēĸanlarēn iĸ ve aile yaĸamē arasēndaki baĵlar, ºzellikle 1980ôlerden itibaren ¿zerinde 

araĸtērma yapēlan ve yakēndan incelenen konulardan biri haline gelmiĸtir. Bu ­alēĸmada, ­alēĸan 

annelerin iĸ-aile ve aile-iĸ ­atēĸmalarēnē iletiĸim becerileri aracēlēĵēyla ne denli etkili yºnetebildikleri 

incelenmiĸtir.   

¥zel bir kreĸten gºn¿ll¿ olarak katēlan 3-6 yaĸ arasēndaki ­ocuklarēn annelerine anket uygulanarak 

­alēĸma ger­ekleĸtirilmiĸtir. ¢alēĸmada kiĸisel bilgi formu, Netemeyer ve arkadaĸlarē (1996) tarafēndan 

geliĸtirilen iĸ-aile ­atēĸma ºl­eĵi ve aile-iĸ ­atēĸma ºl­eĵi, Ersanlē ve Balcē (1998) tarafēndan 

geliĸtirilen iletiĸim becerileri envanteri kullanēlmēĸtēr.  

Ķletiĸim becerileri y¿ksek olan ­alēĸan annelerin daha az iĸ-aile (r=-.369, p=.03) ve daha az aile-iĸ (r=-

.435, p=.01) ­atēĸmasē yaĸadēklarē gºzlenmiĸtir. Ailelerine yeterli zaman ayērabildiklerini sºyleyen 

­alēĸan annelerin daha az aile-iĸ ­atēĸmasē (p=.001, U=28,500) ve daha az iĸ-aile ­atēĸmasē (p=.000, 

U=2,500)  yaĸadēklarē bulunmuĸtur. Eĸlerinin kendilerine ev iĸlerinde yardēmcē olduĵunu sºyleyen 

annelerin iletiĸim becerilerinin daha y¿ksek olduĵu (p=.004, U=137,500) ve ­ocuklarēna yeterli zaman 

ayērabildikleri araĸtērmanēn diĵer bulgularēdēr (p=.014, ὼ=6,816).  

¢alēĸmamēzda iletiĸim becerileri y¿ksek olan ve ailelerine yeterli zaman ayērabildiklerini sºyleyen 

annelerin iĸ ve aile sarmalē arasēndaki yaĸanan zorluklardan daha az etkilendikleri gºr¿lm¿ĸt¿r. 

Ķletiĸime a­ēk, duygu ve d¿ĸ¿ncelerini paylaĸabilen, problemlerle birlikte baĸa ­ēkabilen, her konuda 

birbirine destek olabilen ­iftlerin hem iĸ hem de aile hayatlarēnda daha mutlu olabilecekleri 

d¿ĸ¿n¿lmektedir. 

 

Anahtar Kelimeler: ­alēĸan anneler, etkili iletiĸim, iĸ-aile ­atēĸmasē 
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Abstract 

 

Women have been sacrificed, crushed, and exploited throughout history, despite the fact that they are 

sacred because of their fertility. With the exploitation of sexual identity, women are excluded from 

every subject. Women's employment is hampered by the "understanding of the place as a place for 

women" and 71% of the female workforce is pushed out of the register. It is thought that women cause 

loss of production in working life due to pregnancy, childbirth and child care. For this reason, women 

are employed in the service sector and in informal areas. The statistics of female employment in 

Turkey is 24%. 

The fact that women are less powerful than men and less worthy, traditional approaches that lead to 

discrimination make it more difficult for girls to reach even education. Women who are inequality in 

each area are not equal to men in matters such as family reunification, management of goods, 

execution, establishment of business. The first three provinces with the highest equality are Istanbul, 

Bursa and Eskisehir, according to the year 2015 data on gender inequality made in Turkey in 81 

provinces, while Bitlis, Muĸ and Yozgat are the most inequalities. Moreover, Turkey ranks 69th out of 

159 countries with a gender inequality index of 0.328 in the 2015 index. 

In addition, women face problems such as gender needs, early pregnancies, unsafe sex, sexually 

transmitted diseases (STDs), unwanted pregnancies, teenage pregnancies, unsafe abortion, sexual 

harassment. Unsafe sexual relations have significant risks such as STDs, unwanted pregnancies and 

abortions in unhealthy conditions. In a study conducted in East Indonesia, it has been reported that 

gestation and voluntary miscarriages resulting from sexual intercourse among unmarried women 

increase the risk of insecurity, feelings of insecurity, social exclusion, weakness, etc. 

In some societies premature marriages made by parents to prevent their marital sexual intercourse are 

causing early pregnancies. If the pregnancies are erogenous; preeclampsia, anemia, infection, 

inadequate weight gain, premature membrane rupture, as well as obstacles to women's education, 

social and economic development. 

All of these are excluded from the society by the society, they are seen as small, and as a result of 

being seen as worthless, the woman who is encountering such negativities in her life is looking for 

solution of cigarette-alcohol-substance dependence or suicide. 

 

Key words: Adolescence, adulthood, gender 
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¥zet 

 

Kadēnlar doĵurganlēk ºzelliklerinden dolayē kutsal bir varlēk gºr¿lse de tarih boyunca horlanmēĸ, 

ezilmiĸ ve sºm¿r¿lm¿ĸt¿r. Cinsel kimliĵinin istismar edilmesiyle birlikte kadēn her konuda 

dēĸlanmēĸtēr. ñKadēnēn yeri evidir anlayēĸēò nedeniyle kadēn istihdamē engellenmekte ve kadēn iĸ 

g¿c¿n¿n % 71ôi kayēt dēĸēna itilmektedir. Hamilelik, doĵum, ­ocuk bakēmē gibi durumlardan dolayē 

kadēnlarēn ­alēĸma hayatēnda ¿retim kaybēna neden olduĵu d¿ĸ¿n¿lmektedir. Bu nedenle kadēnlar 

hizmet sektºr¿nde ve kayēt dēĸē alanlarda ­alēĸtērēlmaktadēr. T¿rkiyeôdeki kadēn istihdamēnēn 

istatistikleri %24ôlerde seyretmektedir.  

Kadēnlarēn erkeklere gºre daha g¿­s¿z daha deĵersiz gºr¿lmesi, ayērēmcēlēĵa yol a­an geleneksel 

yaklaĸēmlar, kēz ­ocuklarēnēn eĵitime bile ulaĸmasēnē zorlaĸtērmaktadēr. Her alanda eĸitsizliĵe uĵrayan 

kadēnlar aile reisliĵi, mallarē yºnetme, y¿r¿tme, iĸ kurma gibi konularda erkeklerle eĸit deĵildir. 

T¿rkiyeôde 81 ilde yapēlan toplumsal cinsiyet eĸitsizliĵi karnesindeki 2015 yēlē verilerine gºre en 

eĸitlik­i ilk ¿­ il Ķstanbul, Bursa ve Eskiĸehir olarak gºr¿lmekte iken eĸitsizliĵin en y¿ksek olduĵu ilk 

¿­ il ise, Bitlis, Muĸ ve Yozgatôtēr. Ayrēca T¿rkiye, 2015 endeksinde 0,328ôlik toplumsal cinsiyet 

eĸitsizliĵi endeksi deĵeriyle 159 ¿lke arasēnda 69. sērada yer almaktadēr. 

Bunlarēn yanē sēra kadēn cinsiyeti gereĵi, erken gebelikler, g¿venli olmayan cinsellik, cinsel yolla 

bulaĸan hastalēklar (CYBH), istenmeyen gebelikler, ergen gebelikler, g¿venli olmayan d¿ĸ¿k, cinsel 

taciz gibi sorunlarla karĸē karĸēya kalmaktadēr. G¿venli olmayan cinsel iliĸkinin CYBH,  istenmeyen 

gebelikler ve saĵlēksēz koĸullarda d¿ĸ¿kler gibi ºnemli riskleri bulunmaktadēr. Doĵu Endonezya'da 

yapēlan bir ­alēĸmada evli olmayan kadēnlarēn yaĸadēĵē cinsel iliĸki sonucu oluĸan gebelik ve istemli 

d¿ĸ¿klerin, kadēnlar ¿zerinde oluĸturduĵu g¿vensizlik, toplumsal dēĸlanma, g¿­s¿zl¿k gibi duygularēn, 

g¿vensiz iliĸki riskini artērdēĵē belirtilmektedir. 

Bazē toplumlarda aileler tarafēndan kēzlarēnēn evlilik dēĸē cinsel iliĸkisini engellemek amacēyla yapēlan 

erken yaĸta evlilikler erken gebeliklere sebep olmaktadēr. Ergen gebelikler ise; preeklamsi, anemi, 

enfeksiyon, yetersiz kilo alēmē, erken membran yērtēlmasē gibi sorunlarēn yanēnda, kadēnlarēn eĵitimi, 

sosyal ve ekonomik geliĸimlerinin ºn¿nde bir engel oluĸturmaktadēr. 

T¿m bunlar kadēnēn toplum tarafēndan dēĸlanmasē, k¿­¿k gºr¿lmesi, deĵersiz gºr¿lmesi sonucunda 

meydana gelmekte olup yaĸamē i­erisinde bu kadar olumsuzluklarla karĸēlaĸan kadēn sigara-alkol-

madde baĵēmlēlēĵēnda ya da intiharda ­ºz¿m¿ aramaktadēr. 
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Working Women in The Agricultural Sector and Cancer 
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Abstract 

The agriculture sector is an important sector in meeting the food needs and providing raw materials for 

the agro-based industry and is the second most important employment area in the World. The 

agricultural sector is also an important employment area in Turkey, which has been maintaining its 

agricultural character due to its geographical and climatic nature. According to the Labor Statistics 

published by the Turkish Statistical Institute in May 2017, 29% of female workers are working in the 

agricultural sector, which accounts for 45% of the working population in the agricultural sector. It is 

also one of the sectors where women work more unregistered. Therefore the agriculture sector is the 

most important sectors creating employment for women. 

When the agricultural sector is evaluated in terms of health problems, it also constitutes a different 

study group. Various health problems of physical, chemical and biological origin can be observed in 

agricultural workers as in workers in other sectors. They also exhibit different cancer risk profiles due 

to exposure to various agents such as pesticides, solvents, sunlight, zoonotic viruses, fungi and 

bacteria. In various studies, it has been determined that agricultural workers have a high risk of cancer 

for lymphatic-hematopoietic cancers, melanoma, lip cancer and brain tumors. Various biological 

differences, such as the higher body fat rate causing increased pesticide accumulation, increase the 

incidence of certain types of cancer in women agricultural workers such as pancreatic cancer, multiple 

myeloma and melanoma. In addition, organic chlorinated pesticides with lipophilic characters are 

described as risk factors for breast cancer due to having estrogen-like effect. 

Potential hazards resulting from exposure to various agents make the studies about women working in 

the agriculture sector even more interesting. However, little research has been done on the risk of 

cancer in in the agricultural sector and new studies are needed. In addition, in order to raise awareness 

of employers and workers in agriculture sector, trainings should be given on safe operation, use of 

appropriate equipment, necessity of using protective equipment and safety precautions.  

Consequently, the extent of exposure of agents on women workers with potential risk in agriculture 

should be regularly checked, screened and recorded for preventing cancer development. 

Keywords: Agricultural Sector, Cancer, Pesticide 
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¥zet  

Tarēm sektºr¿, gēda ihtiyacēnēn karĸēlanmasēnē ve tarēma dayalē sanayi i­in hammadde kaynaĵēnē 

saĵlanmasēnda ºnemli bir sektºr olup d¿nyada en ºnemli istihdam alanlarēndan ikincisini 

oluĸturmaktadēr. Coĵrafik ve iklimsel yapēsēndan dolayē tarēm ¿lkesi olma ºzelliĵini korumakta olan 

T¿rkiyeôde de tarēm sektºr¿ ºnemli bir istihdam alanēnē oluĸturmakladēr. Mayēs 2017ôde T¿rkiye 

Ķstatistik Kurumu tarafēndan yayēnlanan Ķĸg¿c¿ Ķstatistiklerine gºre kadēn ­alēĸanlarēn % 29ôu tarēm 

sektºr¿nde ­alēĸmakta olup bu oran tarēm sektºr¿nde ­alēĸan kesimin % 45ôini oluĸturmaktadēr. Bu 

nedenden dolayē tarēm sektºr¿ kadēnlar a­ēsēndan istihdam yaratan en ºnemli sektºrler arasēnda yer 

almaktadēr.  

Tarēm sektºr¿ saĵlēk sorunlarē a­ēsēndan deĵerlendirildiĵinde de farklē bir ­alēĸma grubunu 

oluĸturmaktadēr. Tarēm iĸ­ilerinde diĵer sektºrlerde ­alēĸan iĸ­ilerde olduĵu gibi fiziksel, kimyasal ve 

biyolojik kaynaklē ­eĸitli saĵlēk sorunlarē gºzlenebilmektedir. Fakat pestisitler, ­ºz¿c¿ler, g¿neĸ ēĸēĵē, 

zoonotik vir¿sler, mantarlar ve bakteriler gibi ­eĸitli ajanlara maruz kalmalarē nedeniyle farklē kanser 

riski profilleri de sergilerler. Yapēlan ­eĸitli ­alēĸmalarda, tarēm iĸ­ilerinin lenfatik-hematopoietik 

kanserler, melanoma, dudak kanseri ve beyin t¿mºrleri i­in y¿ksek kanser riskine sahip olduklarē 

belirlenmiĸtir. Pestisit birikimininin artmasēna neden olan, v¿cut yaĵ oranēnēn daha y¿ksek olmasē gibi 

­eĸitli biyolojik farklēlēklar kadēn tarēm iĸ­ilerinde pankreas kanseri, multipl miyelom ve melanom gibi 

bazē kanser tiplerinin gºr¿lme sēklēĵēnē arttērmaktadēr. Ayrēca lipofilik ºzellikte organik-klorlu-

pestisitler ºstrojen benzeri etkiye sahip olmalarēndan dolayē meme kanseri i­in de risk faktºr¿ olarak 

tanēmlanmaktadēr. 

Pestisitler gibi ­eĸitli ajanlara maruz kalēnmasēndan kaynaklanan potansiyel tehlikeler, tarēm 

sektºr¿nde ­alēĸan kadēnlar ile ilgili ­alēĸmalarē daha da ilgi ­ekici hale getirmektedir. Fakat tarēmsal 

faaliyette bulunan kadēnlarēn karĸēlaĸtēklarē kanser riski konusunda ­ok az araĸtērma yapēlmēĸ olup, 

yeni ­alēĸmalara ihtiya­ duyulmaktadēr. Ayrēca tarēm sektºr¿nde ­alēĸan ve iĸverenlerin 

bilin­lendirilmesi amacēyla g¿venli ­alēĸma, uygun ara­ gere­ kullanēmē, koruyucu ara­ kullanmanēn 

gereĵi ve bu s¿re­te alēnmasē gereken g¿venlik ºnlemleri ile ilgili eĵitimlerin verilmesi gerekmektedir.  

Sonu­ olarak, potansiyel riske sahip tarēm ­alēĸanē kadēnlarda, kanser geliĸiminin ºnlenmesi amacēyla 

ajanlarēn etkilenim sēnērlarēnēn d¿zenli olarak kontrol edilerek saĵlēk taramalarēnēn yapēlmasē ve kayēt 

altēna alēnmasē saĵlanmalēdēr.  

Anahtar Kelimeler: Tarēm Sektºr¿, Kanser, Pestisit 
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Does Kangaroo Mother  Care Reduce The Level of Anxiety? 

Emel SEZICI* , Deniz YIGIT* 
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Kutahya, Turkey 

emel.sezici@dpu.edu.tr 

Abstract 

Babies undergo many painful procedures (such as heel prick sampling, vaccinations, establishing 

vascular access) from the time they are born. These procedures lead to outcomes such as discomfort 

and anxiety in both infants and their families. To prevent these adverse outcomes, it is the nurse's duty 

to reduce the mother's anxiety by means of non-pharmacological methods. The purpose of this study 

was to determine the effect kangaroo mother care has on the level of a mother's anxiety and her vital 

signs. The study was of parallel group, randomized, controlled design. It was conducted between May-

September, 2016. The study recruited 128 mothers. A Sociodemographic Questionnaire, the State 

Anxiety Inventory and a pulse oximeter were used in the data collection. Compared to the control 

group, the intervention group's anxiety scores exhibited a statistically significant drop after the 

vaccination (p=0.000). While no statistically significant difference was found between the groups in 

terms of oxygen saturation before the vaccination procedure (p=0.297), there were significant 

increases seen in the intervention group during (p=0.000) and after (p=0.000) the vaccination. Heart 

rates displayed statistically significant differences between groups before (p=0.035), during (p=0.000) 

and after (p=0.000) the procedure. Intragroup comparisons of heart rates in the control group showed 

significant differences between each of the 3 measurements (p<0.000). The differences pointed to a 

continuous and significant increase in heart rate. Intragroup comparisons of heart rates in the 

intervention group did not show significant differences between each of the 3 measurements 

(p<0.000). The study revealed that kangaroo mother care reduced levels of anxiety in mothers of 

newborns who were being vaccinated, increased oxygen levels in the blood and stabilized heart rates. 

Training programs and official courses on kangaroo mother care for nursing professionals and parents 

are a requirement for obtaining the best health outcomes. This will  result in reducing the stress 

symptoms of mothers during invasive procedures performed on their newborns, thereby improving the 

quality of healthcare. 

 

Key Words: mother, anxiety, kangaroo care, nursing 
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Kanguru Bakēmē Annelerin Kaygē D¿zeyini Azaltēr Mē? 

Emel SEZĶCĶ* Deniz YĶĴĶT* 

 

*Dumlupēnar ¦niversitesi K¿tahya Saĵlēk Y¿ksekokulu  

¢ocuk Saĵlēĵē ve Hastalēklarē Hemĸireliĵi Anabilim Dalē, K¿tahya, T¿rkiye 

 emel.sezici@dpu.edu.tr  

 

¥zet 

Bebeklere doĵduĵu andan itibaren bir­ok aĵrēlē iĸlem (topuk kanē alma, aĸēlama, damar yolu a­ma 

gibi) yapēlēr. Bu iĸlemler bebeklerde ve ailesinde huzursuzluk, anksiyete gibi durumlarēn ortaya 

­ēkmasēna yol a­ar. Bu durumlarēn ortaya ­ēkmasēnē ºnlemek i­in non-farmakolojik yºntemlerle 

annenin kaygēsēnē azaltmak hemĸirelerin gºrevidir. ¢alēĸmanēn amacē, kanguru bakēmēnēn annelerin 

kaygē d¿zeyine ve yaĸam bulgularēna etkisinin belirlenmesidir. ¢alēĸma, paralel gruplu randomize 

kontroll¿d¿r. ¢alēĸma Mayēs-Eyl¿l 2016 tarihinde y¿r¿t¿lm¿ĸt¿r. ¢alēĸmaya 128 anne katēldē. 

Verilerin toplanmasēnda; sosyodemografik bilgi formu, Durumluk Kaygē Envanteri ve pulse oksimetre 

kullanēldē. Giriĸim grubunun kontrol grubuna kēyasla kaygē puanlarēnda aĸēlama sonrasēnda 

istatistiksel olarak anlamlē bir azalma vardēr (p=0.000). Gruplar arasē oksijen saturasyonlarēnda 

aĸēlama ºncesi istatistiksel olarak anlamlē bir fark bulunmazken (p=0.297) aĸēlama sērasēnda (p=0.000) 

ve sonrasēnda (p=0.000) giriĸim grubunda istatistiksel olarak anlamlē bir artēĸ belirlendi. Kalp 

hēzlarēnda aĸēlama ºncesinde (p=0.035), sērasēnda (p=0.000) ve sonrasēnda (p=0.000) gruplar arasēnda 

istatistiksel olarak anlamlē fark vardēr. Kontrol grubunun kalp hēzlarēnda grup i­i karĸēlaĸtērmalarēnda 

her 3 ºl­¿m arasēnda istatistiksel olarak anlamlē bir fark vardēr (p=0.000). Bu farklēlēk kalp hēzēnēn 

anlamlē olarak s¿rekli artēĸē yºn¿ndedir. Giriĸim grubunun kalp hēzlarēnda grup i­i karĸēlaĸtērmalarēnda 

her 3 ºl­¿m arasēnda istatistiksel olarak anlamlē bir fark bulunmamēĸtēr (p=0.000). ¢alēĸmada kanguru 

bakēmēnēn, aĸē uygulanan yenidoĵanlarēn annelerinin kaygē d¿zeyini azalttēĵē, kandaki oksijen 

seviyesini artērdēĵē ve kalp hēzēnē stabilize ettiĵi bulundu. Hemĸirelik profesyonellerine ve ebeveynlere 

yºnelik kanguru bakēmē ¿zerine eĵitim ve resmi kurslarēn d¿zenlenmesi en iyi saĵlēk sonu­larē i­in 

gereklidir. Bºylece, yenidoĵanlarda invaziv iĸlemlerde annenin kaygēsēnēn azaltēlmasē ile saĵlēk 

bakēmēnēn kalitesi iyileĸtirilebilir. 

 

Anahtar Kelimeler: anne, kaygē, kangurun bakēmē, hemĸirelik, deneysel, niceliksel 
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Assessment of Woman Suicides in Turkey Between 2002 and 2016 
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Abstract 

Suicides; are the multivariable facts that occur on economic, cultural and psychological based many 

factors which are influential in society at the same time. Today, suicide incidents can be seen in a wide 

range of patients, from people with severe mental illnesses to those who respond to stressful health, 

social and economic life conditions. Traditions of countries, economic levels, social behaviours and 

religionial beliefs have significance effects on suicides. According to the WHO (World Health 

Organization), suicide it would be useful to consider the demographic data on suicides in studies of the 

reduction and prevention of suicides, which are among the top 10 death causes and an important 

public health problem. 

This study examines the women in Turkey according to suicide reasons and determines whether there 

is a difference between the level of education and suicide cases between the years. 

In this study, suicide statistics annuals 2002 to 2016 published by the Turkish Statistical Institute 

(TUIK) were used. Log-Linear analysis was used for the evaluation of the data. 

13619 woman suicide case reported in Turkey between 2002 and 2016.  The education level of 266 

woman is unknown. Primary school graduate woman has the highest suicide rate with 35%.  There are 

2223 woman with a suicide cause of family incompatibility and almost 41% of these woman have 

primary school degree. In 2016, suicide rate at high school degree women is 2,45 times less to primary 

school degree women compared to 2002.  

There are 5835 woman suicide case with an unknown cause and 32% of these women are primary 

school graduates. In 2011, suicide rate at non-educated women is 13,2 times less than the primary 

school graduates compared to 2004. 

In addition to most common suicide causes that reported above, 44 commercial failure, 226 education 

failure, 416 hardship, 761 unwanted marriage and 689 with other causes suicide cases are reported.  

As a result, women with a primary school degree have the most sucide rate among other education 

levels. Moreover, unknown cause for suicide constitutes 43% of all suicide causes in women. 

Key words: Suicide, Log-Linear Analysis 
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T¿rkiyeôde 2002-2016 Yēllarē Arasēnda Ger­ekleĸen Kadēn Ķntiharlarēnēn 
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¥zet 

Ķntiharlar; toplumda ekonomik, k¿lt¿rel ve psikolojik kaynaklē bir­ok faktºr¿n bir arada etkili olduĵu 

­ok deĵiĸkenli bir olaydēr. G¿n¿m¿zde intihar, toplumun saĵlēk, sosyal ve ekonomik yapēsēnēn 

gºstergelerinden biri olarak kabul edilmektedir. Buna baĵlē olarak intihar olaylarē, aĵēr ruhsal 

rahatsēzlēklarē olan hastalardan, stres yaratan saĵlēk, sosyal ve ekonomik yaĸam koĸullarēna karĸē tepki 

veren normal insanlara kadar geniĸ bir kitlede gºr¿lebilmektedir. ¦lkelerin gelenekleri, yaĸam 

bi­imleri, ekonomik d¿zeyleri, sosyal davranēĸlarē ve dini inan­larē intihar olaylarē ¿zerinde ºnemli bir 

etkiye sahiptir. D¿nya Saĵlēk ¥rg¿t¿ône gºre, ilk 10 ºl¿m nedeni arasēnda olup ºnemli bir halk saĵlēĵē 

sorunu olan intiharlarēn azaltēlmasē ve ºnlenmesine iliĸkin yapēlacak ­alēĸmalarda, intiharlarla ilgili 

demografik verilerin gºz ºn¿ne alēnmasē yararlē olacaktēr.  

Bu ­alēĸma, T¿rkiyeôdeki kadēnlarēn intihar nedenlerine gºre incelenerek eĵitim d¿zeyi ile yēllar 

arasēnda intihar olgularē arasēnda fark olup olmadēĵēnē belirlemektir.  

Bu ­alēĸmada, T¿rkiye Ķstatistik Kurumuônun (T¦ĶK) yayēnladēĵē Ķntihar Ķstatistikleri 2002-2016 

yēllarē yēllēklarēndan yararlanēlmēĸtēr. Verilerin deĵerlendirilmesinde Log-Linear analiz kullanēlmēĸtēr. 

Referans kategori olarak yēl 2002 ve eĵitim durumu ilkºĵretim mezunu alēnmēĸtēr. T¦ĶKôten alēnan 

eĵitim durumu; okuma yazmasē olmayan, okuma yazmasē olan fakat okul bitirmemiĸ, ilkokul, 

ilkºĵretim, ortaokul, lise ve y¿ksekºĵretim mezunu olarak sēnēflanmēĸtēr. 

2002-2016 yēllarē arasēnda T¿rkiyeôde 13619 kadēn intihar vakasē ger­ekleĸmiĸtir. Bunlardan 266 

kadēnēn eĵitim durumu bilinmemektedir. Ķntihar edenlerin eĵitim durumlarē incelendiĵinde en y¿ksek 

intihar vakasē yaklaĸēk %35 ile ilkokul mezunu kadēnlar oluĸtururken en d¿ĸ¿k intihar vakasē yaklaĸēk 

%5 ile y¿ksekºĵretim mezunu kadēnlar oluĸturmuĸtur. 

Aile ge­imsizliĵi nedeni ile intihar eden 2223 kadēn vardēr ve bu kadēnlarēn yaklaĸēk %39ôunu ilkokul 

mezunlarē oluĸturmaktadēr.  Aile ge­imsizliĵi nedeni ile kadēnlarda 2002 yēlē ile 2013, 2010, 2008, 

2007 2006 ve 2005 yēllarē arasēnda intihar gºr¿lmesi a­ēsēndan fark ºnemli bulunmuĸtur (p<0,05). 

2007 yēlēnda, 2002 yēlēna gºre intihar gºr¿lmesi 3,28 kat daha olasēdēr. Eĵitim d¿zeylerinde ise 

ilkºĵretim mezunu ile okul bitirmeyen, ilkokul, ortaokul ve lise arasēnda intihar gºr¿lmesi a­ēsēndan 

fark ºnemli bulunmuĸtur (p<0,005). Ķlkokul mezunu kadēnlarda,  ilkºĵretim mezunu kadēnlara gºre 

intihar gºr¿lmesi olasēlēĵē 7,83 kat daha olasēdēr.   

2016 yēlēnda 2002 yēlēna gºre lise mezunu kadēnlarda, ilkºĵretim mezunu kadēnlara gºre intihar 

gºr¿lme olasēlēĵē 3,73 kat daha azdēr. 2015 yēlēnda ise 2002 yēlēna gºre y¿ksekºĵretim mezunu 

kadēnlarda, ilkºĵretim mezunu kadēnlara gºre intihar gºr¿lme olasēlēĵē 4,45 kat daha azdēr.  

Hastalēk nedeni ile intihar eden 3425 kadēn vardēr ve bu kadēnlarēn yaklaĸēk %41ôini ilkokul mezunlarē 

oluĸturmaktadēr.  Hastalēk nedeni ile kadēnlarda 2002 yēlē ile 2015 ve 2006 yēllarē arasēnda intihar 

gºr¿lmesi a­ēsēndan fark ºnemli bulunmuĸtur (p<0,05). 2015 yēlēnda, 2002 yēlēna gºre intihar 

gºr¿lmesi 2,78 kat daha olasēdēr. Eĵitim d¿zeylerinde ise ilkºĵretim mezunu ile okul bitirmeyen, 

okumasē olmayan, ilkokul ve lise mezunu arasēnda intihar gºr¿lmesi a­ēsēndan fark ºnemli 

bulunmuĸtur (p<0,05). Ķlkokul mezunu kadēnlarda,  ilkºĵretim mezunu kadēnlara gºre intihar 

gºr¿lmesi 10,1 kat daha olasēdēr.   
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2016 yēlēnda 2002 yēlēna gºre lise mezunu kadēnlarda, ilkºĵretim mezunu kadēnlara gºre intihar 

gºr¿lme olasēlēĵē 2,45 kat daha azdēr.  

Nedeni bilinmeyen bir ĸekilde intihar eden 5835 kadēn vardēr ve bu kadēnlarēn yaklaĸēk %32ôsini 

ilkokul mezunlarē oluĸturmaktadēr.  Nedeni bilinmeyen bir ĸekilde intihar eden kadēnlarda 2002 ve 

2003 yēlēna ait kayēt bulunmamaktadēr. Bu nedenle referans olarak 2004 yēlē alēnmēĸtēr. 2004 ile 2014, 

2013, 2012, 2010, 2007, 2006 ve 2005 yēllarē arasēnda intihar gºr¿lmesi a­ēsēndan fark ºnemli 

bulunmuĸtur (p<0,05). 2012 yēlēnda, 2002 yēlēna gºre intihar gºr¿lmesi 2,2 kat daha olasēdēr. Eĵitim 

d¿zeylerinde ise ilkºĵretim mezunu ile okul bitirmeyen, ilkokul, ortaokul ve y¿ksekºĵretim mezunu 

arasēnda intihar gºr¿lmesi a­ēsēndan fark ºnemli bulunmuĸtur (p<0,05). Y¿ksekºĵretim mezunu 

kadēnlarda, ilkºĵretim mezunu kadēnlara gºre intihar gºr¿lmesi olasēlēĵē 3,54 kat daha azdēr.   

2011 yēlēnda 2004 yēlēna gºre okumasē olmayan kadēnlarda, ilkºĵretim mezunu kadēnlara gºre intihar 

gºr¿lme olasēlēĵē 13,2 kat daha azdēr.  

Yukarēda en ­ok gºr¿len nedenler yer alērken bu nedenlere ek olarak; 44 kadēn ticari baĸarēsēzlēk, 226 

kadēn ºĵrenim baĸarēsēzlēĵē, 416 kadēn ge­im zorluĵu, 761 kadēn istediĵi ile evlenememe ve 689 kadēn 

diĵer nedenlerle intihar etmiĸtir. 

Sonu­ olarak gºr¿lmektedir ki ilkokul mezunu kadēnlarda diĵer eĵitim durumlarēna gºre olduk­a 

y¿ksek sayēda intihar vakalarē gºr¿lmektedir. Aynē zamanda intihar nedeni bilinemeyen kadēn sayēsē 

t¿m nedenlerin yaklaĸēk %43ô¿n¿ oluĸturmaktadēr.  

 

Anahtar kelimeler: Ķntihar, Log-Linear Analiz 
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Abstract 

The status of women in working life is one of the most important indicators of the development of a 

country. In this study; the education levels of women, labor market placements, employment rates, 

earnings levels and working hours are examined in Europe including Turkey. Moreover, differences 

between men and women were examined on the basis of countries in consideration with these 

indicators. The data used in the study is obtained from the Statistical Office of European Union 

(Eurostat, 2016). This study revealed that women's education levels, employment rates in the labor 

market and their earnings levels are quite low in Turkey compared to European countries. However, 

average monthly working hours are higher in Turkey than in European countries. The greatest 

difference between men's and women's employment rates and earnings levels is seen in Turkey. One 

of the countries where the gender gap is smallest in terms of average monthly working hours is 

Turkey. Considering the results of this study, new policies are advised to be determined in order to 

increase the participation of women in employment in Turkey. The participation of women in working 

life is an important step in the development of the country. 

Keywords: Employment rate, Earnings level, Working hours 
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¥zet  

Kadēnlarēn ­alēĸma hayatēnda yer alma durumlarē bir ¿lkenin geliĸmiĸliĵine ait bilgi veren en ºnemli 

gºstergelerden birisidir. Bu ­alēĸmada; T¿rkiyeôde ve Avrupaôdaki diĵer ¿lkelerde kadēnlarēn eĵitim 

d¿zeyleri, iĸg¿c¿ piyasasēndaki yerleri, istihdam oranlarē, kazan­ d¿zeyleri ve ­alēĸma saatleri 

gºstergeleri incelenmiĸtir. Aynē zamanda bu gºstergeler kullanēlarak erkekler ve kadēnlar arasēndaki 

farklar ¿lkeler bazēnda incelenmiĸtir. ¢alēĸmada kullanēlan veriler 2016 yēlēna ait olup Avrupa 

Ķstatistik Ofisiônden (Eurostat) elde edilmiĸtir. Avrupa ¿lkeleri ile kēyaslandēĵēnda T¿rkiyeôde 

kadēnlarēn eĵitim d¿zeyleri, iĸg¿c¿ piyasasēndaki istihdam oranlarē ve kazan­ d¿zeyleri olduk­a 

d¿ĸ¿kt¿r. Aylēk ortalama ­alēĸma saatleri ise Avrupaôdaki ¿lkelere gºre T¿rkiyeôde daha fazladēr. 

Erkekler ve kadēnlar arasēnda istihdam oranlarē ve kazan­ d¿zeyleri arasēndaki en b¿y¿k farklēlēk 

T¿rkiyeôde gºr¿lmektedir. Aylēk ortalama ­alēĸma saatleri a­ēsēndan cinsiyetler arasēndaki farkēn en 

k¿­¿k olduĵu ¿lkelerden birisi T¿rkiyeôdir. Bu sonu­lar gºz ºn¿nde bulundurulduĵunda, T¿rkiyeôde 

kadēnlarēn istihdama katēlēm oranēnē arttēracak yºnde yeni politikalar belirlenmelidir. Kadēnlarēn 

­alēĸma hayatēnda yer almasē ¿lkenin kalkēnmasē a­ēsēndan ºnemli bir adēmdēr.  

Anahtar Kelimeler: Ķstihdam oranē, Kazan­ d¿zeyi, ¢alēĸma saatleri 
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Abstract 

The concept, definition and content of development in terms of the socio-economic and health level of 

the countries vary according to individual persons and institutions. Different types of indices have 

been developed. The mothers' index, published by the international organization "Save the Children" 

since 2000ôs, is an increasingly popular index of comparison that including Maternal Health, 

Childrenôs Well-Being, Educational Status, Economic Status, Political Status. The mothersô index 

consist of 5 indices which are Lifetime risk of maternal death, Under-5 mortality rate, Expected 

number of years of formal schooling, Gross national, income per capita, Participation of women in 

national government. In this study; It is aimed to compare the level of development of member and 

candidate countries to the European Union (EU) according to the mothersô index and to determine the 

position of Turkey among these countries. In accordance with this purpose, the development levels of 

the member and candidate countries to the EU were compared using the indices in the mothersô index 

by principle component, cluster and multidimensional scaling analyzes. As a result of the analysis, 

Turkey ranks 27th among 33 countries. According to Montenegro, Serbia, Macedonia and Albania, 

which are candidate countries to the EU, Turkey ranked as the highest level of development. All 

candidate countries are included in the same cluster and there are 13 EU member countries in this 

cluster. Thus, Turkey is the first country to be a member of the European Union according to the 

mothersô index. 

Keywords: Mothersô Index, Principle Components Analysis, Cluster Analysis, Multidimensional 

Scaling 
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Anneler Endeksine Gºre Avrupa Birliĵine ¦ye ve Aday ¦lkeler Ķ­erisinde T¿rkiyeônin 

Yeri  
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mbilgin@ogu.edu.tr, ecolak@ogu.edu.tr 

 

¥zet 

¦lkelerin sosyo-ekonomik ve saĵlēk d¿zeyi bakēmēndan geliĸmiĸlik kavramē, tanēmē ve i­eriĵi kiĸiden 

kiĸiye ve kuruluĸlara gºre deĵiĸmekte olup, deĵiĸik t¿rde endeksler geliĸtirilmiĸtir. 2000 yēlēndan 

g¿n¿m¿ze dek ñSave the Childrenò adlē uluslararasē kuruluĸ tarafēndan yayēnlanan anneler endeksi, 

annelerin saĵlēk, eĵitim, ekonomik ve politik alandaki koĸullarēnē gºsteren ve pop¿laritesi gittik­e 

artan bir karĸēlaĸtērma endeksidir. Anneler endeksi; Yaĸam Boyu Anne ¥l¿m Riski, 5 Yaĸ Altē 

¥l¿ml¿l¿k Hēzē, Resmi Eĵitimde Ge­mesi Beklenen Yēl Sayēsē, Gayri Safi Milli Hasēla ve Kadēnlarēn 

Parlamentoya Katēlēm oranē olmak ¿zere 5 gºstergeden oluĸmaktadēr. Bu ­alēĸmada; anneler endeksine 

gºre Avrupa Birliĵi ône (AB) ¿ye ve aday ¿lkelerin geliĸmiĸlik d¿zeylerinin karĸēlaĸtērēlmasē ve bu 

¿lkeler arasēnda T¿rkiyeônin yerinin belirlenmesi ama­lanmēĸtēr. Bu ama­ doĵrultusunda anneler 

endeksinde yer alan gºstergeler kullanēlarak ana bileĸenler, k¿meleme ve ­ok boyutlu ºl­ekleme 

analizleri kullanēlarak AB ône ¿ye ve aday ¿lkelerin geliĸmiĸlik d¿zeyleri karĸēlaĸtērēlmēĸtēr. ¢alēĸmada 

Ana Bileĸenler, K¿meleme ve ¢ok Boyutlu ¥l­ekleme Analizleri kullanēlmēĸtēr. Anneler endeksine 

gºre yapēlan analizler sonucunda T¿rkiye 33 ¿lke arasēnda 27. sērada yer almēĸtēr. Avrupa Birliĵine 

aday ¿lkeler olan Karadaĵ, Sērbistan, Makedonya ve Arnavutluk óa gºre geliĸmiĸlik d¿zeyi olarak 

T¿rkiye en ¿st sērada yer almēĸtēr. T¿m aday ¿lkeler bu k¿mede yer almakla birlikte bu k¿mede 13 AB 

¿yesi ¿lke de bulunmaktadēr. Bu ­alēĸmanēn sonucunda, anneler endeksine gºre Avrupa Birliĵine ¿ye 

olmasē gereken ilk sēradaki ¿lke T¿rkiyeôdir. 

Anahtar Kelimeler: Anneler Endeksi, Ana Bileĸenler Analizi, K¿meleme Analizi, ¢ok Boyutlu 

¥l­ekleme 
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Oral Abstract 45 

Determination of The Attitudes of Individuals Towards Violence Against 

Women: The Sample of Artvin   

Yalcēn KANBAY
*
 Elif ISIK *  Ozgur ASLAN 

*
 Pēnar TEKTAS

* 

 

* Artvin Coruh University Faculty of Health Sciences, 

yalcinkanbay@hotmail.com, elifsyo@gmail.com, ozguraslan36@hotmail.com, 

pnrcnkya@hotmail.com 

 

Abstract 

This study was carried out descriptively to determine the attitudes of individuals towards 

violence against women. The "Personal information form" and "ĶSKEBE Violence against 

Women Attitude Scale" were used as data collection tools, and 774 individuals constituted the 

sample of the study. 14.9% of the sample exhibited positive attitudes towards violence against 

women while 85.1% exhibited negative attitudes. The mean score of the attitudes towards 

violence against women of the sample was determined to be 113.13 Ñ 0.76 points. The mean 

score of the attitudes towards violence against women of individuals whose average age is 

below 24.89, which is 111.79 Ñ 0.96 points, is significantly lower than the mean score (116.22 

Ñ 1.14) of individuals whose average age is 24.90 and above. The mean scores of men and 

women are 98.88 Ñ 1.26 points and 121.85 Ñ 0.69 points, respectively, and the difference 

between them is statistically significant. Regarding the educational status, the mean scores of 

the individuals with primary education, secondary education, associate degree, undergraduate 

education and postgraduate education are 104.97 Ñ 2.89 points, 103.94 Ñ 1.86 points, 116.60 

Ñ 1.45 points, 116.49 Ñ 1.04 points and 118.28 Ñ 2.14 points, respectively. The mean score of 

the married individuals was 114.67 Ñ 1.29 points, and this score is not different from the mean 

score of single individuals which is 112.63 Ñ 0.91 points. When paired and partial correlations 

between predictor variables and dependent variables are examined, the variables of age, male 

gender and educational status together reveal a moderate (R=0.590, R
2
:0.35, p<0.000) and 

significant relationship with the violence against women attitude scores and account for about 

35% of the attitude towards violence against women. It was determined that the majority of 

the sample had a negative approach to violence against women, that those with an average age 

of 24.8 and below had significantly higher attitudes toward violence against women compared 

to those with an average age greater than 24.8, that men had significantly higher attitudes 

toward violence against women compared to women, that those with primary and secondary 

education had significantly higher attitudes toward violence against women compared to those 

with higher education. The variables of age, male gender and educational status together 

account for about 35% of the attitude towards violence against women. 

 

Keywords: Women, violence against women 
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Bireylerin Kadēna Yºnelik ķiddet Tutumlarēnēn Belirlenmesi: Artvin ¥rneklemi 

 

Yal­ēn KANBAY
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*
 Pēnar TEKTAķ
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yalcinkanbay@hotmail.com, elifsyo@gmail.com, ozguraslan36@hotmail.com, 

pnrcnkya@hotmail.com 

 

¥zet 

¢alēĸma bireylerin kadēna yºnelik ĸiddet tutumlarēnē belirlemek amacē ile tanēmlayēcē olarak 

yapēlmēĸtēr. Veri toplama aracē olarak ñkiĸisel bilgi formuò ve ñĶSKEBE Kadēna Yºnelik 

ķiddet Tutum ¥l­eĵiò kullanēlan ­alēĸmanēn ºrneklemini 774 kiĸi oluĸturmuĸtur. ¥rneklimin 

%14.9ôunun kadēna yºnelik ĸiddete karĸē olumlu tutumlar sergilerken, %85.1ôi olumsuz 

tutumlar sergilemektedir. ¥rneklemin kadēna yºnelik ĸiddet tutum puan ortalamasē ise 113.13 

Ñ 0.76 puan olarak belirlenmiĸtir. Yaĸ ortalamasē 24.89ôun altēnda olan bireylerin 111.79 Ñ 

0.96 puan olan kadēna yºnelik ĸiddet tutum puan ortalamalarē, yaĸ ortalamasē 24.90 ve ¿st¿ 

olan bireylerin puan ortalamasēndan (116.22 Ñ 1.14) anlamlē ĸekilde d¿ĸ¿kt¿r. Erkeklerin 

puan ortalamalarē 98.88 Ñ 1.26 puan, kadēnlarēn ise 121.85 Ñ 0.69 puan olup aradaki fark 

istatistiksel olarak anlamlēdēr. ¥ĵrenim durumu; ilkºĵretim olan bireylerin puan ortalamalarē 

104.97 Ñ 2.89 puan, orta ºĵretim olanlarēn 103.94 Ñ 1.86 puan, ºn lisans olanlarēn 116.60 Ñ 

1.45 puan, lisans olanlarēn 116.49 Ñ 1.04 puan ve lisans¿st¿ olanlarēn 118.28 Ñ 2.14 puandēr. 

Evli bireylerin puan ortalamalarē 114.67 Ñ 1.29 olup bu puan bek©r bireylerin 112.63 Ñ 0.91 

olan puan ortalamalarēndan farklē deĵildir. Yordayēcē deĵiĸkenlerle baĵēmlē deĵiĸken arasēnda 

ikili ve kēsmi korelasyonlar incelendiĵinde yaĸ, erkek cinsiyet ve ºĵrenim durumu 

deĵiĸkenleri birlikte, kadēna yºnelik ĸiddet tutum puanlarē ile orta d¿zeyde (R=0.590, R
2
:0.35, 

p<0.000) ve anlamlē bir iliĸki vermekte ve kadēna yºnelik ĸiddet tutumunun yaklaĸēk %35ôsini 

a­ēklamaktadēr. ¥rneklemin b¿y¿k bºl¿m¿n¿n kadēna ĸiddete olumsuz yaklaĸtēĵē, yaĸ 

ortalamasē 24.8 ve daha az olanlarēn 24.8ôden b¿y¿k olanlardan; erkeklerin kadēnlardan, 

eĵitim durumu ilk ve orta ºĵretim olanlarēn y¿ksekºĵretim olanlardan anlamlē derecede 

y¿ksek kadēna yºnelik ĸiddet tutumlarēnēn olduĵu belirlenmiĸtir. Yaĸ, erkek cinsiyet ve 

ºĵrenim durumu deĵiĸkenleri birlikte, kadēna yºnelik ĸiddet tutumunun yaklaĸēk %35ôsini 

a­ēklamaktadēr. 

 

Anahtar Kelimeler: Kadēn, kadēna yºnelik ĸiddet 
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Need Assessment of Gender Equality Curriculum 

 

Tuba ACAR ERDOL * , F. Dilek GOZOK**  
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Nevsehir, Turkey 

** Ankara ¦niversitesi, Educational Science Faculty, Educational Science Department, Ankara, 

Turkey 

redmonday24@hotmail.com, dgozutok@hotmail.com 

 

Abstract 

The purpose of this research is to determine the educational needs of gender equality of teacher 

candidates. The method of the research has been designed according to the case study which is one of 

the qualitative research approaches. The research study group consisted of 16 (8 female and 8 male) 

teacher candidates that study in Education Faculty. The data were gathered through ñSemi-Structured 

Need Assessment Interview Formò and were analyzed with content analysis. 

As a result of the research, it was determined that teacher candidates needed education in the subject 

of ósex and genderô, ógender rolesô, ógender stereotypesô, ógender discrimination in educationô, ógender 

stereotypes in career choiceô, ówoman participation in working lifeô, ówoman participation in decision-

making mechanismô and óviolence against womanô. 

In accordance with the research results, it is recommended that a curriculum prepared by  interactive 

teaching principles which consists of subjects that emerge from Need Assessment should be 

implemented in Education Faculties. 

Keywords: Gender education, Need assessment, Teacher candidate. 
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Tuba ACAR ERDOL * , F. Dilek G¥ZOK**  

 

*   Nevĸehir Hacē Bektaĸ Veli ¦niversitesi, Eĵitim Fak¿ltesi, Eĵitim Bilimleri Bºl¿m¿, Nevĸehir, 

T¿rkiye 

** Ankara ¦niversitesi, Eĵitim Bilimleri Fak¿ltesi, Eĵitim Bilimleri Bºl¿m¿, Ankara, T¿rkiye 

redmonday24@hotmail.com, dgozutok@hotmail.com 

 

¥zet  

Bu araĸtērmanēn amacē, ºĵretmen adaylarēnēn toplumsal cinsiyet eĸitliĵine yºnelik eĵitim ihtiya­larēnē 

belirlemektir. Araĸtērmanēn yºntemi nitel araĸtērma yaklaĸēmlarēndan durum ­alēĸmasēna gºre 

tasarlanmēĸtēr. Araĸtērmanēn ­alēĸma grubunu Eĵitim Fak¿ltesinde ºĵrenim gºren 16 (8 kadēn, 8 erkek) 

ºĵretmen adayē oluĸturmuĸtur. Veriler, ñĶhtiya­ Analizi Yarē Yapēlandērēlmēĸ Gºr¿ĸme Formuò 

aracēlēĵēyla toplanmēĸ ve analizinde i­erik analizi kullanēlmēĸtēr. 

Araĸtērma sonucunda, ºĵretmen adaylarēnēn; cinsiyet ve toplumsal cinsiyet, toplumsal cinsiyet rolleri, 

toplumsal cinsiyet kalēpyargēlarē, eĵitim ortamēnda toplumsal cinsiyete dayalē ayrēmcēlēk, meslek 

se­iminde toplumsal cinsiyet kalēpyargēlarē, kadēnēn ­alēĸma yaĸamēna katēlēmē, kadēnēn karar alma 

mekanizmalarēna katēlēmē ve kadēna yºnelik ĸiddet konularēnda eĵitim ihtiya­larē olduĵu 

belirlenmiĸtir. 

Araĸtērma sonu­larē doĵrultusunda, Eĵitim Fak¿ltelerinde, ihtiya­ analizinde ortaya ­ēkan konu 

alanlarēnē i­eren, etkileĸimli ºĵretim yºntemleriyle hazērlanmēĸ bir eĵitim programēnēn uygulanmasē 

ºnerilmektedir. 

Anahtar Kelimeler: Toplumsal cinsiyet eĵitimi, Ķhtiya­ analizi, ¥ĵretmen adaylarē. 
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Reflections of Social Gender in Education 
 

S¿heyla SARITAS* 

* Balēkesir University, Faculty of Science and Letters, Department of Sociology, Balēkesir, Turkey 

saritassuheyla@gmail.com 

Abstract 

Nowadays, the concept of social gender has been examined in different social sciences and 

humanities.  The term social gender refers to meanings and expectations to be woman or man that 

have been put into society as well as culture.  The socio-cultural and economical opportunities which 

are unbalanced distributions between woman and man, indicate inequal social gender issue in a 

society. The term social gender which is important and decisive in the field of human rights that 

emerges in various fields such as health, education, law, culture and politics. 

The inequalities in education are diverse and they are different from one society to another. One of the 

types of inequality in this area is gender-based.  The main purpose of the education is to help the 

social-economical development of a society and also to help individual to continue his /her prosperous 

life. In other words, the level of development in a country means an increasings living standards in 

that country. For this reason, according to the socio-economic and cultural structures of the countries, 

the roles and the expectations of the women are reflected to the education of women based on social 

gender. This study will focus on the importance of woman education referring examples from the 

curriculum and some educational sources in terms of social gender. It also aims to include some 

proposals in order to increase women education. 

Key Words: Education, social gender, education programs, woman 
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¥zet  

G¿n¿m¿zde toplumsal cinsiyet kavramē sosyal ve beĸeri bilimler alanlarēnda farklē ve deĵiĸik 

a­ēlardan ele alēnmaktadēr. Toplumsal cinsiyet kavramē kadēn ya da erkek olmaya toplumun ve 

k¿lt¿r¿n y¿klediĵi anlamlarē ve beklentileri ifade eder. Bir toplumun sahip olduĵu sosyal, ekonomik 

ve k¿lt¿rel imkanlar ve fērsatlarēn kadēnlar ve erkekler arasēndaki dengesiz ve eĸitsiz daĵēlēmē 

toplumsal cinsiyet eĸitsizliĵine iĸaret eder. Ķnsan haklarē alanēnda ºnemli ve belirleyici bir kavram olan 

toplumsal cinsiyet kavramē baĸta saĵlēk, ekonomi, eĵitim, hukuk, k¿lt¿r, ­alēĸma ve iĸ hayatē, siyaset 

gibi ­eĸitli alanlarda karĸēmēza ­ēkar. 

Eĵitim alanēndaki eĸitsizlikler ­eĸitlidir ve toplumdan topluma farklēklar gºsterir. Bu alandaki 

eĸitsizliĵin en yaralayēcē t¿rlerinden biri cinsiyete dayalē eĸitsizliktir. ¢¿nk¿ eĵitimin temel amacē bir 

taraftan toplumun sosyo-ekonomik geliĸimine yardēmcē olmak, bir taraftan da bireyin refah i­erisinde 

yaĸamēnē s¿rd¿rmesini saĵlamaktēr. Bir baĸka ifade ile bir ¿lkenin kalkēnma d¿zeyi o ¿lkede 

yaĸayanlarēn yaĸam standartlarēnēn artērēlmasēnē ifade eder. Bu nedenle ¿lkelerin sosyo-ekonomik ve 

k¿lt¿rel yapēlarēna gºre toplumsal cinsiyete dayalē olarak kadēna y¿klenen roller ve kadēndan 

beklentiler kadēnlarēn eĵitimlerine de yansēr. Bu ­alēĸmada genel anlamda toplumsal cinsiyet a­ēsēndan 

m¿fredat ve ders kaynaklarēndan ºrnekler verilerek kadēn eĵitimin ºnemi ¿zerinde durulacaktēr. Aynē 

zamanda ­alēĸmada, kadēn eĵitimin arttērēlmasē ile ilgili ­eĸitli ºnerilere yer verilmesi 

hedeflenmektedir. 

Anahtar Kelimeler: Eĵitim, toplumsal cinsiyet, ºĵretim programlarē, kadēn 
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Relations Between Work-Family, Family -work Conflict, Social Support, Organizational 

Support and Gender Role Attitudes among Working Women 

Aysenur BUYUKGOZE KAVAS * 

* Ondokuz Mayēs University, Faculty of Education, Department of Educational Sciences, Department 

of Psychological Counseling and Guidance, Samsun, Turkey 

aysenur@omu.edu.tr 

Abstract 

The entry of the woman, who has an important place in social life, in the position of 'worker' in her 

working life, has been realized with the Industrial Revolution in the World. Women's work in Turkey 

has started with heavy migration from the rural areas to the cities along with industrialization. Women 

now have the opportunity to benefit more from educational opportunities than in the past and now 

have an important place in working life. However, as women participate in business life, many 

problems such as work-family conflict have begun to live. The work-family conflict is due to the fact 

that working people have more than one role at the same time and that these roles conflict with each 

other. The aim of this research is to examine the relationship between work-family, family-work 

conflict and social support, organizational support and gender role attitudes of women working in 

different sectors. Data were collected from a total of 464 women working full time at a state 

university. In the scope of the research, Work-Family, Family-Work Conflict Scale, Multi-

Dimensional Perceived Social Support Scale, Perceived Organizational Support Scale, Gender Role 

Attitudes Scale and Demographic Information Form were used as data collection instruments. When 

the findings are examined in general; it can be said that academicians and administrative officers 

differed significantly in terms of gender role attitudes and family-work conflict, and that as the social 

support perceived by working women increased, family-work conflict decreased. 

 

Keywords: Family-Work Conflict, Work-Family Conflict, Gender  
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¥zet  

Toplumsal yaĸamda ºnemli bir yere sahip olan kadēnēn, ­alēĸma yaĸamēna óiĸ­iô pozisyonunda girmesi 

D¿nyaôda Sanayi Devrimi ile ger­ekleĸmiĸ, T¿rkiyeôde ise sanayileĸmeyle beraber kērsal kesimden 

kentlere olan yoĵun gº­le baĸlamēĸtēr. Ge­miĸe nazaran g¿n¿m¿zde eĵitim olanaklarēndan daha fazla 

yararlanma imkanē bulabilen kadēnlar artēk ­alēĸma hayatēnda ºnemli bir yere sahiptir. Ancak, kadēnlar 

iĸ yaĸamēna katēlmakla birlikte iĸ-aile ­atēĸmasē gibi bir­ok problemi de yaĸamaya baĸlamēĸtēr. Ķĸ-aile 

­atēĸmasē, ­alēĸan bireylerin aynē anda birden fazla role sahip olmasē ve bu rollerin birbiri ile 

­atēĸmasēndan kaynaklanmaktadēr. Bu baĵlamda, bu araĸtērmanēn amacē farklē sektºrlerde ­alēĸan 

kadēnlarēn iĸ-aile, aile-iĸ ­atēĸmasē ile sosyal destek, ºrg¿tsel destek ve cinsiyet rol tutumlarē arasēndaki 

iliĸkileri incelemektir. Bu amaca yºnelik olarak bir devlet ¿niversitesinde tam zamanlē gºrev yapan 

241 akademisyen ve 223 idari memur stat¿s¿nde ­alēĸan toplam 464 kadēndan veri toplanmēĸtēr. 

Araĸtērma kapsamēnda veri toplama ara­larē olarak Ķĸ-Aile, Aile-Ķĸ ¢atēĸmasē ¥l­eĵi, ¢ok Boyutlu 

Algēlanan Sosyal Destek ¥l­eĵi, Algēlanan ¥rg¿tsel Destek ¥l­eĵi, Cinsiyet Rol¿ Tutumlarē ¥l­eĵi 

ve Demografik Bilgi Formu kullanēlmēĸtēr. Bulgular genel olarak incelendiĵinde; akademisyen ve idari 

memur stat¿s¿ndeki kadēn ­alēĸanlarēn cinsiyet rol tutumlarē ve aile-iĸ ­atēĸmasē a­ēsēndan anlamlē 

d¿zeyde birbirinden farklēlaĸtēĵē ve ­alēĸan kadēnlarēn algēladēklarē sosyal destek arttēk­a aile-iĸ 

­atēĸmasēnēn azaldēĵē sºylenebilir. 

Anahtar Kelimeler: Ķĸ-Aile, Aile-Ķĸ ¢atēĸmasē, Toplumsal Cinsiyet 
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Working  Life of Woman in The Second Constitutionalist Period 

Yasemin SANCAR* 

 

* Nevsehir Hacē Bektaĸ Veli University, Faculty of Arts And Sciences Department of Sociology 

Nevĸehir, Turkey 

yaseminsancar@nevsehir.edu.tr 

Abstract 

With the second constitutionalism declared in 1908, the structure of the traditional life of ottoman 

society began to dissolve. The society which was reconfigured with the liberal environment 

accompanied by the constitutionalism had not been changed just in the field of law, education and in 

the social and political area but also it began to shatter the patriarchal mindset patterns. In these years, 

women eluded from private sphere and entered into public realm. Therefore, they tried to make room 

for themselves in the realm of education, art and work. The women who tried to find the ways to make 

themselves visible in public sphere obtained the possibility to go to the Ķnas Dar¿lf¿nun which was the 

first and unique ottoman university established for women. Besides, through having begun to set up 

their own associations and newspapers they had a legitimate platform in which they could discuss their 

own thoughts. 

The main concern of this study is the working life of ottoman women in the second constitutionalist 

period. The activities in the womanôs associations and their articles in the newspapers and journals 

were effective for their entrance into working life. After the fact that the association called ñM¿dafaa-i 

Hukuk-ē Nisvan Cemiyetiò released to the public that Bedra Osman was refuted to take the job as a 

civil servant in the telephone company, the company was obliged to employ Bedra Osman and thus in 

1913 first time a Turkish woman began to work as a civil servant. This article which will generally 

focus on the working life of ottoman women will particularly investigate how the women began to 

appear in the working life, in which sectors and in which conditions they worked and the differences 

between the working conditions of women and man. 

 

Keywords: The Ottoman society in second constitutionalism, The working life of Ottoman women, The 

womanôs associations in late ottoman period and their articles in newspapers and journals, woman 

civil servant and women workers   
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II. Meĸrutiyet Dºneminde Kadēnēn ¢alēĸma Hayatē 

Yasemin SANCAR* 

 

* Nevĸehir Hacē Bektaĸ Veli ¦niversitesi, Fen-Edebiyat Fak¿ltesi, Sosyoloji Bºl¿m¿, Nevĸehir, 

T¿rkiye  

yaseminsancar@nevsehir.edu.tr 

 

¥zet  

1908ôde ilan edilen II. Meĸrutiyet ile birlikte Osmanlē toplumunun geleneksel yapēsē ­ºz¿lmeye 

baĸlamēĸtēr. Meĸrutiyetôin getirdiĵi ºzg¿rl¿k­¿ ortam sayesinde yeniden yapēlanmaya giren toplum bu 

dºnemde sadece sosyal, siyasal, hukuk ve eĵitim alanlarēnda deĵiĸmekle kalmamēĸ aynē zamanda 

ataerkil zihniyet kalēplarēnē da yēkmaya baĸlamēĸtēr. Kadēnlar bu yēllarda ºzel alandan sēyrēlarak 

kamusal alana ­ēkmēĸ ve eĵitim, sanat, ­alēĸma hayatēnda kendilerine yer a­maya ­alēĸmēĸtēr. 

Toplumda gºr¿n¿r olmanēn yollarēnē arayan kadēnlar, Osmanlēônēn tek kadēn ¿niversitesi olarak 

kurulan Ķnas Dar¿lf¿nununô da ilk defa y¿ksek ºĵrenim imk©nē elde etmiĸtir. Bunun yanē sēra kadēnlar 

kendi derneklerini ve gazetelerini kurmaya baĸlayarak kendi d¿ĸ¿ncelerini tartēĸabilecekleri meĸru bir 

zemine sahip olmuĸlardēr.  

Bu ­alēĸmanēn ºzellikle odaklanacaĵē nokta II. Meĸrutiyet dºnemi Osmanlē kadēnlarēnēn ­alēĸma 

yaĸamē olacaktēr. Kadēnlarēn ­alēĸma yaĸamēna girmesinde kadēn derneklerindeki faaliyetler ile 

kadēnlarēn gazete ve dergilerdeki yazēlarē olduk­a etkili olmuĸtur.  ¥yle ki M¿dafaa-i Hukuk-ē Nisvan 

Cemiyeti, Bedra Osman Hanēmôēn telefon ĸirketine memure olarak baĸvurusunun reddedildiĵini 

kamuoyuna duyurmasēndan sonra, Bedra Osman Hanēm iĸe alēnmak zorunda kalēnmēĸ ve 1913 yēlēnda 

ilk defa bir T¿rk kadēnē memurluĵa adēm atmēĸtēr. Genel anlamda Osmanlē kadēnlarēnēn ­alēĸma 

yaĸamēna odaklanacak olan bu makale, ºzel anlamda o dºnemdeki kadēnlarēn ­alēĸma yaĸamēna nasēl 

baĸladēĵēnē, hangi sektºrlerde ve hangi koĸullar altēnda ­alēĸtēklarēnē, ­alēĸma ĸartlarēnēn erkek 

­alēĸanlardan farkēnē inceleyecektir.   

  

Anahtar Kelimeler: II. Meĸrutiyet Dºnemi Osmanlē Toplumu, Osmanlē Kadēnlarēnēn ¢alēĸma Yaĸamē, 

Son Osmanlē Dºnemi kadēn Dernekleri ve Gazete-Dergi yazēlarē, Memur ve Ķĸ­i Kadēnlar 
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Women at Work: A Review On Antiqui ty 

Hatice PALAZ ERDEMIR* 

 

* Manisa Celal Bayar University Faculty of Science and Letters Department of History Ancient 

History, Manisa, Turkey 

haticeerdemir@yahoo.com.tr, 

Abstract 

 
Although men are at very first stage in general in various phases of in differing stages of history and 

today women have created a ñsilentò image or identity in doing and writing events. In this regard, the 

presence of women in professional life from the historical, social, political, economic, legal, cultural, 

and religious aspects can provide an important literature in depth to make an academic work. On these 

roles, there were females who have refered to themselves as an individuals or shaped communities 

with the complement of men in various ranks of socities as Tomris, Semiramis, Pudu-Hepa, Aspasia, 

Hypatia, Diotima, Hypparchia, Sappho, Cleopatra. 

Greek and the Roman woman were expected to spent their time at home as determined to stay away 

from public areas in Antiquity. The most important role of a woman was to bring up her daughter to 

future ñwomenhoodò to handle her houseworks. Although there are differences in some areas between 

Greek and Roman societies in both societies women were busy with dying wool and and weaving 

textiles, preparing clothes, doing washing and cooking at home. Depending on their status, they had 

opportunity to participate in worship of cult ceremonies. There were women whom by looking at 

natural events of prophecy as oracles, divination and witchcraft, traders or prostitutes, or the women 

less in numbers who have been educated as healthcare of the people, poets, secretaries and philosopher 

as were not always seen well and welcomed in society. However the lawmakers and enforcement 

ñpowerò did not directly taken the female workforce as important, women were value is generated by a 

large in terms of production in Antiquity. 

This study aimed to determine the perspective of the modern women, in the bases of status of women 

to create a basic understanding in terms of business, occupation and profession in comparison to 

Antiquity. 

 

Key Words: Antiquity, Hellen, Rome, work. 
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Ķĸte Kadēn: Antik­aĵa Dair Bir Deĵerlendirme 

Hatice PALAZ ERDEMĶR* 

 

*Manisa Celal Bayar ¦niversitesi Fen-Edebiyat Fak¿ltesi Tarih Bºl¿m¿ Eski­aĵ Tarihi Anabilim 

Dalē, Manisa, T¿rkiye 

haticeerdemir@yahoo.com.tr 

¥zet 

Tarihin ­eĸitli evrelerinde ve g¿n¿m¿zde genel itibariyle hayatēn ­eĸitli aĸamalarēnda 

erkeklerin ºn plana ­ēkmasēna raĵmen, kadēnlarēn olaylarēn ger­ekleĸmesinde ve yazēmēnda 

ñsessizò bir kimlik oluĸturduklarē gºr¿lmektedir. Bu anlamda, ­alēĸma hayatēnda kadēn varlēĵē, 

tarihi sosyal, siyasi, ekonomik, hukuk´, k¿lt¿rel ve dini a­ēlardan ºnemli akademik ­alēĸma 

yapēlabilecek derinlikte bir literat¿r¿n oluĸmasēna imkan saĵlayabilir. Bu rolleriyle tarihte 

m¿nferit olarak kendilerinden sºz ettiren ya da toplumun ­eĸitli kademelerinde, onu 

ĸekillendiren veya tamamlayan Tomris, Semiramis, Pudu-Hepa, Aspasia, Hypatia, Diotima, 

Hypparchia, Sappho, Cleopatra gibi kadēnlar vardēr. 

Hellen ve Roma dºnemini i­eren Antik ¢aĵ kadēnēnēn, g¿n¿n¿ daha ­ok evinde ge­irmesi, 

kamu alanlarēndan uzakta bulunmasē beklenirdi. Kadēnēn en ºnemli gºrevi, kēzēnē ileride evini 

­ekip ­evirecek ñkadēnlēĵaò hazērlamaktē. Hellen ve Roma toplumlarēnda bazē konularda 

farklēlēklar bulunsa da her iki toplumda kadēnlar, evde y¿n eĵirir, kumaĸ dokur, elbise 

hazērlar, ­amaĸēr yēkar ve yemek piĸirirlerdi. Toplum ve ailedeki mevkilerine gºre, 

tapēnaklarda k¿lt tºrenlerine de katēlma imk©nēna sahiplerdi. Adēndan sºz ettiren bu 

kadēnlarēn yanēnda isimlerini duyuramayan, fakat ipi ¿retip dokuyan, kap-kacaĵē ¿reten, 

bitkileri toplayēp yemek ve ila­ yapan, ateĸi keĸfeden, hayvanlarē evcilleĸtiren, hastalara ĸifa 

vererek saĵēltan, k©hinlik, falcēlēk ve b¿y¿c¿l¿kle uĵraĸan, eĸiyle birlikte ticaret yapan, eĵitim 

alarak ĸair, katip ve filozof olan kadēnlar da vardēr. Kanunlarē koyan ve y¿r¿ten ñerkò, kadēn 

iĸg¿c¿n¿ doĵrudan ºnemsememiĸ olsa da, Antik ¢aĵôda kadēnlarēn ¿retim a­ēsēndan olduk­a 

b¿y¿k bir deĵer oluĸturduĵu gºr¿lmektedir. 

Bu ­alēĸma, Antik­aĵ kadēnēnēn, hangi iĸ, uĵraĸ ve meslek alanlarēnda hizmet vererek 

toplumda oluĸturduĵu yerini belirlemeyi ve bºylece g¿n¿m¿z kadēnēnēn ­alēĸma hayatēndaki 

durumunu ortaya koymayē hedeflemektedir. 

 
Anahtar Kelimeler: Antik­aĵ, Hellen, Roma, ­alēĸma.  
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A Versatile, Republican Woman During The Social Transformation Period: 

Trainer, Writer, Politician "Hasene Ilgaz" 

 

Sedef BULUT * 

 

* Ankara University, Turkish Revolution History Institute, Ankara, Turkey 

sbulut@ankara.edu.tr 

Abstract 

Hasene Ilgaz was born in Ķstanbul during the last days of the Ottoman Empire (1904) and her 

studenthood in the Teacher's School passed through the occupation years of Istanbul. Joining the 

protests in those years, Ilgaz worked as a primary school teacher in various schools in Istanbul after 

his graduation. Hasene Ilgaz, attracted attention with his hard work, helpfulness and oratory and these 

features opened her the way of parliament. Between the years 1943-1950, she was the member of 

Parliament from Hatay and then ¢orum. Hasene Ilgaz signed the law proposals and spoke 34 times 

during this period in which women were not very active in the parliament and she became the first in 

this sense. 

Hasene Ilgaz draws attention with his political activities as well as his intensive social activities. He 

has played an active role in many community organizations as well as being a member of about 26 

social organizations. There are many books of Ilgaz who reflect her political ideas as well as her social 

sensitivity to her works. The "Cyprus Notes" she has collected on Cyprus, in particular, give important 

clues about the period. The fact that Ilgaz has kept the domestic and foreign travels in detailed notes is 

very important in terms of evaluating the social and political conditions of the time she lived. 

Hasene Ilgaz, who does not give up producing and serving the society throughout her life, is also an 

important witness of the period during the transition from the Empire to the Republic. The purpose of 

this study is to draw attention to the contribution of this idealistic intellectual to the process of social 

transformation through woman identity, who has remained in the shadow of history. In this study, 

archival documents, archival records of Turkish Grand National Assembly, newspapers and Ilgazôs 

works are the main sources to be utilized. 

Keywords: Cyprus, Hasene Ilgaz, Parliament, Woman 
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Toplumsal Dºn¿ĸ¿m S¿recinde ¢ok Yºnl¿ Bir Cumhuriyet Kadēnē:  Eĵitimci, Yazar, 

Siyaset­i ñHasene Ilgazò 

 

Sedef BULUT* 

*Ankara ¦niversitesi T¿rk Ķnkēl©p Tarihi Enstit¿s¿,  Ankara, T¿rkiye 

sbulut@ankara.edu.tr 

 

¥zet  

Osmanlē Devletiônin son dºnemlerinde Ķstanbulôda d¿nyaya gelen (1904) Hasene Ilgazôēn ¥ĵretmen 

Okulundaki ºĵrencilik yēllarē Ķstanbulôun iĸgal yēllarēnda ge­miĸtir. Daha o yēllarda iĸgalleri protesto 

mitinglerine katēlan Ilgaz, mezun olduktan sonra Ķstanbulôun ­eĸitli okullarēnda ilkokul ºĵretmeni 

olarak gºrev yapmēĸtēr. ¢alēĸkanlēĵē, yardēmseverliĵi ve usta hatipliĵi ile dikkat ­eken Hasene Ilgazôēn 

bu ºzellikleri ona parlamentonun da yolunu a­mēĸtēr. 1943-1950 yēllarē arasēnda ºnce Hatay sonra da 

¢orum milletvekilliĵi yapmēĸtēr. Kadēnlarēn mecliste ­ok aktif olmadēklarē bu dºnemde 34 defa sºz 

alan ve kanun tekliflerine imza atan Hasene Ilgaz bu anlamda bir ilk olmuĸtur. 

Hasene Ilgaz siyaset hayatēnēn yanē sēra yoĵun sosyal faaliyetleriyle de dikkat ­ekmektedir. Yaklaĸēk 

26 sosyal ama­lē derneĵin ¿yesi olmakla birlikte bir­ok derneĵin kuruluĸunda da etkin rol oynamēĸtēr. 

Siyasi d¿ĸ¿ncelerinin yanē sēra sosyal konulardaki duyarlēlēĵēnē da yazēlarēna yansētan Ilgazôēn pek ­ok 

kitabē mevcuttur. ¥zellikle Kēbrēs konusunda yapmēĸ olduĵu ­alēĸmalarē topladēĵē ñKēbrēs Notlarēò 

dºneme ait ºnemli ipu­larē vermektedir. Bunun yanē sēra Ilgazôēn gerek yurt i­i gerekse de yurt dēĸē 

seyahatlerini ayrēntēlē notlar halinde tutmuĸ olmasē, yaĸadēĵē dºnemin sosyal ve siyasi koĸullarēnē 

deĵerlendirmek a­ēsēndan olduk­a ºnemlidir. 

Hayatē boyunca ¿retmekten vazge­meyen ve topluma hizmet eden Hasene Ilgaz, aynē zamanda 

Ķmparatorlukôtan Cumhuriyetôe ge­iĸ s¿recinde dºneminin ºnemli bir tanēĵēdēr.  Bu bildirinin amacē, 

tarihin gºlgesinde kalmēĸ bu idealist aydēnēn, kadēn kimliĵi ile toplumsal dºn¿ĸ¿m s¿recine yapmēĸ 

olduĵu katkēlara dikkat ­ekmektir. Bu ­alēĸmada arĸiv belgeleri, TBMM Zabēt Cerideleri, gazeteler ve 

yazarēn eserleri yararlanēlacak temel kaynaklardēr. 

Anahtar Kelimeler: Hasene Ilgaz, Parlamento, Kadēn, Kēbrēs 
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The Power Of The Women In Software 

Sibel TURK* 

*Eskiĸehir Osmangazi University, Faculty of Education Department of Computer and Instructional 

Technology Education, Eskiĸehir, Turkey 

sibleturk@gmail.com 

 

Abstract 

The aim of this study is to identify the general profiles and competencies of entrepreneurial women 

who are thought to have important functions in the software industry, to reveal what are the obstacles 

to entrepreneurial activities, to determine the levels of evaluation of organizational and environmental 

opportunities and to examine future oriented women's entrepreneurship. The research was conducted 

with 20 female entrepreneurs participating in a course on software development. Face-to-face 

interviews were conducted with entrepreneurs and a questionnaire was applied. Female entrepreneurs 

participating in the research can successfully transfer personality traits in their work areas. It is found 

that participants are able to use their entrepreneurial skills and successfully collaborate with other 

female software developers in the process of establishing and maintaining their business. 

  

Keywords: Software, Entrepreneurship, Women entrepreneurship 
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Yazēlēmda Kadēn G¿c¿ 
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*Eskiĸehir Osmangazi ¦niversitesi, Eĵitim Fak¿ltesi Bilgisayar ve ¥ĵretim Teknolojileri Eĵitimi 

Bºl¿m¿, Eskiĸehir, T¿rkiye 

sibleturk@gmail.com 

 

¥zet  

Bu ­alēĸmanēn amacē yazēlēm sektºr¿nde ºnemli iĸlevlere sahip olacaĵē d¿ĸ¿n¿len giriĸimci kadēnlarēn 

genel profillerini ve yeterliklerini tespit etmek, giriĸimcilik faaliyetlerini engelleyen faktºrlerin neler 

olduĵunu ortaya koymak, ºrg¿tsel ve ­evresel fērsatlarē deĵerlendirme d¿zeylerini belirleyip gelecek 

yºnelimli kadēn giriĸimciliĵi konusunda incelemelerde bulunmaktadēr. Araĸtērma, yazēlēm geliĸtirme 

¿zerine a­ēlan bir kurs da yer alan 20 kadēn giriĸimci ile ger­ekleĸtirilmiĸtir. Giriĸimcilerle y¿z y¿ze 

gºr¿ĸmeler yapēlmēĸ ve anket formu uygulanmēĸtēr. Araĸtērmaya katēlan kadēn giriĸimciler, kiĸilik 

ºzelliklerini ­alēĸma alanlarēnda baĸarēlē bir ĸekilde harekete ge­irebilmektedir. Katēlēmcēlar iĸlerini 

kurma ve s¿rd¿rme aĸamalarēnda hem kendi giriĸimci ºzelliklerini kullanabildikleri hem de sektºrdeki 

diĵer kadēn yazēlēmcēlarla iĸ birliklerini baĸarēlē bir ĸekilde saĵladēklarē ortaya ­ēkmēĸtēr. 

Anahtar Kelimeler: Yazēlēm, Giriĸimcilik, Kadēn giriĸimciliĵi 
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Working Women and Addiction 
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Abstract 

 

Until recently, addiction was perceived as a problem predominantly male. In recent years, with the 

increase in women's substance use, attention has shifted to addiction in women and their effects on 

women. Studies have focused on determining sex-specific etiologic factors, phenomology, pathology 

and outcome, and determining more effective treatment options. In 1980s the male / female ratio for 

the alcohol problem was 5/1 whereas for the recent years the rate was 3/1; and the male / female ratio 

for substance abuse is 1.4 / 1. Another important issue is that while drug use is similar in girls and 

boys aged 12-17, smoking rate is higher in girls than in boys. There is no decrease in girls when drug 

use decreases as male teenager grows. However, the physical and hormonal structures of women are 

completely different from men. Equal amounts of alcohol are more likely to affect women because 

women have lower water rates in their bodies. In addition, the alcohol dehydrogenase enzyme 

responsible for alcohol degradation is lower in women. For this reason, women are less likely to use 

alcohol / drugs for shorter periods of time, and the effects of substances used are even greater in 

women, physical illnesses develop more rapidly, and mental illnesses accelerate. Accidents, sexual 

assaults and deaths that occur in the influence of drugs are more common in women. Society expects 

women to be partners, mothers, caregivers, and sexual partners, and faces stigmatization when the 

woman leaves her role. For this reason, women are more likely to be stigmatized than males and social 

isolation due to sexual abuse, random sexual intercourse, neglect of children and others in relation to 

alcohol use. In this presentation, the factors that lead to women's continued use of drugs and alcohol 

will be examined. 

   

Keywords: Woman, Alcohol, Substance, Addiction 
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¥zet 

 

Yakēn zamana kadar baĵēmlēlēk erkeklere ait bir sorun gibi algēlanēyordu. Son yēllarda kadēnlarēn 

madde kullanēmēndaki artēĸ ile birlikte dikkatler kadēnlardaki baĵēmlēlēk ve kadēnlar ¿zerindeki 

etkilerine yºneldi. ¢alēĸmalarda cinsiyete ºzg¿ etyolojik faktºrler, fenomanoloji, seyir ve sonlanēmē 

saptamaya, daha etkili tedavi se­enekleri belirlemeye yºnelmiĸ durumdadēr. 1980 li yēllarda alkol 

sorunu i­in erkek/kadēn oranē 5/1 iken son yēllardaki ­alēĸmalar 3/1; madde kºt¿ye kullanēmē i­in 

erkek/kadēn oranē 1.4/1 dir. Diĵer bir ºnemli konu ise 12-17 yaĸ arasēnda madde kullanēmē kēz ve 

erkelerde benzer orandayken sigara kullanma oranē kēzlarda daha fazladēr. Madde kullanēmē erkek 

ergen b¿y¿d¿k­e azalērken kēzlarda bir azalma gºr¿lmemektedir.  Oysaki kadēnlarēn bedensel ve 

hormonal yapēlarē erkeklerden tamamen farklēdēr. Eĸit miktarda kullanēlan alkol kadēnlarēn 

v¿cutlarēndaki su oranē d¿ĸ¿k olduĵu i­in kadēnē daha fazla etkiler. Ayrēca alkol yēkēmēndan sorumlu 

alkol dehidrojenaz enzimi kadēnlarda daha d¿ĸ¿k orandadēr.   Bu nedenle erkeklere gºre daha az ve 

daha kēsa s¿re alkol/madde kullansalar bile kullanēlan maddelerin etkileri kadēnlarda daha fazladēr, 

bedensel hastalēklar daha hēzlē geliĸir, ruhsal hastalēklarēn ortaya ­ēkēĸē hēzlanēr. Madde etkisinde 

meydana gelen kazalar, cinsel saldērēlar ve ºl¿mler kadēnlar arasēnda daha fazladēr. Madde baĵēmlēlēĵē 

tedavisine geldiklerinde genellikle daha aĵēr baĵēmlēk d¿zeyindedirler. Toplum kadēndan eĸ, anne, 

bakēmveren, cinsel partner olmasēnē bekler ve kadēn bu tanēmlanan rollerden ayrēlmaya kalktēĵēnda 

damgalanmayla karĸē karĸēya kalēr. Bu nedenle alkol kullanēmē ile iliĸkili olarak cinsel suistimal, 

rastgele cinsel iliĸki, ­ocuk ve diĵerlerinin ihmali gibi nedenlerle kadēnlar damgalanmaya ve sosyal 

izolasyona uĵrar. Bu sunumda, kadēnlarēn uyuĸturucu ve alkol kullanēmēnē s¿rd¿rmesine yol a­an 

faktºrler incelenecektir.  

 

Anahtar Kelimeler: Kadēn, Alkol, Madde, Baĵēmlēlēk 
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A woman with a brave heart in social volunteering, T¿rkan Daĵdelen 

 

Bilge KINAM DOKUZLAR *  

 

*Eskisehir Osmangazi University, Faculty of Art and Design, Visual Communication Department, 

Eskisehir, Turkey  

bkinam@ogu.edu.tr 

 

Abstract 

Social responsibility can be defined as an authority, a duty that is undertaken by a person to increase 

the quality of life of the society they live in and all other creatures and to give support to economic, 

environmental, cultural and social development for a sustainable world. The concept of social 

responsibility can be explained as the overall studies that are made to eliminate the concerns, 

inconveniences about the social and environmental matters. Protecting the balance of natural life and 

performing works to create awareness for a sustainable future are amongst the responsibilities of an 

individual that exists within a society. 

Turkan Daĵdelen who is one of the leading women in defending the right to live, care, and protection 

of the animals in Turkey with the concern and social responsibility she feels for her environment has 

been putting up a fight alone to raise the consciousness of a life that can be sustained with the street 

animals in the society since 2007. In 2008, she founded the non-profit Friends of Animals Association; 

HayDos for providing the necessities for all kinds of animals to maintain a healthy life. The HayDos 

Shelter which is found in 2009 under Friends of Animals Association, is an animal care center that is 

dedicated to animals in need by Dagdelen by afforesting a 30 decare field in Dalaman Buluslu region 

and turning it into a heaven. She made an impression throughout Turkey with the hunger strike she 

made in the forest and her numerous protest to raise a social awareness and start a positive change 

against the negativities that are encountered about the street animals in Turkey. Friends of Animals 

Association signed various protocols with Ortaca and Dalaman Municipalities and carried out projects. 

Dagdelen carries out inspirational works with a sense of social responsibility to instill love of animals 

and teaching positive behavior patterns against animals to people.  

 

Key Words: Turkan Dagdelen, Social Responsibility, Sustainable Life, Animal Rights, HayDos 
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¥zet  

Sosyal sorumluluk; bir bireyin i­inde yaĸadēĵē toplumun ve diĵer t¿m canlēlarēn yaĸam kalitesini 

arttērmak ve s¿rd¿r¿lebilir bir d¿nya i­in ekonomik, ­evresel, k¿lt¿rel ve sosyal geliĸmeye destek 

vermek i­in alēnan yetki, gºrev olarak a­ēklanabilir. Sosyal sorumluluk kavramē, sosyal ve ­evresel 

konularda duyulan kaygēlarē, sēkēntēlarē ortadan kaldērmak i­in yapēlan ­alēĸmalar b¿t¿n¿ olarak 

a­ēklanabilir. Toplum i­inde var olan bireylerin ­evresine karĸē sorumluluklarē arasēnda doĵal yaĸamēn 

dengesini korumak ve s¿rd¿r¿lebilir bir gelecek i­in farkēndalēk yaratēcē ­alēĸmalarda bulunmaktēr. 

¢evresine duyduĵu kaygē ve sosyal sorumlulukla T¿rkiyeôde hayvanlarēn yaĸam haklarēnē, bakēmlarēnē 

ve korunmalarēnē savunan ºnc¿ kadēnlardan biri olan T¿rkan Daĵdelen sokak hayvanlarē ile 

s¿rd¿r¿lebilir yaĸam bilincini topluma kazandērmak i­in 2007 yēlēndan beri tek baĸēna m¿cadele 

vermektedir. 2008 yēlēnda her t¿rl¿ hayvanēn saĵlēklē bir yaĸam s¿rmesi i­in gerekliliklerin saĵlanmasē 

amacēyla kar amacē g¿tmeyen Hayvan Dostlarē Derneĵi; HayDosôu kurmuĸtur. Hayvan Dostlarē 

Derneĵi b¿nyesinde 2009 yēlēnda kurulan HayDos Bakēmevi, Dalamanôēn B¿l¿ĸl¿ mevkisinde 30 

dºn¿ml¿k bir arazi, Daĵdelen tarafēndan aĵa­landērēlarak yeĸil bir cennete dºn¿ĸt¿r¿lerek bakēma 

muhta­ hayvanlara adanmēĸ bir hayvan bakēm merkezidir. T¿rkiyeôde Sokak hayvanlarē konusunda 

yaĸanan olumsuzluklara karĸē toplumsal bir farkēndalēk yaratmak ve olumlu bir deĵiĸim baĸlatmak 

amacēyla ormanda yaptēĵē a­lēk grevi, sayēsēz eylemleri ile T¿rkiye genelinde ses getirmiĸtir. Hayvan 

Dostlarē Derneĵi, Ortaca ve Dalaman Belediyesi ile ­eĸitli protokoller imzalamēĸ, projeler hayata 

ge­irilmiĸtir. Daĵdelen, insanlara hayvan sevgisinin aĸēlanmasē ve hayvanlara karĸē olumlu davranēĸ 

bi­imlerinin ºĵretilmesi konularēnda bir sosyal sorumluluk bilinci ile ilham verici ­alēĸmalar 

y¿r¿tmektedir.  

 

Anahtar Kelimeler: T¿rkan Daĵdelen, Sosyal Sorumluluk, S¿rd¿r¿lebilir Yaĸam, Hayvan Haklarē, 
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Presence of Neuropathic Pain in Knee Osteoarthritis and the impact on the Women's 
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Abstract 

Osteoarthritis (OA) is a disease characterized by the progressive destruction of joint cartilage, 

resulting of complex interactions of genetic, metabolic, biochemical and biomechanical factors. Knee 

pain in osteoarthritis is generally considered nociceptive pain. The aim of this study is to investigate 

the neuropathic pain in the knee osteoarthritis in women and effect of neuropathic pain in knee 

osteoarthritis on the quality of life and to observe the preventions and treatment plan to be taken 

against this pain. 

64 female patients who applied to the Physical Medicine and Rehabilitation policlinic of ESOG¦ 

Medical Faculty were included in the study. Age of patients, duration of disease, BMI, educational 

status were recorded. Kellgren Lawrence(KL) was used for OA radiological staging. The presence of 

pain, neuropathic pain and the quality of life were assessed respectively using the scales of WOMAC, 

painDETECT and Nottingham Health Profile (NHP). 

The mean age of the patients was 59,14 Ñ 8,92, duration of disease was 4,22 Ñ 4,19, and BMI was 

30,05 Ñ 6,25. Neuropathic pain ratio in the patients was found 10,9% positive, 21,9% unclear and 

67,2% negative. PainDETECT score correlated with WOMAC (r = 0.601 p <0.001) and Nottingham 

Health Profile (r = 0.622 p <0.001). There was no correlation between PainDETECT and KL (p> 

0.05). 

Neuropathic pain accompanies nociceptive pain in women with knee osteoarthritis. In these patients 

neuropathic pain affects negatively the quality of life. For this reason, we think that considering 

neuropathic pain is more beneficial for patients when planning treatment. 

Keywords: Neuropatic pain, knee osteoartritis, quality of life 
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¥zet 

Osteoartrit (OA); eklem kēkērdaĵēnēn ilerleyici yēkēmē ile karakterize, genetik, metabolik, biyokimyasal 

ve biyomekanik faktºrlerin karmaĸēk etkileĸimi sonucu geliĸen bir hastalēktēr. Osteoartritte gºr¿len diz 

aĵrēsē genelde nosiseptif aĵrē olarak deĵerlendirilir. Bu ­alēĸmanēn amacē, kadēnlarda diz 

osteoartritinde nºropatik aĵrē varlēĵēnē ve nºropatik aĵrēnēn yaĸam kalitesi ¿zerine etkisini araĸtērmak 

buna gºre alēnacak ºnlemler ve tedavi planēnē gºzden ge­irmektir 

ESOG¦ Tēp Fak¿ltesi Fiziksel Tēp ve Rehabilitasyon polikliniĵine baĸvuran 64 kadēn hasta ­alēĸmaya 

dahil edildi. Hastalarēn yaĸ, hastalēk s¿resi, V¿cut Kitle Ķndeksi(VKĶ),eĵitim durumu kaydedildi. OA 

radyolojik evrelemesi i­in Kellgren Lawrance (KL) kullanēldē. Aĵrē varlēĵē WOMAC (Western 

Ontario and McMaster Universities Arthritis Index), nºropatik aĵrē varlēĵē pain DETECT, yaĸam 

kalitesi Nottingham Saĵlēk Profili(Nottingham Health Profile, NHP) ºl­eĵi ile deĵerlendirildi. 

Hastalarēn yaĸ ortalamasē 59,14Ñ8,92, hastalēk s¿resi 4,22Ñ4,19, VKĶ 30,05Ñ6,25 idi. Hastalarēn 

%10,9ôunda nºropatik aĵrē pozitif, %21,9ôunda nºropatik aĵrē belirsiz, %67,2ôsinde negatif bulundu. 

PainDETECT skoru, WOMAC(r=0,601 p<0,001) ve Nottingham Saĵlēk Profili(r=0,662 p<0,001) ile 

korele bulundu. PainDETECT ile KL arasēnda iliĸki gºzlenmedi (p>0,05).  

Diz osteoartriti olan kadēnlarda nºropatik aĵrē nosiseptif aĵrēya eĸlik eder. Bu hastalarda nºropatik aĵrē 

yaĸam kalitesini olumsuz etkiler. Bu nedenle tedavi planē oluĸtururken nºropatik aĵrēnēn da gºz 

ºn¿nde bulundurulmasēnēn hastalar a­ēsēndan daha yararlē olacaĵēnē d¿ĸ¿nmekteyiz. 

Anahtar kelimeler: Nºropatik aĵrē, diz osteoartriti, yaĸam kalitesi 
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Abstract 

Lillian Moller Gilbreth (1878-1972) is a science woman who can write only her nameôs first letter to 

mask her gender although she has titles as ñfirst lady of management and engineeringò and ñmother of 

industrial psychologyò. She was a brave woman who can criticise her contemporary, Taylor (the 

founder of scientific management), to give less importance for human factor. She charted an 

innovative course in homemaking area when she migrated from male-dominated world of engineering 

instead of following the pioneering researchers also. She combined her ideals, theory and methods to 

generate a management philosophy with her academic (psychology phD), practical (industrial 

engineering) and mother knowledge (12 childrenôs mother).  She showed generalizability of this 

philosophy from industry to homemaking and she deserved professor title. It is aimed to show some 

useful sections of her life in which she worked until 80 years old in this paper. It is taught that the life 

of the inventor of some kitchen utensils will guide the woman at work.  

Keywords: industrial engineering, efficiency, woman, Gilbreth 
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¥zet  

ñYºnetimin ve m¿hendisliĵin first ladysiò ve ñend¿striyel psikolojinin annesiò gibi unvanlara sahip 

Lillian Moller Gilbreth (1878-1972), ne yazēk ki, yaĸadēĵē dºnemde yazmēĸ olduĵu kitabēn kapaĵēna 

kadēn olduĵu anlaĸēlmasēn diye sadece adēnēn baĸ harflerini yazabilmiĸ bir bilim insanēdēr. Eĸi ile 

birlikte ­alēĸtēĵē dºnemde ­aĵdaĸē olan bilimsel yºnetimin kurucusu olan Taylorôu insan faktºr¿ne 

ºnem vermemekle eleĸtirmesi ve erkek egemen m¿hendislik d¿nyasēndan eĸinin ºl¿m¿ sonrasēnda 

mecburen gº­ ettiĵi dºnemde ev idaresi alanēnēn ºnc¿lerinin yolundan gitmeyip kendine ºzg¿ 

yenilik­i bir yol ­izmesi Lillian Moller Gilbrethôin cesaretini gºstermektedir. Bu bildiri kapsamēnda 

psikoloji doktora eĵitimi, end¿stri m¿hendisliĵi uygulama deneyimi ve on iki ­ocuk annesi olmanēn 

verdiĵi tecr¿be ile ideal, kuram ve yºntemlerini bir yºnetim felsefesi haline getirmiĸ ve bu felsefenin 

genelleĸtirilebilirliĵini ev hayatēndan iĸ hayatēna kadar her alanda gºstererek yºnetim alanēnda 

profesºr unvanēnē almaya hak kazanan ve 80 yaĸēna kadar ­alēĸan bir kadēnēn hayatēndan kesitlere yer 

verilmesi planlanmaktadēr. ķu an mutfakta kullandēĵēmēz bazē eĸyalarēn da mucidi olan Lillian Moller 

Gilbrethôin yaĸamēnēn ­alēĸma hayatēnda yer alan kadēnlara yol gºsterebilecek nitelikte olduĵu 

d¿ĸ¿n¿lmektedir. 

Anahtar Kelimeler: end¿stri m¿hendisliĵi, etkinlik, kadēn, Gilbreth 
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Abstract 

Magnesite mineral is an important industrial raw material used especially in the production of high 

temperature resistant products. According to the 2017 reserve data, our country has approximately 485 

million tons of magnesite reserves. There are magnesite reserves in only 15 provinces and 53% of 

magnesite beds are in Eskisehir. According to the law number 4857, women are not allowed to work 

in mines. Due to difficult physical working conditions, the mining sector is a sector in which the 

employment of women employees is not much. However, in the later stages of production after the 

mine, women can take part in the production process. In this study, the working conditions of the 

women working in Magnesit A.ķ. which provides the most female employment in the mining sector 

and the social opportunities offered by the employer were given. In addition, morale and motivation 

activities, work shift arrangements, occupational health and safety conditions and support for 

psychosocial hazards struggle were presented to women workers by the enterprise were investigated. 

Keywords: Magnesite, Womenôs employment, Mining 
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Seyhan ¥NDER*, Ece KUNDAK*, Mustafa ¥NDER* 

 

 

*   Eskiĸehir Osmangazi ¦niversitesi, M¿hendislik-Mimarlēk Fak¿ltesi, Maden M¿hendisliĵi Bºl¿m¿, 

Eskiĸehir, T¿rkiye 

 sonder@ogu.edu.tr, ekundak@ogu.edu.tr,  monder@ogu.edu.tr 

 

¥zet  

Manyezit minerali, ºzellikle y¿ksek ēsēya dayanēklē ¿r¿nlerin ¿retiminde kullanēlan ºnemli bir 

end¿striyel hammaddedir. 2017 yēlē rezerv verilerine gºre ¿lkemiz, yaklaĸēk 485 milyon ton manyezit 

rezervine sahiptir. Sadece 15 ilimizde manyezit rezervi bulunmaktadēr ve manyezit yataklarēnēn %53ô¿ 

Eskiĸehirôde bulunmaktadēr. 4857 sayēlē iĸ kanununa gºre, maden ocaklarēnda kadēn ­alēĸtērēlmasē 

yasaktēr. Zorlu fiziki ­alēĸma koĸullarēndan dolayē madencilik sektºr¿ kadēn ­alēĸan istihdamēnēn ­ok 

fazla olmadēĵē bir sektºrd¿r. Ancak ocaktan sonraki ¿retim aĸamalarēnda, kadēnlar ¿retim s¿recinde 

yer alabilmektedir. Bu ­alēĸmada, madencilik sektºr¿nde en fazla kadēn istihdamē saĵlayan Magnesit 

A.ķ.ôde ­alēĸan kadēnlarēn ­alēĸma koĸullarē ve iĸletmenin sunduĵu sosyal olanaklar hakkēnda bilgiler 

verilmiĸtir. Ayrēca, iĸletme tarafēndan kadēn ­alēĸanlara sunulan moral ve motivasyon etkinlikleri, 

vardiyalē ­alēĸma d¿zenlemeleri,  iĸ saĵlēĵē ve g¿venliĵi koĸullarē ve psikososyal tehlikelerle 

m¿cadelede saĵlanan destekler incelenmiĸtir.   

Anahtar Kelimeler: Manyezit, Kadēn istihdamē, Madencilik 
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"If My Husband Has a Perfect Work And If I Can Pass on My Husband Salary,  I Will 

Not Work":Views of Marriage And Working Life of Karadeniz Technical University 

Students 
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* Karadeniz Technical University, Faculty of Literature, Department of Sociology, Trabzon, Turkey 

elifbas@ktu.edu.tr, emine19cengiz61@gmail.com 

Abstract 

The marriage from the turning points of the lives of the individual is one of the important social 

institutions in terms of the unification of the lives of women and men and the establishment of family 

and kinship ties. The marriage, which gives the continuity of family unity, is defined in different ways 

by social scientists. But it can be described as the most common expression of two people in modern 

societies based on civil law. Marriage, which is the starting point of the life cycle in the family and 

which has an important impact on the individual's life, is one of the important social institutions and 

basic social systems of modern societies as well as of traditional societies. 

The overall aim of this study is to understand the feelings and thoughts of university students towards 

marriage and working life. For the purpose of there search, interviews were held with the male and 

female students studying at the last grade in Karadeniz Technical University. The research has 

benefited from the in-depth interview technique, which is a qualitative practice in the data collection 

phase in the evaluation and interpretation of the data, descriptive analysis method was applied. The 

social change that has taken place from the findings of the field data has affected the views and 

thoughts of university students about marriage institution and working life. It has been observed that 

students have a traditional point of view about marriage and working life, and that the situation does 

not differ greatly between male and female students. University students still think that marriage is 

important today and they have the opinion that their working lives can be strecth with marriage. But 

sociologically, when asked this question, it is actually the result of social pressure that students have a 

great sense of marriage. It is seen that the marriage institution has a positive attitude towards marriage 

in terms of carrying some meanings and values instead of restricting it with a signature among the 

spouses. 

Keywords: Traditional and modern society, Marriage, Working life, Social institution 
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¥zet 

Bireylerin yaĸamēnēn temel dºn¿m noktalarēndan biri olan evlilik; gerek kadēn ve erkeĵin yaĸamlarēnē 

birleĸtirmeleri, gerekse aile ve akrabalēk baĵlarēnēn kurulmasē a­ēsēndan ºnemli toplumsal 

kurumlardan biridir. Aile birlikteliĵinin s¿rekliliĵini kazandēran evlilik, sosyal bilimcilerce farklē 

ĸekillerde tanēmlanmēĸtēr ancak en yaygēn ifade ile ­aĵdaĸ toplumlarda iki kiĸinin medeni hukuka 

dayanarak bir araya gelmesi olarak tanēmlanabilir. Ailedeki yaĸam dºng¿s¿n¿n baĸlangē­ noktasē olan 

ve bireyin hayatēnē ºnemli ºl­¿de etkileyen evlilik, geleneksel toplumlarda olduĵu gibi modern 

toplumlarēn da ºnemli toplumsal kurumlarēndan ve temel sosyal sistemlerinden biridir. 

Bu ­alēĸmanēn genel amacē, ¿niversite ºĵrencilerin evlilik ve ­alēĸma hayatēna yºnelik duygu ve 

d¿ĸ¿ncelerini anlamaktēr. Araĸtērmanēn amacēna yºnelik olarak, Karadeniz Teknik ¦niversitesiônde 

son sēnēfta ºĵrenim gºren kēz ve erkek ºĵrencileri ile gºr¿ĸmeler ger­ekleĸtirilmiĸtir. Araĸtērmanēn 

veri toplama aĸamasēnda nitel bir uygulama olan derinlemesine gºr¿ĸme tekniĵinden faydalanēlmēĸ, 

verilerin deĵerlendirilmesinde ve yorumlanmasēnda ise betimsel analiz yºntemine baĸvurulmuĸtur. 

Saha verilerinden elde edilen bulgulardan yola ­ēkarak yaĸanan toplumsal deĵiĸmenin ¿niversite 

ºĵrencilerin evlilik kurumu ve ­alēĸma hayatē hakkēndaki gºr¿ĸlerini ve d¿ĸ¿ncelerini etkilediĵi 

sonucuna varēlmēĸtēr. ¥ĵrenciler, evlilik konusunda ve ­alēĸma hayatē hakkēnda gelenekselci bir bakēĸ 

a­ēsēna sahip olduklarē, sºz konusu durumun kēz ve erkek ºĵrenciler arasēnda b¿y¿k farklēlēk 

gºstermediĵi gºzlemlenmiĸtir. ¦niversite ºĵrencileri g¿n¿m¿zde hala evliliĵin ºnemli olduĵunu 

d¿ĸ¿nmekte olup ­alēĸma hayatlarēnēn evlilikle beraber esneyebileceĵi gºr¿ĸ¿ne sahiptirler. Fakat 

sosyolojik olarak bu d¿ĸ¿nce sorguladēĵēnda aslēnda toplumsal baskē y¿z¿nden ºĵrencilerin evliliĵe 

b¿y¿k bir anlam y¿kledikleri sonucuna ulaĸēlmēĸtēr. Evlilik kurumunun eĸler arasēnda bir imza ile 

sēnērlandērmak yerine bazē anlam ve deĵerleri taĸēmasē bakēmēndan da evliliĵe karĸē olumlu bir tutum 

sergiledikleri gºr¿lm¿ĸt¿r. 

Anahtar Kelimeler: Geleneksel/modern toplumlar, Toplumsal kurum, Evlilik, ¢alēĸma hayatē. 
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Oral Abstract 59 

Presenteeism (absence at work) in Food and Beverage Business: The case of Female 

Employees 
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Abstract 

This study aims to determine the presenteeism (absence at work) levels of female employees those 

working both in the f&b departments of hotels and independently operating restaurants and detect the 

differences in terms of the demographic features. Thus, a total of 399 female employees working in 

the first-class restaurants and for and five star hotels in Eskiĸehir were surveyed by a questionnaire. 

Data obtained by the questionnaire survey was analyzed in terms of frequency, percentage, arithmetic 

means and standard deviations. Moreover, a t-test and variance analysis (Anova) was applied to data to 

determine if there is a significant difference between the variables.  

According to the results, there is a significant difference both in the presenteeism levels and 

demographic variables of female employees working in the f&b departments of hotels and restaurants. 

Married, older and less educated females with a higher service duration or with free of/lower 

management degrees and having a child/children had higher presenteeism levels. Besides, most of the 

female employees in both work fields were faced with presenteeism, and it was found that the factors 

affecting the presenteeism level was not just increased by the health, but also by the personal and 

environmental factors. Furthermore, it was found that the presenteeism levels of employees working in 

the kitchens were higher than those working in the services, both in the f&b departments of hotels and 

the restaurants.   

Keywords: Food and beverage business, Presenteeism, Female employees 
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Yiyecek Ķ­ecek Ķĸletmelerinde Presenteeism (Ķĸte Varolamama): Kadēn ¢alēĸanlar 
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¥zet 

Bu araĸtērma, hem otel iĸletmelerine baĵlē yiyecek i­ecek departmanlarēnda hem de baĵēmsēz olarak 

faaliyet gºsteren yiyecek iĸletmelerindeki kadēn ­alēĸanlarēn presenteeism (iĸte varolamama) 

d¿zeylerini belirlemeyi ve demografik ºzelliklere gºre farklēlēklarē tespit etmeyi ama­lamaktadēr. Bu 

ama­ doĵrultusunda, Eskiĸehirôdeki birinci sēnēf restoranlarda ve dºrt ve beĸ yēldēzlē otel iĸletmelerinin 

yiyecek i­ecek departmanlarēnda 399 kadēn ­alēĸana anket uygulanmēĸtēr. Anket uygulamasē 

sonucunda, elde edilen veriler, frekans, y¿zde, aritmetik ortalama ve standart sapma deĵerleri 

kullanēlarak deĵerlendirilmiĸ ve deĵiĸkenler a­ēsēndan anlamlē bir farklēlēĵēn bulunup bulunmadēĵēnēn 

belirlenmesi amacēyla baĵēmsēz ºrneklem t testi ve varyans analizi (anova) yapēlmēĸtēr.  

Yapēlan analiz sonu­larēna gºre, hem otel iĸletmelerine baĵlē hem de baĵēmsēz olarak faaliyet gºsteren 

yiyecek iĸletmelerindeki kadēn ­alēĸanlarēn presenteeism d¿zeyleri ile demografik deĵiĸkenler arasēnda 

anlamlē farklēlēklar tespit edilmiĸtir. Evli, ­ocuk sahibi olan, yaĸē y¿ksek, eĵitim durumu d¿ĸ¿k,  

hizmet s¿resi fazla, yºnetici ¿nvanē d¿ĸ¿k veya yºnetici ¿nvanēna sahip olmayan ve kronik bir 

rahatsēzlēĵē olan kadēn ­alēĸanlarēn presenteeism d¿zeyi daha y¿ksektir. Bununla birlikte hem otel 

iĸletmelerine baĵlē hem de baĵēmsēz olarak faaliyet gºsteren yiyecek iĸletmelerindeki kadēn 

­alēĸanlarēn ­oĵunluĵunun presenteeism yaĸadēĵē, presenteeisme neden olan faktºrlerin sadece saĵlēkla 

ilgili olmadēĵē, presenteeism d¿zeyinin artmasēnda ve presenteeism yaĸanmasēnda ºrg¿tsel faktºrler 

baĸta olmak ¿zere bireysel ve ­evresel faktºrlerinde etkili olduĵu belirlenmiĸtir. Ayrēca gerek otel 

iĸletmelerine baĵlē yiyecek i­ecek departmanlarēnēn gerekse yiyecek i­ecek iĸletmelerinin mutfak 

bºl¿m¿ndeki kadēn ­alēĸanlarēn servis bºl¿m¿ndeki kadēn ­alēĸanlara gºre presenteeism d¿zeylerinin 

daha y¿ksek olduĵu ve daha fazla presenteeisme maruz kaldēĵē saptanmēĸtēr. 

Anahtar Kelimeler: Yiyecek Ķ­ecek Ķĸletmeleri, Presenteeism, Kadēn ¢alēĸanlar 
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The Image of Working Woman in WWI and WWII American and British Propaganda 

Posters 
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Abstract 

During the World Wars, which had a global devastating impact in the first half of the twentieth 

century, finding food was generally very difficult, and therefore the civilians on the home front were 

frequently warned by the belligerent states about diminishing redundant food consumption. War 

posters, which transmitted important and significant official messages more efficiently and zealously 

than any other means, were regularly utilized in both wars by the belligerent states for propaganda and 

indoctrination.   

By focusing on the war posters that were issued by the two important allies of the Great War and 

World War IIðthe United States and Britainðthis presentation will refer to the change in food 

consumption habits that occurred as an outcome of the necessities and urgencies of the two wars. It 

will also reveal the manufacturing and working woman image that clearly manifested itself in several 

production phases of certain foodstuff which were recommended/ encouraged to be consumed. Within 

this context, the presentation will provide a comparative perspective about the evolution of American 

and British culinary activities in the first half of the twentieth century as well as providing a viewpoint 

about how American and British womenðwho had the most significant and efficient role in changing 

and/or developing these activitiesðwere portrayed via the images that were utilized in the propaganda 

posters of the World Wars.    

Keywords: World War I, World War II, the United States, Britain, propaganda posters, working 

woman 
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¥zet  

Yirminci y¿zyēlēn ilk elli senesi boyunca sarsēcē bir k¿resel etkiye sahip olan D¿nya Savaĸlarē 

sērasēnda gēda maddelerine eriĸmek genellikle ­ok zor olmuĸ ve bu sebeple cephenin gerisinde kalan 

sivil halk, gereĵinden fazla yiyecek maddesi t¿ketilmemesi konusunda savaĸa iĸtirak eden devletler 

tarafēndan sēklēkla uyarēlmēĸtēr. ¥nem ve ºncelik sahibi olan resmi mesajlarē, bir­ok iletiĸim ve telkin 

aracēna gºre ­ok daha etkili ve etkileyici bir ĸekilde vermiĸ olan savaĸ posterleri, her iki savaĸta da 

savaĸa katēlan ¿lkeler tarafēndan propaganda ve telkin amacēyla sēklēkla kullanēlmēĸtēr.       

Bu sunum, Birinci ve Ķkinci D¿nya Savaĸlarēônēn en ºnemli itilaf devletlerinden olan Amerika Birleĸik 

Devletleri ve Britanya Krallēĵē tarafēndan hazērlanan savaĸ posterlerine odaklanarak, bahsi ge­en iki 

¿lkenin, iki savaĸ s¿resince ­eĸitli zorunluluklar nedeniyle deĵiĸmiĸ olan gēda alēĸkanlēklarēna ve 

t¿ketilmesi ºnerilen/ºzendirilen gēda maddelerinin ¿retim safhalarēnda kendini olduk­a belirgin bir 

ĸekilde gºstermiĸ olan ¿retici ve ­alēĸan kadēn imgesine deĵinecektir. Bu baĵlamda, hem Birleĸik 

Devletler ve Britanyaônēn yeme i­me alēĸkanlēklarēnēn yirminci y¿zyēlēn ilk yarēsēndaki inkiĸafē 

hakkēnda karĸēlaĸtērmalē bir bakēĸ a­ēsē sunacak, hem de bu alēĸkanlēklarēn deĵiĸmesi ve/veya 

geliĸmesinde en ºnemli ve etkin role sahip olan Amerikalē ve Britanyalē kadēnlarēn, D¿nya Savaĸlarē 

s¿resince propaganda posterlerinde kullanēlan tasvirler yoluyla topluma nasēl aktarēldēĵē konusunda bir 

fikir verecektir. 

Anahtar Kelimeler: Birinci D¿nya Savaĸē, Ķkinci D¿nya Savaĸē, A.B.D., Britanya, propaganda 

posterleri, ­alēĸan kadēn 
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The Influence of Female Employees' Self-Respect on Overcoming Glass Ceiling 

Syndrome: A Shopping Center Survey 
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Abstract 

Self-esteem is expressed as a form of self-evaluation that includes positive / negative expectations and 

opinions about the self. Glass ceiling syndrome is an artificial obstacle that prevents female employees 

from going upstairs in businesses regardless of their talents. In the literature, there was no study of the 

relationship between female self-esteem and glass ceiling syndrome. From this point of view, this 

research is based on the basic research question "Is the self-esteem of female employees effective on 

overcoming glass ceiling syndrome?" The research was carried out in a shopping mall in the center of 

Isparta. According to the universe of the researcher, this number has been accepted as sufficient. 

According to the regression analysis on the sample, it is concluded that the self-esteem of the female 

employees has an effect on overcoming the glass ceiling syndrome. 

Keywords: Female workers, self esteem, glass ceiling syndrome, shopping center 
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¥zet  

Benlik saygēsē bireyin kendisi hakkēndaki olumlu/olumsuz beklenti ve gºr¿ĸlerini i­eren, kendi 

kendini deĵerlendirmesini saĵlayan bir davranēĸ bi­imi olarak ifade edilmektedir. Cam tavan 

sendromu ise kadēn ­alēĸanlarēn yeteneklerine bakēlmaksēzēn iĸletmelerde ¿st basamaklara ­ēkmalarēnē 

engelleyen yapay engellerdir. Yazēnda kadēn ­alēĸanlarēn benlik saygēsē ile cam tavan sendromunu 

aĸma arasēndaki iliĸkiyi inceleyen bir ­alēĸmaya rastlanēlmamēĸtēr. Buradan hareketle bu araĸtērma da 

ñkadēn ­alēĸanlarēn benlik saygēsē cam tavan sendromunu aĸma ¿zerinde etkili midir?ò temel araĸtērma 

sorusundan hareket edilmektedir. Araĸtērma Isparta merkezde bir alēĸveriĸ merkezinde 

ger­ekleĸtirilmiĸtir. Araĸtērma ºrnekleminde 176 kiĸiye ulaĸēlmēĸ ve araĸtērmanēn evrenine gºre bu 

sayē yeterli kabul edilmiĸtir. ¥rneklem ¿zerinde yapēlan regresyon analizine gºre kadēn ­alēĸanlarēn 

benlik saygēsēnēn cam tavan sendromunu aĸma ¿zerinde etkisinin olduĵu sonucuna ulaĸēlmēĸtēr.  

Anahtar Kelimeler: Kadēn ­alēĸanlar, benlik saygēsē, cam tavan sendromu, alēĸveriĸ merkezi. 
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Abstract 

A career is an individual's journey through learning, work and other aspects of life. However, societies 

impose different roles for women and men, and individuals make occupational choices according to 

these gender roles. Gender roles provide a more free space for men while uploading spouse and 

maternity missions to women. Therefore, gender roles affect the attitudes of individuals towards 

education and career. The purpose of the present study is to conduct validity and reliability studies of 

the Turkish Form of the Family and Career Scale developed by Battle (2001). In the scope of the 

study, data were collected from 227 undergraduate women to test the factor structure of the scale. The 

findings of the study indicated that the factor structure and reliability coefficients of the Turkish form 

of the Family and Career Scale were consistent with the original scale. The findings of the study will 

be discussed in the light of the current cultural context and literature.  

Keywords: Woman, Career, Family, Gender 
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¥zet 

Kariyer, kēsaca meslek se­imi ve se­ilen meslekte bireylerin geliĸimi olarak tanēmlanabilir. Ancak 

toplumlar kadēn ve erkeklere farklē roller y¿klemekte ve bireyler meslek se­imlerini bu roller 

doĵrultusunda yapmaktadēr. Kēsaca, toplumsal cinsiyet rolleri olarak adlandērdēĵēmēz bu rol ayrēmē 

kadēna eĸ ve annelik misyonlarēnē y¿kleyip onu ­oĵunlukla evin sēnērlarēna hapsederken, erkeĵe baba 

olma misyonuyla birlikte, daha ºzg¿r bir alanda var olma fērsatē sunmaktadēr. Dolayēsēyla toplumsal 

cinsiyet rolleri bireylerin eĵitim ve kariyere yºnelik tutumlarēyla meslek se­imlerine de etki 

etmektedir. Bu baĵlamda, bu ­alēĸmanēn amacē Aile ve Kariyer ¥l­eĵiônin (Battle, 2001) T¿rk­e ôye 

­eviri, ge­erlik ve g¿venirlik ­alēĸmalarēnē ger­ekleĸtirmek ve lisans eĵitimine devam eden kadēnlarēn 

aile ve kariyere yºnelik tutumlarēnē incelemektir. Bunun i­in 227 kadēn lisans ºĵrencisinden oluĸan bir 

ºrneklemden veri toplanmēĸ ve doĵrulayēcē faktºr analizi ile ºl­eĵin yapēsē sēnanmēĸtēr. ¥l­eĵin 

T¿rk­e formunun da orijinal ­alēĸmadaki faktºr yapēsē ile benzer olduĵu ve iyi d¿zeyde g¿venirliĵe 

sahip olduĵu gºr¿lm¿ĸt¿r. Elde edilen bulgular ilgili alanyazēn ēĸēĵēnda tartēĸēlacaktēr. 
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